Trusteed pension plans

Typically, trusteed pension plans are either defined-
benefit or defined-contribution, although a few are a
combination of both. A defined-benefit plan stipulates
the benefits a beneficiary shall receive. The employer is
ultimately responsible to make up any funding liability
to meet commitments. Defined-contribution plans
specify the employee’s contribution (if any) as well as
the employer’s. Benefits are provided from accumulated
contributions plus the return on the investment of these
monies.

In 1992, defined-benefit plans accounted for 68% of all
trusteed pension plans, defined-contribution plans for
31%, and combination or ‘othet’ plans for the remain-
ing 1%. The proportion of defined-benefit plans rose
steadily to 75% in 1998, while defined-contribution plans
dropped to 17%. From 1998 to 2002, the proportions
stabilized, at about 74% and 17% respectively. Combi-
nation and other plans grew significantly, reaching nearly
10% in 2002. But 2004 showed a distinct rise in
defined-benefit plans to 77%, the number jumping by a
third, from 2,234 in 2002 to 2,929 in 2004. During the
same period, the number of defined-contribution plans
rose less than 2%, from 521 and 530, while combina-
tion and other plans climbed mote than 20%, from
290 to 357.

Defined-benefit plans represented over 94% of all
trusteed pension plan membership in 1992, defined-
contribution plans 5%, and combination and other plans
less than 1%. By 2004, the defined-benefit portion had
dropped to 87%, while the defined-contribution share

remained at about 5%. However, combination and other
had increased significantly to about 8%. Combination
plans typically exist to address the pension needs of dif-
ferent groups of employees under a single employer.
For example, houtly paid employees may be in a con-
ventional defined-benefit plan, whereas salaried employ-
ees may be in a defined-contribution plan.

Defined-benefit plans represented nearly 97% of all
trusteed pension fund assets in 1992, with defined-
contribution plans holding 3%, and combination and
other plans less than 1%. As with membership, the pro-
portion of assets held by defined-benefit plans dropped
steadily, reaching 91% by 2004. Defined-contribution
plans dropped below 3%, but combination and other
plans grew to nearly 7%.

Combination plans may have increased because
existing defined-benefit plans have added a defined-
contribution component. Both the components may be
active, or the defined-benefit part may have been fro-
zen with all new contributions going to the defined-
contribution part. Trustees may now be considering such
plans as combination plans. Also, new combination plans
may have been created with defined-benefit and defined-
contribution components.

For further information, contact Robert Anderson of
the Income Statistics Division. He can be reached at
(613) 9514034 or perspectives@statcan.ca.

Defined-benefit

Defined-contribution

Combination and other

Funds Members Assets Funds Members Assets Funds Members Assets

‘000  $ (million) ‘000  $ (million) ‘000  $ (million)

1992 2,300 3,620 244,489 1,064 187 7,585 33 15 105
1993 2,210 3,672 298,231 926 136 6,523 115 84 7,160
1994 2,302 3,668 296,979 767 139 6,734 155 111 7,768
1996 2,316 3,565 397,533 672 147 9,919 180 117 11,203
1998 2,228 3,378 478,926 514 178 13,270 220 187 19,916
2000 2,354 3,537 553,658 554 196 15,378 285 285 29,125
2002 2,234 3,930 512,223 521 226 17,713 290 303 26,875
2004 2,929 4,012 631,606 530 228 18,062 357 365 46,294

%

1992 67.7 94.7 96.8 31.3 4.9 3.0 1.0 0.4 0.2
1993 68.0 94.4 95.6 28.5 3.5 2.1 3.5 2.2 2.3
1994 71.4 93.6 95.3 23.8 3.5 2.2 4.8 2.9 2.5
1996 73.1 93.1 95.0 21.2 3.8 2.4 5.7 3.0 2.6
1998 75.2 90.3 93.5 17.4 4.8 2.6 7.4 5.0 3.9
2000 73.7 88.0 92.6 17.4 4.9 2.6 8.9 7.1 4.8
2002 73.4 88.1 92.0 17.1 5.1 3.2 9.5 6.8 4.9
2004 76.7 87.1 90.7 13.8 4.9 2.5 9.3 7.8 6.6

Source: Trusteed Pension Funds
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