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Despite job losses caused by the economic downturn, many Canadian employers continue to have difficulties filling positions because of a shortage ofDespite job losses caused by the economic downturn, many Canadian employers continue to have difficulties filling positions because of a shortage of
workers with skills corresponding to their needs. According to a survey conducted in 2009, nearly one-quarter (24%) of Canadian employers stated thatworkers with skills corresponding to their needs. According to a survey conducted in 2009, nearly one-quarter (24%) of Canadian employers stated that
they had not managed to find "the right talent to fill jobs." Of the 10 jobs most difficult to fill, skilled trades came first, ahead of engineers, teachersthey had not managed to find "the right talent to fill jobs." Of the 10 jobs most difficult to fill, skilled trades came first, ahead of engineers, teachers
and nurses.and nurses.

In Canada, apprenticeship training is the main method used to train workers in the skilled trades. However, it is not always necessary to haveIn Canada, apprenticeship training is the main method used to train workers in the skilled trades. However, it is not always necessary to have
completed an apprenticeship program or to have been a registered apprentice to be granted a certificate of qualification and to work in a skilled trade.completed an apprenticeship program or to have been a registered apprentice to be granted a certificate of qualification and to work in a skilled trade.
Some people can obtain a certificate of qualification as a "trade qualifier." This term refers to any person who has not completed an apprenticeshipSome people can obtain a certificate of qualification as a "trade qualifier." This term refers to any person who has not completed an apprenticeship
program but who has acquired enough practical work experience to write the examination to obtain the certificate of qualification (or certificate ofprogram but who has acquired enough practical work experience to write the examination to obtain the certificate of qualification (or certificate of
competence) issued by the provincial or territorial authorities responsible for certifying trades workers. Generally, these persons are already tradescompetence) issued by the provincial or territorial authorities responsible for certifying trades workers. Generally, these persons are already trades
workers active in various work environments.workers active in various work environments.

This article draws a profile of trade qualifiers, using data from the This article draws a profile of trade qualifiers, using data from the Registered Apprenticeship Information System (RAIS)Registered Apprenticeship Information System (RAIS), ,  comparing them to comparing them to
completers of apprenticeship programs.completers of apprenticeship programs.

A profile of trade qualifiersA profile of trade qualifiers

In 2007, 18,341 persons obtained a certificate of qualification as trade qualifiers in a skilled trade in Canada. The vast majority of them (94%) hadIn 2007, 18,341 persons obtained a certificate of qualification as trade qualifiers in a skilled trade in Canada. The vast majority of them (94%) had
never undertaken an apprenticeship program before obtaining their certificate. The others had completed an apprenticeship program in another tradenever undertaken an apprenticeship program before obtaining their certificate. The others had completed an apprenticeship program in another trade
(2%) or had discontinued their training (4%). This compares to 24,400 persons completing an apprenticeship program in 2007. In other words, in that(2%) or had discontinued their training (4%). This compares to 24,400 persons completing an apprenticeship program in 2007. In other words, in that
year, more than two certificates of qualification in five (43%) were issued to individuals who had never undertaken an apprenticeship training program,year, more than two certificates of qualification in five (43%) were issued to individuals who had never undertaken an apprenticeship training program,
that is, to trade qualifiers.that is, to trade qualifiers.

The four most populous Canadian provinces granted 90% of certificates of qualification to trade qualifiers in 2007. Half of them obtained their certificateThe four most populous Canadian provinces granted 90% of certificates of qualification to trade qualifiers in 2007. Half of them obtained their certificate
in Ontario and 20%, in Alberta. Quebec issued 12% of all certificates of qualification in Canada, followed by British Columbia (10%) (Chart 1).in Ontario and 20%, in Alberta. Quebec issued 12% of all certificates of qualification in Canada, followed by British Columbia (10%) (Chart 1).

As for completers of apprenticeship programs, the proportions in Ontario and Alberta were similar (30% and 26%, respectively), while 18% completedAs for completers of apprenticeship programs, the proportions in Ontario and Alberta were similar (30% and 26%, respectively), while 18% completed
their training in Quebec and 12% did so in British Columbia. Only Ontario granted a larger number of certificates to trade qualifiers (9,192) than totheir training in Quebec and 12% did so in British Columbia. Only Ontario granted a larger number of certificates to trade qualifiers (9,192) than to
completers (7,547), mainly owing to the completers (7,547), mainly owing to the construction craft workersconstruction craft workers trade. Nearly 3,000 Ontarians were qualifiers in this trade in 2007, while there trade. Nearly 3,000 Ontarians were qualifiers in this trade in 2007, while there
were only 35 completers in the same trade in Canada as a whole.were only 35 completers in the same trade in Canada as a whole.

Chart 1Chart 1  
Trade qualifiers and completers, by province, 2007Trade qualifiers and completers, by province, 2007
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Note: Note: Percentage may not sum to 100 because of rounding.Percentage may not sum to 100 because of rounding.  
Source:Source: Statistics Canada,  Statistics Canada, Registered Apprenticeship Information SystemRegistered Apprenticeship Information System, 2007, 2007

Three skilled trades workers in ten obtained a certificate of qualification as a trade qualifier in two major trade groups: construction craft workersThree skilled trades workers in ten obtained a certificate of qualification as a trade qualifier in two major trade groups: construction craft workers
(16.2%) and electricians (14%). Other trades which had high proportions of trade qualifiers were: trades related to automotive service (9.3%), welders(16.2%) and electricians (14%). Other trades which had high proportions of trade qualifiers were: trades related to automotive service (9.3%), welders
(8.4%), oil and gas well drillers and related workers (7.5%), heavy equipment and crane operators (7.5%) and landscape and horticulture technicians(8.4%), oil and gas well drillers and related workers (7.5%), heavy equipment and crane operators (7.5%) and landscape and horticulture technicians
and specialists (6.4%). Similarly, electricians (18.8%), trades related to automotive service (13.9%) and carpenters (10.1%) were also highlyand specialists (6.4%). Similarly, electricians (18.8%), trades related to automotive service (13.9%) and carpenters (10.1%) were also highly
represented among the 2007 completers of apprenticeship programs (Table 1).represented among the 2007 completers of apprenticeship programs (Table 1).

Table 1 Table 1   
Distribution of trade qualifiers and completers, by trade, 2007Distribution of trade qualifiers and completers, by trade, 2007
TradeTrade Trade qualifiersTrade qualifiers CompletersCompleters

percentpercent

Construction craft workersConstruction craft workers 16.216.2 0.10.1

ElectriciansElectricians 14.014.0 18.818.8

Automotive serviceAutomotive service 9.39.3 13.913.9

WeldersWelders 8.48.4 4.94.9

Oil and gas well drillers, servicers, testers and related workersOil and gas well drillers, servicers, testers and related workers 7.57.5 0.00.0

Heavy equipment and crane operators including drillersHeavy equipment and crane operators including drillers 7.57.5 4.14.1

Landscape and horticulture technicians and specialistsLandscape and horticulture technicians and specialists 6.46.4 0.40.4

Plumbers, pipefitters and steamfittersPlumbers, pipefitters and steamfitters 5.45.4 10.210.2

CarpentersCarpenters 4.54.5 10.110.1

MillwrightsMillwrights 3.83.8 4.14.1

Hairstylists and aestheticiansHairstylists and aestheticians 3.83.8 8.58.5

Heavy duty equipment mechanicsHeavy duty equipment mechanics 2.52.5 3.43.4

Food servicesFood services 2.22.2 2.42.4

Refrigeration and air conditioning mechanicsRefrigeration and air conditioning mechanics 2.12.1 2.22.2

Metal workers (other)Metal workers (other) 1.51.5 2.42.4

MachinistsMachinists 1.41.4 2.82.8

Interior finishingInterior finishing 1.01.0 2.92.9

Electronics and instrumentationElectronics and instrumentation 1.01.0 1.31.3

OtherOther 0.70.7 1.71.7

Exterior finishingExterior finishing 0.60.6 2.62.6

Sheet metal workersSheet metal workers 0.40.4 2.12.1

Early childhood educators and assistantsEarly childhood educators and assistants 0.00.0 1.11.1

TotalTotal 100.2100.2 100.0100.0
Note: Note: Percentage may not sum to 100 because of rounding.Percentage may not sum to 100 because of rounding.  
Note: Note: Data are shown in descending order of the proportions of trade qualifiers.Data are shown in descending order of the proportions of trade qualifiers.  
Source:Source: Statistics Canada,  Statistics Canada, Registered Apprenticeship Information SystemRegistered Apprenticeship Information System..

Women accounted for only 5% of trade qualifiers, half their share of completers of apprenticeship programs (at approximately 11%). Women alsoWomen accounted for only 5% of trade qualifiers, half their share of completers of apprenticeship programs (at approximately 11%). Women also
accounted for 84% of trade qualifiers in the hairstylist/aesthetician trades, and 27% of persons who obtained a certificate of qualification in foodaccounted for 84% of trade qualifiers in the hairstylist/aesthetician trades, and 27% of persons who obtained a certificate of qualification in food
services, which include the cook, butcher and baker trades.services, which include the cook, butcher and baker trades.

More than eight trade qualifiers in ten (83%) received a certificate of qualification in a trade covered by the More than eight trade qualifiers in ten (83%) received a certificate of qualification in a trade covered by the Red Seal Interprovincial StandardsRed Seal Interprovincial Standards
ProgramProgram, a proportion eight percentage points lower than for completers (91%). Proportionally more women (93%) than men (83%) were awarded a, a proportion eight percentage points lower than for completers (91%). Proportionally more women (93%) than men (83%) were awarded a
certificate in a trade covered by the Red Seal program, owing to their being highly represented among hairstylists, a Red Seal trade. Conversely,certificate in a trade covered by the Red Seal program, owing to their being highly represented among hairstylists, a Red Seal trade. Conversely,
proportionally more male apprentices completed an apprenticeship program (proportionally more male apprentices completed an apprenticeship program ( i.e. i.e., they were completers) in a Red Seal trade (91% compared to 85%)., they were completers) in a Red Seal trade (91% compared to 85%).
It should be noted that obtaining a certificate in a trade covered by the Red Seal Interprovincial Standards Program does not necessarily mean that aIt should be noted that obtaining a certificate in a trade covered by the Red Seal Interprovincial Standards Program does not necessarily mean that a
Red Seal endorsement is affixed to the certificate of qualification. The only way to obtain a Red Seal endorsement is affixed to the certificate of qualification. The only way to obtain a Red Seal endorsementRed Seal endorsement is to pass the interprovincial Red is to pass the interprovincial Red
Seal examination administered by the provincial or territorial bodies that govern apprenticeship programs and the issuing of certificates of qualification.Seal examination administered by the provincial or territorial bodies that govern apprenticeship programs and the issuing of certificates of qualification.
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In fact, about two out of five (42%) trade qualifiers in a Red Seal trade and almost three completers in five (59%) of a Red Seal apprenticeshipIn fact, about two out of five (42%) trade qualifiers in a Red Seal trade and almost three completers in five (59%) of a Red Seal apprenticeship
program actually received such an endorsement in 2007.program actually received such an endorsement in 2007.

With a median age of 39, trade qualifiers were considerably older than completers of an apprenticeship program, whose median age was 28. In eightWith a median age of 39, trade qualifiers were considerably older than completers of an apprenticeship program, whose median age was 28. In eight
trades out of eighteen, the age gap between trade qualifiers and completers was at least 10 years. In contrast, the age gaps were smaller for welderstrades out of eighteen, the age gap between trade qualifiers and completers was at least 10 years. In contrast, the age gaps were smaller for welders
(5 years), hairstylists and estheticians (6 years), heavy equipment and crane operators (7 years), the food service trades (7 years) and the exterior(5 years), hairstylists and estheticians (6 years), heavy equipment and crane operators (7 years), the food service trades (7 years) and the exterior
finishing trades (7 years), with the latter category including masons, roofers and glaziers.finishing trades (7 years), with the latter category including masons, roofers and glaziers.

Chart 2Chart 2  
Age gap between trade qualifiers and completers, by trade, 2007Age gap between trade qualifiers and completers, by trade, 2007

Source:Source: Statistics Canada,  Statistics Canada, Registered Apprenticeship Information SystemRegistered Apprenticeship Information System, 2007, 2007

Furthermore, the 40 and over age group had the largest proportion of trade qualifiers (46%), while the 25 to 29 age group had the largest proportion ofFurthermore, the 40 and over age group had the largest proportion of trade qualifiers (46%), while the 25 to 29 age group had the largest proportion of
completers (32%).completers (32%).

Certification of skilled trades workers over timeCertification of skilled trades workers over time

Chart 3 shows the large fluctuations in the number of trade qualifiers over the years. From 1991 to 1993, the number of trade qualifiers increased byChart 3 shows the large fluctuations in the number of trade qualifiers over the years. From 1991 to 1993, the number of trade qualifiers increased by
16%, rising from 15,780 to 18,320. However, in the next year, 1994, only 9,950 certificates of qualification were awarded to trade qualifiers, a16%, rising from 15,780 to 18,320. However, in the next year, 1994, only 9,950 certificates of qualification were awarded to trade qualifiers, a
decrease of 45%. During the next nine years and until 2003, the number of trade qualifiers never exceeded 12,000; it was only at the end of 2003 thatdecrease of 45%. During the next nine years and until 2003, the number of trade qualifiers never exceeded 12,000; it was only at the end of 2003 that
the number of trade qualifiers reached a level similar to 1993, namely 17,865. Finally, between 2003 and 2007, the number grew by only 2% to reachthe number of trade qualifiers reached a level similar to 1993, namely 17,865. Finally, between 2003 and 2007, the number grew by only 2% to reach
18,345.18,345.

There is no obvious relationship between these fluctuations and how the labour market evolved during this period. Given that employment was up 2.1%There is no obvious relationship between these fluctuations and how the labour market evolved during this period. Given that employment was up 2.1%
in 1994 compared to 1993, it seems unlikely that the sizable drop in the number of certificates issued to trade qualifiers in 1994 was related to limitedin 1994 compared to 1993, it seems unlikely that the sizable drop in the number of certificates issued to trade qualifiers in 1994 was related to limited
job prospects. Also, the meagre increase between 2006 and 2007 in the number of trade qualifiers receiving a certificate corresponded to a 2.3%job prospects. Also, the meagre increase between 2006 and 2007 in the number of trade qualifiers receiving a certificate corresponded to a 2.3%
increase in employment.increase in employment.  It may be that in a period of employment growth, trades workers find it easier to get work and are therefore less inclined to It may be that in a period of employment growth, trades workers find it easier to get work and are therefore less inclined to
seek a certificate of qualification.seek a certificate of qualification.

Meanwhile, the number of completers followed a somewhat different trend from that of trade qualifiers. Although the number of completers declinedMeanwhile, the number of completers followed a somewhat different trend from that of trade qualifiers. Although the number of completers declined
somewhat after 1993 (by nearly 12% between 1993 and 1998), that number began to recover in 1999, when it reached 18,545. In the following yearssomewhat after 1993 (by nearly 12% between 1993 and 1998), that number began to recover in 1999, when it reached 18,545. In the following years
(with the exception of 2002), the number of completers either remained at the same level or increased annually. It registered its strongest increase(with the exception of 2002), the number of completers either remained at the same level or increased annually. It registered its strongest increase
between 2006 and 2007, rising from 20,855 to 24,495, a gain of 17% (Chart 3).between 2006 and 2007, rising from 20,855 to 24,495, a gain of 17% (Chart 3).

Chart 3Chart 3  
Number of trade qualifiers and completers, 1991 to 2007Number of trade qualifiers and completers, 1991 to 2007
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Note: Note: Figures Figures are rounded to the nearest 5.are rounded to the nearest 5.  
Source:Source: Statistics Canada,  Statistics Canada, Registered Apprenticeship Information SystemRegistered Apprenticeship Information System and Table 477-0052 – Registered apprenticeship training, completions and Table 477-0052 – Registered apprenticeship training, completions
by major trade groups and sex, annual (number), CANSIM (database).by major trade groups and sex, annual (number), CANSIM (database).  
www.statcan.gc.ca/cansim (website accessed on July 5, 2010).www.statcan.gc.ca/cansim (website accessed on July 5, 2010).

As noted above, in 2007, women accounted for only about 5% of persons receiving a certificate of qualification as a trade qualifier. This proportion isAs noted above, in 2007, women accounted for only about 5% of persons receiving a certificate of qualification as a trade qualifier. This proportion is
one of the lowest in the 17 years on record, whereas the proportion of women in the early 1990s were two to three times higher: 17% in 1992, 12% inone of the lowest in the 17 years on record, whereas the proportion of women in the early 1990s were two to three times higher: 17% in 1992, 12% in
1991 and 9% in 1993. This situation is almost entirely due to the fact that during these three years, the majority of women who obtained their1991 and 9% in 1993. This situation is almost entirely due to the fact that during these three years, the majority of women who obtained their
certificate of qualification as trade qualifiers did so in the hairstylist trade in Ontario. Indeed, these women accounted for more than eight female tradecertificate of qualification as trade qualifiers did so in the hairstylist trade in Ontario. Indeed, these women accounted for more than eight female trade
qualifiers in ten in 1991 and 1992 (88% and 82%, respectively), whereas the share of females who were qualifiers in ten in 1991 and 1992 (88% and 82%, respectively), whereas the share of females who were trade qualifiers in the hairstylist trade fell totrade qualifiers in the hairstylist trade fell to
approximately 60% in 1993 and 1994. At the same time, the number of new female apprentices in hairstylist apprenticeship programs doubled betweenapproximately 60% in 1993 and 1994. At the same time, the number of new female apprentices in hairstylist apprenticeship programs doubled between
1992 and 1994 in that province, increasing from 1,305 to 2,630. These trends reflect the consolidation of hairstylist apprenticeship programs in Ontario1992 and 1994 in that province, increasing from 1,305 to 2,630. These trends reflect the consolidation of hairstylist apprenticeship programs in Ontario
in 1993.in 1993.

For female completers, the trend was reversed: the proportion of women increased over the years, rising from 6% in 1991 to 11% in 2007. As notedFor female completers, the trend was reversed: the proportion of women increased over the years, rising from 6% in 1991 to 11% in 2007. As noted
above, this growth reflects, in part, changes made to hairstylist apprenticeship programs in Ontario. It also is likely due to efforts to recruit moreabove, this growth reflects, in part, changes made to hairstylist apprenticeship programs in Ontario. It also is likely due to efforts to recruit more
women into apprenticeship programs over the last decade. In fact, the proportion of apprenticeship program participants who were women more thanwomen into apprenticeship programs over the last decade. In fact, the proportion of apprenticeship program participants who were women more than
doubled between 1993 and 2007 (rising from 5% to 10.6%).doubled between 1993 and 2007 (rising from 5% to 10.6%).

As seen above, in 2007, nearly half (46%) of trade qualifiers were aged 40 and over, an increase of 9 percentage points compared to 1997 (atAs seen above, in 2007, nearly half (46%) of trade qualifiers were aged 40 and over, an increase of 9 percentage points compared to 1997 (at
approximately 37%) and at least 16 percentage points higher than in 1992. In the meantime, at 32%, the proportion of trade qualifiers in the 30 to 39approximately 37%) and at least 16 percentage points higher than in 1992. In the meantime, at 32%, the proportion of trade qualifiers in the 30 to 39
age group was 11 percentage points lower in 2007 than in 1992 (42%) and 1997 (43%).age group was 11 percentage points lower in 2007 than in 1992 (42%) and 1997 (43%).

In contrast, close to one-third of persons completing an apprenticeship program in 2007 were aged 25 to 29. Although the proportion of completers inIn contrast, close to one-third of persons completing an apprenticeship program in 2007 were aged 25 to 29. Although the proportion of completers in
this age group decreased by six this age group decreased by six percentage points compared to 1992, two age groups saw higher proportions than in the past: 20 to 24 year-olds, atpercentage points compared to 1992, two age groups saw higher proportions than in the past: 20 to 24 year-olds, at
26% in 2007 compared to 23% in 1992 and the 40 and over age group, which had nearly twice the proportion in 2007 as that recorded in 1992 (at26% in 2007 compared to 23% in 1992 and the 40 and over age group, which had nearly twice the proportion in 2007 as that recorded in 1992 (at
13% and 7%, respectively) (Chart 4).13% and 7%, respectively) (Chart 4).

Chart 4Chart 4  
Distribution of trade qualifiers and completers by age group, 1992, 1997 and 2007Distribution of trade qualifiers and completers by age group, 1992, 1997 and 2007
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Note: Note: Because of the large number of cases where age was not reported in 1991, the 1992 data are used as the starting year.Because of the large number of cases where age was not reported in 1991, the 1992 data are used as the starting year.  
Source:Source: Statistics Canada,  Statistics Canada, Registered Apprenticeship Information SystemRegistered Apprenticeship Information System

Thus, trade qualifiers in 2007 were older than their counterparts in earlier years, while for completers, the youngest and oldest age groups (20 to 24Thus, trade qualifiers in 2007 were older than their counterparts in earlier years, while for completers, the youngest and oldest age groups (20 to 24
years old and 40 and over) saw their proportions increase, while the share of 25 to 39 year-olds decreased.years old and 40 and over) saw their proportions increase, while the share of 25 to 39 year-olds decreased.

ConclusionConclusion

While apprenticeship training is the main method used to train workers in the skilled trades, the analysis reported here shows that slightly more thanWhile apprenticeship training is the main method used to train workers in the skilled trades, the analysis reported here shows that slightly more than
40% of certificates of qualification issued in 2007 went to individuals who had never undertaken an apprenticeship training program, that is, to trade40% of certificates of qualification issued in 2007 went to individuals who had never undertaken an apprenticeship training program, that is, to trade
qualifiers. About 30% of these trade qualifiers were found in two trades in 2007 – construction craft workers and electricians.qualifiers. About 30% of these trade qualifiers were found in two trades in 2007 – construction craft workers and electricians.

It is not by chance that there was a 10-year gap between the median age of trade qualifiers and that of completers of apprenticeship programs in 2007.It is not by chance that there was a 10-year gap between the median age of trade qualifiers and that of completers of apprenticeship programs in 2007.
To successfully pass the provincial or territorial examination for their trade, trade qualifiers must have sufficient work experience and knowledge in thatTo successfully pass the provincial or territorial examination for their trade, trade qualifiers must have sufficient work experience and knowledge in that
trade.trade.

As noted earlier, the proportion of trade qualifiers aged 40 and over in 2007 (46%) was up considerably compared to 1997 (37%) and 1992 (30%),As noted earlier, the proportion of trade qualifiers aged 40 and over in 2007 (46%) was up considerably compared to 1997 (37%) and 1992 (30%),
although the absolute number of trade qualifiers grew by only 4% between 1992 and 2007. although the absolute number of trade qualifiers grew by only 4% between 1992 and 2007. The growing number of certificates awarded to individualsThe growing number of certificates awarded to individuals
aged 40 and over could be an effect of the general aging of the labour force in Canada combined with the competitive edge that the certificate ofaged 40 and over could be an effect of the general aging of the labour force in Canada combined with the competitive edge that the certificate of
qualification provides in the new knowledge economy.qualification provides in the new knowledge economy.

The findings reported here do raise some interesting questions, one of which is what motivates individuals to challenge the examination and seek theThe findings reported here do raise some interesting questions, one of which is what motivates individuals to challenge the examination and seek the
qualification of journeyperson. The Registered Apprenticeship Information System does not contain such information, but analysis using otherqualification of journeyperson. The Registered Apprenticeship Information System does not contain such information, but analysis using other
databases may shed some light on this question.databases may shed some light on this question.

NotesNotes

1. 20092009 Talent Shortage Survey Results. Milwaukee, Manpower  Talent Shortage Survey Results. Milwaukee, Manpower Inc.Inc., 13 , 13 pp. This document presents the results of a 2009 survey of 39,000. This document presents the results of a 2009 survey of 39,000
employers in 33 countries and territories, including Canada. The results are presented for each country.employers in 33 countries and territories, including Canada. The results are presented for each country.

2. TheThe Quebec data collected by the Registered Apprenticeship Information System (RAIS) come from two sources: the  Quebec data collected by the Registered Apprenticeship Information System (RAIS) come from two sources: the Commission de laCommission de la
construction du Québecconstruction du Québec and  and Emploi-QuébecEmploi-Québec. As regards the data from . As regards the data from Emploi-QuébecEmploi-Québec, only information on regulated trades was provided. Also,, only information on regulated trades was provided. Also,
the the RAISRAIS has no information on programs in the automotive sector. Consequently, there is undercoverage of the apprentices and trade qualifiers has no information on programs in the automotive sector. Consequently, there is undercoverage of the apprentices and trade qualifiers
in that province.in that province.

3. ItIt should be noted that the 2007  should be noted that the 2007 RAISRAIS considered Construction Craft Worker and Rig Technician as Red Seal trades in 2007. While this is true, considered Construction Craft Worker and Rig Technician as Red Seal trades in 2007. While this is true,
those trades were only designated at the very end of 2006. As a result, apprentices in those two trades were not able to write the Red Sealthose trades were only designated at the very end of 2006. As a result, apprentices in those two trades were not able to write the Red Seal
exam in 2007 since the exams for those two trades had not yet been developed. Excluding those two trades, the percentage of trade qualifiersexam in 2007 since the exams for those two trades had not yet been developed. Excluding those two trades, the percentage of trade qualifiers
who obtained a Red Seal endorsement increased from 42% to 60%, making trade qualifiers as likely to obtain a Red Seal endorsement aswho obtained a Red Seal endorsement increased from 42% to 60%, making trade qualifiers as likely to obtain a Red Seal endorsement as
apprenticeship completers.apprenticeship completers.

4. StatisticsStatistics Canada. Table 282-0002: Labour force survey estimates (LFS), by sex and detailed age group, annual, CANSIM (Database), Canada. Table 282-0002: Labour force survey estimates (LFS), by sex and detailed age group, annual, CANSIM (Database),
http://cansim2.statcan.gc.ca (website accessed on July 27, 2010).http://cansim2.statcan.gc.ca (website accessed on July 27, 2010).
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