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The Canadian Immigrant Labour Market: Recent Trends from  
2006 to 2017

By Lahouaria Yssaad and Andrew Fields

Introduction

By 2036, the share of immigrants in Canada’s population would stand between 24.5% and 30.0%, compared with 
20.7% in 2011, according to the most recent demographic projections. These proportions would be the highest 
since 1871.1

Moreover, nearly half of Canada’s population2 is projected to be made up of immigrants and second-generation 
individuals—that is non-immigrants with at least one parent born abroad—in 2036. This share was 38.2% in 2011.3 

Immigrants’ contribution to Canada’s economy and society continues, and this contribution4 is expected to increase 
in a context of inexorable population aging. Projections show that immigration will remain a major contributor to 
future demographic growth. Starting in 2031, more than 80% of this growth is projected to come from immigration, 
compared to about 67% in 2011.5 However, as many source-countries of immigrants to Canada have been fa-
cing similar trends of population aging—stemming from their own demographic transition—more nations with older 
populations and low birth rates will be competing with Canada for young, skilled and mobile workers.6 

In this context, monitoring immigrants’ labour-market outcomes is essential for understanding various aspects of 
their socio-economic integration. This analysis focuses on two key labour-market indicators: the rate of employment 
(or employment-to-population ratio) and the unemployment rate, with references to the gap between immigrants 
and the Canadian-born—a gap that has been extensively documented.7,8

Using data from the Labour Force Survey (LFS), this report describes the most recent picture of immigrants’ labour-
market situation, with an overview of the 12-year period since the start of the LFS series on immigrants, that is, from 
2006 to 2017. The analysis focuses on core-aged landed immigrants and presents an overview of the labour-market 
trends for their younger and older counterparts.

Core-aged individuals are those aged 25 to 54. Individuals in this age group are most likely to have finished their 
schooling and to have not yet retired from the workforce (see Data source, concepts and definitions). Labour-
market outcomes for core-aged people are examined by province, industry, educational attainment, socio-demo-
graphic characteristics, and place of birth. A brief analysis of immigrants’ wages is also included.
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Highlights

• The lion’s share (66%) of national employment gains 
between 2016 and 2017 was accounted for by im-
migrants of core working-age (25 to 54 years) and 
Canadian-born workers aged 55 and older.

• The unemployment rate for core-aged immigrants 
edged down to 6.4% in 2017, the lowest rate since 
the start of the LFS immigrant series in 2006. At the 
same time, their employment rate rose to 78.9%, the 
highest rate recorded during the 12-year period. In 
comparison, the employment rate for the Canadian-
born was 84.0% in 2017, up 0.8 percentage points 
from the previous year, and their unemployment rate 
was 5.0%, down 0.5 points.

• The employment-rate gap between immigrants and 
the Canadian-born narrowed for three consecu-
tive years, after increasing in 2014. The gap in 2017 
was the lowest since 2006 (start of the series). At the 
same time, the unemployment-rate gap was stable in 
2017, but narrower than it was in 2014.

• The largest share of the immigrant employment in-
crease from 2016 to 2017 was accounted for by 
those who had been in the country for more than 10 
years (established immigrants). However, over one-
third (35%) of this increase was attributable to very 
recent immigrants (in Canada for 5 years or less).

• Immigrants in British Columbia and Ontario ac-
counted for the bulk of immigrant employment 
growth in 2017.

• Most of the growth in immigrant employment was 
in professional, scientific and technical services; fi-
nance, insurance, real estate and leasing services; 
manufacturing as well as health care and social as-
sistance.

• For university-educated immigrants, employment in-
creased between 2016 and 2017, mainly in full-time 
work and among those who were established (in the 
country for more than 10 years). For the university-edu-
cated, Canadian-born, employment also increased, 
pushing up their employment rate to 91.4%, the high-
est level since 2006. Employment gains for university-
educated immigrants helped lift their employment rate 
to a record high of 82.1% in 2017. Consequently, the 
gap between them and their Canadian-born counter-
parts narrowed to its smallest size since 2006.

• Core-aged immigrants born in the Philippines con-
tinued to have the highest employment rate of all im-
migrant groups, even higher than the Canadian-born, 
followed by immigrants born in Europe.

• African-born immigrants had the lowest employ-
ment rate and highest unemployment rate of all im-
migrant groups, and these rates’ differentials with the 
Canadian-born were particularly high for the African-
born who had been in Canada for 5 years or less.
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Overview of the 
immigrant labour market

National employment 
growth driven by 
immigrants and older 
workers born in Canada

The Canadian labour market for the 
overall working-age population (15 
years and older) recorded strong 
performance in 2017. Nearly 20 mil-
lion individuals were in the labour 
force, i.e., either working or looking 
for work. Of this number, 18.4 mil-
lion were employed—an increase of 
337,000 compared with 2016. This 
represents an increase of 1.9%—
the highest rate of growth recorded 
since 2013—which raised the over-
all employment rate to 61.6%, also 
the highest since 2013. At the same 
time, the unemployment rate fell to 
6.3% in 2017, the lowest rate since 
2008.

The lion’s share of employment 
gains between 2016 and 2017 was 
accounted for by immigrants of 
core working-age (25 to 54 years) 
and Canadian-born workers aged 
55 and older (Table 1). 

For the core working-ages of 25 to 
54, the majority (60%) of the em-
ployment gains in 2017 were ac-
counted for by landed immigrants. 
This is mostly a reflection of higher 
population growth among immi-
grants compared with the Can-
adian-born in this age group. In 
contrast, among those aged 55 and 
older, the largest share (74%) of em-
ployment growth was attributable 
to the Canadian-born (Chart 1).

In 2017, over a third (34%) of em-
ployment gains among the Can-
adian-born were attributable to 
those aged 25 to 54, while the cor-
responding figure for immigrants 
was 75%. This is not surprising, as 
the majority of immigrants are se-
lected in the prime working-ages of 
25 to 54. This difference between 
immigrants and the Canadian-born 
in the core-aged group highlights 
the well-known demographic trend 
of the aging of the baby-boom gen-
eration.

As the share of the labour force born 
in Canada declined steadily (from 
78% in 2006 to 74% in 2017), the 
share of immigrants has increased 
(from 22% to 26% during the same 
period). This is reflected in the long-
term trend of employment (Chart 2), 
indicating how immigrants’ grow-
ing contribution to Canada’s econ-
omy and society is associated with 
long-term demographic trends that 
are prevalent in most industrialized 
countries.

Chart 1
Distribution of employment gains by age, for immigrants and Canadian-born, 
Canada, 2016 to 2017
percent
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Table 1 
Employment change by age group and immigrant status, Canada, 2016 to 2017

Total, landed immigrants  
and born in Canada

Landed  
immigrants Born in Canada

thousands
15 years and older 287.2 115.7 171.5

15 to 24 years 2.9 -7.1 10.0
25 to 54 years 145.5 86.8 58.7
55 years and older 138.7 36.0 102.7

Note: The sum of individual categories may not always add up to the total as a result of rounding.
Source: Table 14-10-0085-01 (formerly CANSIM table 282-0104).



Data source, concepts and definitions

This report uses data from the Labour Force Survey (LFS), a monthly 
household survey. The LFS data series on immigrants began in Janu-
ary 2006, when five questions were added to the questionnaire in order 
to identify immigrants and provide timely information on their labour 
market situation.

These questions are:

• In what country was ... born?

• Is…now, or has he/she ever been, a landed immigrant in Can-
ada?

• In what year did … first become a landed immigrant?

• In what month?

• In what country did … complete his/her highest degree, certifi-
cate or diploma?

The findings in this report are based on annual averages of estimates 
for the years 2006 to 2017.

The concept of ‘labour-market outcomes’ covers various aspects such 
as wages and earnings, occupation, employment or unemployment 
status, participation in the labour market, hours of work, and temporary 
or permanent status. Earnings are also an important labour-market out-
come. In this report, the term ‘labour market outcomes’ generally refers 
to rates of employment and unemployment. The report also includes a 
brief analysis of earnings data.

‘Core working-age’ refers to the ages of 25 to 54 for labour-market an-
alysis purposes, as individuals in this age group are more likely to have 
completed school and be available for full-time work than those aged 
15 to 24, and less likely to be retired than those 55 and older. Unless 
otherwise stated, the core-aged population is the main focus of the 
analysis found in this report.

Three groups of immigrants are identified based on how long they had 
been in Canada as landed immigrants prior to being interviewed for the 
LFS. These groups are:

• Very recent immigrants, also referred to as ‘newcomers’: Land-
ed immigrants who had been in Canada for 5 years or less.

• Recent immigrants: Landed immigrants who had been in Can-
ada for more than 5 to 10 years.

• Established immigrants: Landed immigrants who had been in 
Canada for more than 10 years.

Notes

The terms ‘immigrant’ and ‘landed immigrant’ are used in this report 
interchangeably.

For readability purposes, most numbers expressed in proportions are 
rounded. Rates of employment and unemployment as well as rates of 
change (increase, decrease) are presented with a decimal point.

Immigrants’ employment 
rate increases slightly

In 2017, employment for core-aged 
immigrants edged up from the 
previous year, and the unemploy-
ment rate fell slightly (-0.5 percent-
age points) to 6.4%. At the same 
time, their employment rate rose 
by 1.3 percentage points to 78.9%. 
The unemployment and employ-
ment rates for their Canadian-born 
counterparts were 5.0% and 84.0% 
respectively. Immigrants’ employ-
ment rate in 2017 was the highest 
since the start of the LFS immigrant 
data series in 2006.

However, the employment-rate 
gap between immigrants and the 
Canadian-born has remained rela-
tively stable (Chart 3). As shown in 
Chart 2, the employment and popu-
lation of immigrants grew at a simi-
lar pace. Population and employ-
ment also followed a similar trend 
among the Canadian-born.

Time since landing is a major de-
terminant of immigrants’ labour-
market performance. In particular, 
very recent immigrants (who have 
been in the country for five years 
or less) face a number of hurdles 
in the labour market, such as a 
lack of language proficiency, lack 
of recognition of foreign creden-
tials, inadequate familiarity with the 
Canadian labour market, as well as 
other challenges9 (see Very recent 
immigrants, 2006 to 2017).

Newcomers (very recent immi-
grants) have historically had lower 
employment rates compared with 
other landed immigrant groups. 
Established immigrants (those who 
landed more than 10 years earlier) 
are more likely to see their labour-
market outcomes converge to-
ward those of the Canadian-born 
(Chart 3).

While the employment rate for new-
comers was 69.8% in 2017, only 
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slightly up from the rate observed 
in 2016, it was higher than it had 
ever been during the 12-year period 
of the LFS immigrant data series. 
The gap of 14.2 percentage points 
between newcomers and the Can-
adian-born was little changed in 
2017 from a year earlier, though it 
narrowed compared with 2006, 
when the employment rate for very 
recent immigrants was 17.9 per-
centage points below the rate for 
the Canadian-born.

For recent immigrants—those who 
landed more than 5 to 10 years ear-
lier—the employment rate also rose 
slightly to 77.2%, and the gap with 
the Canadian-born edged down to 
6.8 percentage points in 2017 (ver-
sus a gap of 7.1 points in 2016 and 
7.5 in 2006).

As for established immigrants 
(those who landed more than 10 
years earlier), they tend to fare bet-
ter in the labour market as they con-
verge closer to the Canadian-born, 
with an employment rate of 82.0% 
in 2017, up 1.3 percentage points 
from the year before. However, as 
the employment rate for the Can-
adian-born (84.0%) also increased 
notably, the gap between the two 
groups remained significant, at 2.0 
percentage points in 2017, though 
this gap narrowed slightly from 
2016—when it stood at 2.5 percent-
age points. 

Newcomers’ unemployment 
rate lowest since 2006

The unemployment rate for core-
aged immigrants was 6.4% in 2017, 
the lowest rate since 2006—when 
comparable data became available. 
All immigrant groups saw a decline 
in their rate of unemployment, es-
pecially very recent immigrants 
(newcomers), whose rate (9.6%) 
stood below the double digits for 
the first time since 2006 (Chart 4).

Within the core-aged group, the 
unemployment-rate gap between 
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Source: Table 14-10-0085-01 (formerly CANSIM table 282-0104).

Chart 2
Downward trend in employment for the Canadian-born in line with population aging, 
2006 to 2017
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Chart 3
Employment rate for core-aged immigrants and Canadian-born, Canada, 
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Chart 4
Unemployment rate of core-aged very recent immigrants at record low since 2006
percent 
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Very recent immigrants, 2006 to 2017

Time since landing: Social and economic integration of immigrants 
is a process that takes some time. But how long does it take for im-
migrants’ labour-market outcomes to converge with those of the Can-
adian-born? A number of factors influence the process and likelihood 
of convergence, including knowledge of English or French, level and 
country of education, recognition of foreign credentials, and presence 
of social networks in Canada. Hence, time since landing is a key deter-
minant of immigrants’ labour market outcomes, and the labour-force 
data show this clearly. Although it does not disappear, the gap between 
immigrants and the Canadian-born narrows based on time since land-
ing (Table 2).

Table 2
Gaps in employment and unemployment rates between immigrants and 
Canadian-born aged 25 to 54, Canada, 2017

Employment  
rate

Employment- 
rate gap¹

Unemployment  
rate

Unemployment- 
rate gap¹

percent percentage points percent percentage points
Immigrants, landed 5 or  
less years earlier 69.8 14.2* 9.6 4.6*

Immigrants, landed more than  
5 to 10 years earlier 77.2 6.8* 6.2 1.2*

Immigrants, landed more than  
10 years earlier 82.0 2.0* 5.6 0.6*

Born in Canada  
(reference category) 84.0 … 5.0 …

… not applicable
* significantly different from reference category (p < 0.05)
1. Percentage-point difference between the rate for each immigrant group and the rate for the Canadian-born. 
Source: Table 14-10-0083-01 (formerly CANSIM table 282-0102).

immigrants and the Canadian-born 
was little changed overall. For es-
tablished immigrants, however, the 
gap widened in 2017 after being 
negligible in 2016. This can be ex-
plained by the unemployment rate 
declining faster for the Canadian-
born (from 5.5% to 5.0%) than for 
established immigrants (from 5.9% 
to 5.6%).

Recent immigrants (who landed be-
tween 5 and 10 years earlier) were 
the only group with a notable de-
cline in their unemployment rate, 
from 7.7% in 2016 to 6.2% in 2017, 
while their employment rate was 
slightly up to 77.2%.

Immigrant labour-market 
outcomes by province 

Higher employment rates in 
Western Canada

While landed immigrants made up 
26% of Canada’s core-aged work-
force, they accounted for more than 
half (52%) of the employment in-
crease from 2016 to 2017. The bulk 
of this increase was attributable to 
immigrants in British Columbia and 
Ontario.

Despite little change in its labour 
force, Manitoba remains one of the 
provinces with the smallest gaps in 
labour-market outcomes between 
immigrants and the Canadian-born 
within the core-aged group. In 2017, 
the employment rate of immigrants 
in Manitoba was the highest (83.1%) 
among immigrants of all provinces 
(Chart 5). Furthermore, established 
immigrants were more likely to be 
employed than the Canadian-born 
(85.8% versus 83.9%) and slightly 
less likely to be unemployed (3.9% 
versus 4.0% respectively). Also, 
newcomers in Manitoba had an em-
ployment rate of 76.2%, the second 
highest after Alberta (78.0%).1. The term ‘Atlantic region’ refers to the provinces of Newfoundland and Labrador, Prince Edward Island, Nova Scotia and 

New Brunswick. Due to small sample sizes, immigrants living in the Atlantic provinces are aggregated in one group. 
Source: Table 14-10-0083-01 (formerly CANSIM table 282-0102).

Chart 5
Highest employment rate for core-aged immigrants in Western Canada, 2017
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British Columbia had notable posi-
tive employment trends in 2017, 
with overall employment growth of 
3.7%, higher than the national aver-
age of 1.9%. Among core-aged 
individuals, those born in Canada 
saw a notable increase (+2.6 per-
centage points) in their employment 
rate, which rose to 85.2%, while the 
rate for immigrants edged up (+1.5 
percentage points) to 80.1%—the 
highest rate since 2006 (Chart 6).

At the same time, immigrants’ un-
employment rate edged down to 
4.7%, compared to 4.2% for the 
Canadian-born (Chart 7). Newcom-
ers’ employment rate of 71.8% was 
up slightly from 2016, while their un-
employment rate (7.3% in 2017) was 
the lowest since 2006. As for core-
aged established immigrants, they 
fared just as well as the Canadian-
born, with an unemployment rate of 
4.2% in 2017.

Some of the narrower gaps be-
tween core-aged immigrants and 
Canadian-born were also found in 
Alberta, where the immigrant em-
ployment rate was the third high-
est among the provinces in 2017, at 
79.8%.

In 2014, the rate of employment 
in the province started to slide for 
both immigrants and the Canadian-
born—coinciding with economic 
weakness due to falling oil prices— 
and hit record lows in 2016, before 
moving upwards in 2017 (Chart 8).

The impact of the falling oil prices 
was also reflected in the unemploy-
ment rate, which increased to 
7.7% for immigrants in 2017 (up 
from 5.2% in 2014) and 6.3% for 
the Canadian-born (up from 3.4%). 
Alberta’s very recent immigrants 
have historically had one of the nar-
rowest employment-rate gaps with 
the Canadian-born—5.2 percent-
age points in 2017, compared to 
14.2 points for Canada as a whole.

Following a decade of steady 
growth, overall employment in Sas-

Source: Table 14-10-0083-01 (formerly CANSIM table 282-0102).

Chart 6
British Columbia: Record high employment rate in 2017 for both immigrants and 
Canadian-born
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Chart 7
Narrowing unemployment-rate gap for British Columbia immigrants compared to 
the Canadian-born, 2006 to 2017
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Chart 8
Alberta: Employment rate recovers in 2017, both for core-aged immigrants and 
Canadian-born
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katchewan was little changed in 
2017. The employment rate for the 
province’s immigrants fell to 78.9% 
(down 3.6 percentage points from 
2016). This was the largest decline 
since 2006, widening the gap be-
tween them and the Canadian-born 
(Chart 9). At the same time, immi-
grants’ unemployment rate edged 
up from 5.9% to 7.1%. While landed 
immigrants made up nearly 14% of 
Saskatchewan’s total labour force 
in 2017, this proportion is almost 
triple the figure in 2006.

In the province of Ontario—home to 
half of Canada’s core-aged immi-
grant population in 2017—employ-
ment for immigrants held steady, 
and their employment rate was 
78.4%. The unemployment rate for 
this group was 5.8%, slightly down 
from 2016, and at its lowest level 
since comparable data became 
available in 2006.

The unemployment rate for very re-
cent immigrants in Ontario dropped 
below the double-digits for the first 
time in 12 years, falling to 9.3% in 
2017 (Chart  10). As for the Can-
adian-born, employment was little 
changed in 2017 and the employ-
ment rate stood at 83.5%, the same 
as in 2016, while their unemploy-
ment rate was 4.5%.

In Quebec, overall labour-market 
indicators (that is, for the popula-
tion aged 15 and older) improved 
noticeably in the last few years, with 
the employment rate rising to a re-
cord high of 60.9% in 2017, and the 
unemployment rate falling to 6.1%—
the lowest rate in four decades. The 
unemployment rate was also lower 
than the Canadian average of 6.3%.

For the province’s core-aged immi-
grants, the employment rate edged 
up to 77.8% in 2017, the highest 
rate since 2006 (Chart  11). All im-
migrant groups of core working-age 
(very recent, recent, and estab-
lished) showed a slight increase in 
their employment rates between 
2016 and 2017. At the same time, 

Source: Table 14-10-0083-01 (formerly CANSIM table 282-0102).

Chart 9
Employment-rate gap for Saskatchewan immigrants widens further in 2017
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Chart 10
Unemployment rate at record low since 2006 for very recent immigrants in Ontario
percent
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Chart 11
Employment rate for core-aged immigrants and Canadian-born, Quebec, 
2006 to 2017
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the Canadian-born saw their em-
ployment rate rise to a record high 
of 86.2% in 2017 (up 1.4 percent-
age points from 2016).

As for the unemployment rate, 
it edged down for immigrants to 
8.7% in 2017 (from 9.0% the previ-
ous year). Moreover, the rate in 2017 
was at its lowest level since 2006 
(Chart 12). For the Canadian-born, 
the unemployment rate fell to 4.5% 
(-0.8 percentage points from 2016).

Compared to core-aged immi-
grants in the other provinces, those 
in Quebec have historically had 
higher unemployment rates—par-
ticularly very recent immigrants, 
whose rate was 14.1% in 2017, 
higher than the rates in the other 
provinces (Chart 12). The Canadian 
average was 9.6% (Table 3).

Immigrant employment 
changes by industry 

Significant growth in 
professional, scientific and 
technical services 

In 2017, over one in ten core-aged 
immigrants (10.9%) worked in pro-
fessional, scientific and technical 
services. Also, immigrants’ employ-
ment in this industry grew by 10.0% 
from the previous year. In contrast, 
close to 8% of the Canadian-born 
were employed in this industry and 
their employment growth was little 
changed.

Employment growth in profession-
al, scientific and technical services 
was split between very recent immi-
grants and established immigrants.

Professional, scientific and tech-
nical services include subsectors 

Table 3 
Unemployment rate of core-aged very recent immigrants by sex and province, 2017

Both sexes Men Women
percent

Canada 9.6 6.9 12.8
Atlantic region¹ 7.8 8.1 9.4
Quebec 14.1 9.0 20.5
Ontario 9.3 7.1 11.9
Manitoba 8.1 6.0 10.6
Saskatchewan 8.0 6.7 9.6
Alberta 7.9 5.0 11.0
British Columbia 7.3 5.9 8.9
1. The term ‘Atlantic region’ refers to the provinces of Newfoundland and Labrador, Prince Edward Island, Nova Scotia and New 
Brunswick. Due to small sample sizes, immigrants living in the Atlantic provinces are aggregated in one group.
Source: Labour Force Survey, custom tabulations.
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Chart 12
Unemployment rate for immigrants higher in Quebec than elsewhere in Canada, 
2006 to 2017
percent

such as legal services, accounting, 
architectural, engineering and re-
lated services, computer systems 
designs, management, scientific 
and technical consulting, as well 
as scientific research and develop-
ment. This is one of the higher paid 
industries, and much of the exper-
tise in it requires university or col-
lege education. In 2017, virtually half 
of employed immigrants aged 25 to 
54 had university degrees (49.7%), 
while less than a third (about 31%) 
of the Canadian-born did.

Among immigrants of working age 
(15 or older), employment in pro-
fessional, scientific and technical 
services has been on an upward 
trend in recent years, increasing at 
a faster pace than total employment 
(Chart 13). 

Finance, insurance, real estate, 
rental and leasing is another indus-
try where immigrants’ share of total 
employment is higher than that of 
the Canadian-born (9.0% versus 
6.2% respectively). Between 2016 
and 2017, employment in this in-
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dustry edged up for core-aged im-
migrants, while it was little changed 
for the Canadian-born. The same 
was true for two other major em-
ployment industries in the Canadian 
economy: manufacturing as well as 
health care and social assistance 
(see Immigrants’ industrial pro-
file).

Immigrant labour-
market outcomes by 
socio-demographic 
characteristics 

Immigrant men narrowing 
the gap with their Canadian-
born counterparts

For the first time in 2017, the un-
employment rate for core-aged im-
migrant men and the Canadian-born 
was the same, at 5.6%. Indeed, for 
men who were recent immigrants 
(landed 5 to 10 years earlier), the 
unemployment rate (4.8%) was 
lower than it was for the Canadian-
born. The gap had been already 
virtually non-existent in 2015, as it 
had narrowed notably for all immi-
grant groups, including newcomers 
(in the country for 5 years or less), 
for whom the unemployment-rate 
gap fell from 5.1 percentage points 
in 2006 to 1.3 percentage points in 
2017 (Chart 15 and Table 4).

Also, the employment rate for 
all core-aged immigrant men, at 
86.5% in 2017, was not significantly 
different from the rate of their Can-
adian-born counterparts (86.0%). In 
fact, it was significantly higher for 
recent and established immigrants 
(Table 4).

Wider gaps typical for 
immigrant women 

Gaps in labour-market outcomes 
are typically wider for core-aged 
immigrant women, both as com-
pared with their male counterparts 
and with Canadian-born women. 

Immigrants’ industrial profile

Looking at their employment distribution, immigrants more likely to 
work in some industries. While they made up 26% of overall employ-
ment, their share in accommodation and food industries was 35%. Ac-
cording to data from the Survey of Employment, Payrolls and Hours, 
average weekly earnings in this industry are lower than in any other in-
dustry: $383.33 in 2017 compared to an industrial aggregate of $976.14.

Immigrants are also more likely to be employed in other, high-paying in-
dustries such as finance, insurance, real estate, rental and leasing ser-
vices, as well as professional, scientific and technical services—where 
their share was 34% and 32% respectively. In contrast, 16% of workers 
in public administration were immigrants (Chart 14).

Chart 14
As a share1 of total employment, core-aged immigrants are more likely to 
work in accommodation and food services as well as in other industries, 2017 

1. Selected major industries accounting for 92% of total employment. 
Source: Labour Force Survey, custom tabulations.
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Employment trend in professional, scientific and technical services, 
Canada, 2006 to 2017
2006 = 100

80

100

120

140

160

2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017

Total population, all industries

Landed immigrants, professional, scientific and technical services

Born in Canada, professional, scientific and technical services

Statistics Canada – Catalogue no. 71-606-X12

The Canadian Immigrant Labour Market: Recent Trends from 2006 to 2017



Table 4
Unemployment and employment rates of the core-aged population by sex and 
immigrant status, Canada, 2016 and 2017

Unemployment rate Employment rate 
2016 2017 2016 2017

percent
Men
Landed immigrants 6.5 5.6 85.6 86.5

Immigrants, landed 5 or less years earlier 7.8* 6.9 81.5* 82.2*
Immigrants, landed more than 5 to 10 years earlier 6.6 4.8 85.8 88.2*
Immigrants, landed more than 10 years earlier 6.1 5.5 86.6* 87.3*

Born in Canada (reference category) 6.4 5.6 85.2 86.0
Women
Landed immigrants 7.4* 7.2* 70.5* 72.0*

Immigrants, landed 5 or less years earlier 13.1* 12.8* 56.5* 58.5*
Immigrants, landed more than 5 to 10 years earlier 8.9* 7.7* 67.6* 67.5*
Immigrants, landed more than 10 years earlier 5.6* 5.7* 75.3* 77.2*

Born in Canada (reference category) 4.5 4.3 81.2 82.0
* significantly different from reference category (p < 0.05)
Source: Table 14-10-0085-01 (formerly CANSIM table 282-0104).

For example, as shown in Table 4, 
the employment rate for immigrant 
women is much lower than that of 
their Canadian-born counterparts 
(72.0% versus 82.0% in 2017), and 
their unemployment rate almost 
double (7.2% versus 4.3%). Immi-
grant women are more likely to face 
persistent challenges becoming 
employed.10

For female newcomers, in particu-
lar, the unemployment-rate gap 
(with Canadian-born women) was 
large: 8.5 percentage points in 2017, 
unchanged from the gap observed 
in 2006 (Chart 16).

Immigrant youth 
unemployment rate: Gap 
narrowing slightly 

Immigrant youth aged 15 to 24 saw 
little change in their rates of employ-
ment (47.9%) and unemployment 
(13.2%) in 2017 compared with the 
previous year, while their Canadian-
born counterparts experienced an 
increase of 1.3 percentage points in 
their employment rate, which rose 
to 58.8%, and a decline of the same 
magnitude in their unemployment 
rate, which fell to 11.4% (Chart 17). 

For immigrant youth as a whole, the 
unemployment-rate gap (1.8 per-
centage points) remained signifi-
cant compared with their Canadian-
born counterparts, but this gap has 
narrowed gradually in recent years, 
as the unemployment rate for immi-
grant youth fell from a recent high of 
17.2% in 2014 to an unprecedented 
low of 13.2% in 2017.

Similarly, the employment rate for im-
migrant youth—though significantly 
lower than the rate for the Canadian-
born—advanced by 3.5 percentage 
points from 2014 to 2017, while the 
rate for youth born in Canada rose 
by 0.8 percentage points. Most of 
the increase in the employment rate 
for immigrants aged 15 to 24 was 
attributable to those who were new-
comers (Chart 18).

Chart 16
Unemployment-rate gap wider for core-aged immigrant women, 2006 to 2017

Source: Table 14-10-0085-01 (formerly CANSIM table 282-0104).
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Chart 15
Unemployment rate for immigrant and Canadian-born men, Canada, 2006 to 2017 

Source: Table 14-10-0085-01 (formerly CANSIM table 282-0104).
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Older immigrants’ rate of 
employment up slightly 

The level of employment among im-
migrants aged 55 and older edged 
up by 3.6% in 2017 compared with 
the previous year. As a result, their 
employment rate rose slightly (+0.7 
percentage points) to 35.2%, while 
their unemployment rate fell to 5.8% 
(down from 6.8% in 2016).

At the same time, employment 
among their Canadian-born 
counterparts rose by 3.8%, match-
ing the pace of growth (+3.4%) in 
their population (see Population of 
older workers still growing). As a 
result, their employment rate held 
steady at 35.9%, while their un-
employment rate was little changed 
at 5.6%. Among the Canadian-born 
population, those aged 55 and older 
contributed a larger share to total 
employment growth from 2016 to 
2017; the remainder of that growth 
was accounted for by immigrants.

In general, immigrants aged 55 and 
older tend to have rates of employ-
ment and unemployment that are 
not much different from those of 
their Canadian-born counterparts.

However, within the ‘older’ immi-
grants group, those aged 55 to 64 
are more likely to be employed than 
the Canadian-born in the same age 
group (Chart  19). This may reflect 
the fact that “immigrants generally 
retire later than the Canadian-born” 
for various reasons, including lack 
of financial preparation.11 

Chart 18
Employment rate for immigrant youth by time since landing and 
Canadian-born youth, Canada, 2006 to 2017

Source: Table 14-10-0085-01 (formerly CANSIM table 282-0104).
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Chart 19
Immigrants more likely to be employed at older ages than their Canadian-born 
counterparts, 2006 to 2017
percent

Source: Labour Force Survey, custom tabulations.
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Chart 17
Unemployment rate for immigrant and Canadian-born youth: Gap still significant, 
but narrowing in recent years, 2006 to 2017

Source: Table 14-10-0085-01 (formerly CANSIM table 282-0104).
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Immigrant labour-market 
outcomes by place of 
birth 

Higher employment rate 
for immigrants born in the 
Philippines

Immigrants born in the Philippines14 
continue to display higher employ-
ment rates relative to all other im-
migrant groups as well as the Can-
adian-born. In 2017, their rate of 
employment was 88.5%, compared 
to 84.0% for people born in Canada 
(Chart 21). And their unemployment 
rate was notably lower (3.6% ver-
sus 5.0%).

These labour-market indicators for 
Filipino-born immigrants may be 
at least partly explained by certain 
education characteristics. For ex-
ample, the vast majority of those 
born in the Philippines (72%) have 
postsecondary education (includ-
ing university), compared with 55% 
for the Canadian-born and 59% for 
immigrants born in Europe.

Another explanation for the differ-
ence between immigrants born 
in the Philippines and other immi-
grants may be attributable to lan-
guage and the education system in 
that country—which is closely relat-
ed to the North-American system, 
while other Asian countries educa-
tional systems are influenced by the 
English, French or Dutch system. 
Also, the Philippines uses a bilin-
gual medium of instruction. Certain 
subjects are taught in English, and 
the rest in the national language, 
which is Filipino.15 

Population of older workers still growing

Among all employed Canadians, the proportion of those aged 55 or 
older in 2017 more than doubled, to 21%—from about 10% in 2000. 
This proportion had fallen from 12% in 1976 to 10% during the 1990s, 
before steadily rising to new highs in the early 2000s. 

The increase in employment and labour-force participation of people 
aged 55 and older reflects a steady trend in population aging. In 2017, 
over one-third (36%) of Canada’s population aged 15 and older were at 
least 55 years of age, up from 22% four decades ago.

Among the population aged 55 or older, more than half (54%) were sen-
iors (65 years of age or older) in 2017, up from 49% in 1976. Recent data 
from both the Census and the Labour Force Survey show that growth 
in the senior population has accelerated in the last decade.12, 13 This 
growth is reflected in the upward trend of their labour force (Chart 20).
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Labour force aged 65 and older growing faster than other older age groups, 
1976 to 2017
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Source: Table 14-10-0018-01 (formerly CANSIM table 282-0002).

As a share of older workers, however, seniors comprise a smaller pro-
portion—albeit a growing one. Seniors’ employment rose by 6.8% in 
2017 from 2016, nearly twice the growth rate (+3.7%) of their popula-
tion. The corresponding figures for the population aged 55 and older as 
a whole were 3.8% and 2.9%.

Furthermore, seniors accounted for 36% of employment growth among 
the population 55 and older between 2016 and 2017 (Table 5).

Table 5
Employment among the older population, Canada, 2016 and 2017

2016 2017 2016 to 2017
thousands change in thousands percent change

15 years and older 18,079.9 18,416.4 336.5 1.9
55 years and older 3,748.7 3,889.7 141.0 3.8
55 to 59 years 1,848.0 1,890.5 42.5 2.3
60 to 64 years 1,153.8 1,201.7 47.9 4.2
65 years and older 747.0 797.5 50.5 6.8

Note: The sum of individual categories may not always add up to the total as a result of rounding.
Source: Table 14-10-0018-01 (formerly CANSIM table 282-0002).

Statistics Canada – Catalogue no. 71-606-X      15

The Canadian Immigrant Labour Market: Recent Trends from 2006 to 2017



Throughout the 12-year period from 
2006 (when immigrant labour-force 
data became available) to 2017, im-
migrants born in the Philippines 
have had the highest employ-
ment rate of all immigrant groups 
(Chart 21).

In addition, a higher proportion of 
immigrants born in the Philippines 
(close to 60%) are women, a large 
number of whom come to Canada 
under the Live-in Caregiver pro-
gram (Chart 22).

European-born immigrants’ 
employment rate up

In 2017, European-born immi-
grants—who have the second 
highest employment rate after im-
migrants born in the Philippines—
were the only immigrant group with 
a significant increase in their em-
ployment rate, from 83.8% in 2016 
to 85.7% in 2017 (Chart  21). This 
was essentially due to a slight in-
crease (+2.3%) in their employment 
level combined with no growth in 
their population. Their unemploy-
ment rate stood at 4.6%, similar 
to the rate of the Canadian-born. 
Unsurprisingly, immigrants born in 
Europe have typically had labour-
market outcomes similar to the 
Canadian-born. This may be partly 
explained by similarities in the edu-
cation systems and by the fact that 
English and French are common 
languages in some parts of Europe.

Employment rate little 
changed for immigrants 
born in Asia and Latin 
America 

Over half of Canada’s immigrant 
labour force was born in Asia: 
54% in 2017, up from 45% in 2006 
(Chart 23). The majority (about 60%) 
of these immigrants were born in 
China (mainland and Hong Kong), 
India and the Philippines. Although 
roughly unchanged at 77.4% in 
2017 from 2016, the employment 

Chart 21
Higher employment rate for immigrants born in the Philippines, 2006 to 2017
percent

Source: Labour Force Survey, custom tabulations.
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Chart 22
Proportion of female immigrants by place of birth: Women make up majority of 
immigrants born in the Philippines, 2006 to 2017
percent

Source: Labour Force Survey, custom tabulations.

Chart 23
Asia: Growing source-continent of immigrant labour force, 2006 to 2017
percent

Source: Table 14-10-0089-01 (formerly CANSIM table 282-0108).

0

10

20

30

40

50

60

2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017

Europe Asia Latin America Africa

Statistics Canada – Catalogue no. 71-606-X16

The Canadian Immigrant Labour Market: Recent Trends from 2006 to 2017



rate for Asian-born immigrants was 
trending upward since 2014. Their 
unemployment rate also was little 
changed, at 6.2% in 2017.

For immigrants born in Latin Amer-
ica, the employment rate was 79.9% 
in 2017, little changed from 2016. At 
the same time, their unemployment 
rate fell to 6.4% (-2.9 percentage 
points), following a decline in their 
labour force—itself a result of a de-
crease in their population. 

Little change in labour-
market outcomes for 
immigrants born in Africa 

Immigrants born in Africa make 
up about 10% of Canada’s immi-
grant labour force aged 25 to 54. 
Their overall labour-market condi-
tions were little changed in 2017 
compared with the previous year. 
Their employment rate was 72.5% 
in 2017, still lower than the rate for 
the other immigrant groups, though 
slightly higher than it had been 
since 2012 (Chart 21 above). Their 
unemployment rate was also little 
changed in 2017, at 11.2%, and was 
higher relative to other immigrants. 

Those who are very recent immi-
grants, in particular, are more likely 
to face further challenges in the 
labour market, with an employment 
rate of 61.3% in 2017—the lowest 
compared to any other immigrant 
group. Also, their unemployment 
rate, at 17.7%, was the highest. The 
corresponding figures for their es-
tablished counterparts were 77.1% 
and 9.4%, respectively.

Data from Immigration, Refugees, 
and Citizenship Canada (IRCC) 
show that Africa is one of the 
source-areas of higher proportions 
of refugees who are resettled in 
Canada.16 

As was documented in the Longi-
tudinal Survey of Immigrants to 
Canada,17 refugees are more likely 
to face a number of challenges in the 
process of economic and labour-
market integration compared with 
newcomers from other immigrant 
categories, such as lower employ-
ment rates and more language bar-
riers. None have gone through the 
selection process that economic-
class applicants go through, though 
this does not necessarily mean that 
their level of qualifications is any 
different. Also, they do not often 
have strong family ties in Canada 
that family-class applicants have. 
As well, they are less likely to have 
been prepared for the move to Can-
ada as skilled immigrants are—e.g., 
they may not have all their belong-
ings, including credentials. In sum, 
“entering the labour market is a dif-
ficult task for most refugees”,18 and 
it can take decades for them to fully 
integrate into the Canadian labour 
market.19 

Immigrants’ labour-
market outcomes by 
educational attainment

Immigrants to Canada are more like-
ly to be university-educated than the 
Canadian-born. In 2017, virtually half 
(49.6%) of the core-aged immigrant 
labour force held a university degree 
versus 30.1% for the Canadian-born 
in the same age group. The corres-
ponding figures in 2006 were 36.6% 
and 23.2% respectively.

Between 2016 and 2017, employ-
ment among university-educated 
immigrants rose by 5.4%, driven 
by full-time work. As a result of this 
employment increase, the employ-
ment rate for university-educated 
immigrants rose by 1.5 percentage 
points to 82.1%—the highest level 
observed during the 12-year period 
of the data series. At the same time, 
their unemployment rate edged 
down to 6.1% (Table 6).

Table 6
Unemployment and employment rates of the core-aged population with a 
university degree by immigrant status, Canada, 2006 to 2017

Unemployment rate Employment rate 

Landed 
immigrants

Immigrants,  
landed 5 or less 

years earlier
Born in  
Canada

Landed 
immigrants

Immigrants,  
landed 5 or less 

years earlier
Born in  
Canada

percent
2006 6.4 11.8 2.8 80.2 67.8 90.5
2007 5.9 10.7 2.4 80.9 67.1 90.7
2008 6.5 10.8 2.8 80.1 68.7 90.3
2009 8.9 13.8 3.3 78.1 66.7 89.9
2010 8.7 14.4 3.5 78.2 65.7 89.9
2011 7.6 13.1 3.3 78.8 64.8 90.2
2012 7.9 12.2 3.1 79.6 69.7 90.9
2013 7.2 11.6 2.8 79.9 68.3 90.9
2014 7.2 11.9 3.0 79.1 66.0 90.6
2015 7.1 11.2 3.2 79.6 67.8 90.9
2016 6.7 10.9 3.1 80.6 70.3 90.8
2017 6.1 9.7 2.9 82.1 72.2 91.4
Source: Table 14-10-0087-01 (formerly CANSIM table 282-0106).
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For the Canadian-born with univer-
sity education, employment in 2017 
was slightly up from 2016 (+2.9%). 
Their employment rate also rose 
slightly to 91.4%, the highest rate 
recorded since the start of the im-
migrant data series in 2006. On the 
other hand, their unemployment 
rate edged down to 2.9%.

Among university-educated im-
migrants, half of the employment 
growth in 2017 was attributable to 
those who were established im-
migrants. Their employment rate 
was 86.1% in 2017, the highest rate 
since 2008 (Chart 24).

Chart 24
Employment rate for immigrants and Canadian-born with a university degree, 
Canada, 2006 to 2017
percent

Source: Table 14-10-0087-01 (formerly CANSIM table 282-0106).
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In 2017, nearly one-third of employ-
ment gains among university-edu-
cated immigrants were accounted 
for by newcomers (in the country 
for 5 years or less). The increase 
in employment (+9.2%) for these 
immigrants boosted their employ-
ment rate to 72.2%, the highest 
level since 2006, and lowered their 
unemployment rate to 9.7%, below 
double digits for the first time in 
12 years (Table 6).

Newcomers, in general, make up 
the group with the largest differ-
entials in labour-market outcomes. 
They tend to be younger and more 
likely to hold foreign degrees. They 

are also more likely to need time to 
go through the process of foreign 
credential recognition20 and adjust 
to the Canadian labour market. 

In 2017, very recent immigrants with 
a university degree were more likely 
to be employed in the Western prov-
inces than elsewhere in the country. 
Their employment rate ranged from 
74.1% in British Columbia to 78.8% 
in Alberta, higher than the Canadian 
average of 72.2%.

While university-educated new-
comers in Quebec continue to have 
lower rates of employment, they 
have also seen these rates increase 
(from 58.8% in 2006 to 67.7% in 
2017), and this increase (+8.9 per-
centage points) boosted the over-
all national employment rate (+4.4 
points) for very recent immigrants 
with university degrees.

Saskatchewan, British Columbia 
and Manitoba also contributed to 
the national increase in the employ-
ment rate for university-educated 
newcomers.

Average weekly wages 
of core-aged university-
educated immigrants

Another key indicator of labour-
market outcomes is employment 
earnings, particularly for workers 
with university education—given 
the higher proportion of university-
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Chart 25
Core-aged university-educated immigrants: Wage-gap narrows progressively as 
time since landing increases, 2006 to 2017
dollars

Source: Labour Force Survey, custom tabulations.
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degree holders among immigrants 
relative to the Canadian-born and 
Canada’s greater emphasis on se-
lecting skilled and well-educated 
immigrants.

Similar to other labour-market indi-
cators, wages can also be affected 
by the length of time spent in Can-
ada as a landed immigrant. For 
example, established immigrants 
are the group whose outcomes 
tend to converge the most with 
the Canadian-born. Downturns in 
the business cycle can also affect 
certain immigrant groups differently 
than the Canadian-born, as was 
the case during the 2008-2009 re-
cession for immigrants landed less 
than 10 years earlier (Chart 25).

In 2017, the wage-gap between 
the Canadian-born and immigrants 
overall narrowed slightly compared 
with 2016. Wages for very recent 
immigrants aged 25 to 54 and with 
a university degree represented 
70% of the amount earned by 
their Canadian-born counterparts 
in 2017, up from 68% the previous 
year. The corresponding figure for 
established immigrants was 96%, 
up from 93% (Table 7). Compared 
with 2006, the gap in 2017 was vir-
tually the same, with immigrants’ 
wages representing 87% of the 
amount earned by the Canadian-
born for both years.

Table 7
Average weekly wages of core-aged employees with a university degree by 
immigrant status, Canada, 2016 and 2017

2016 2017 2016 to 2017
dollars percentage change

Average weekly wages
Landed immigrants 1,111.20 1,150.40 3.5

Immigrants, landed 5 or less years earlier 893.68 925.36 3.5
Immigrants, landed more than 5 to 10 years earlier 980.38 1,032.26 5.3
Immigrants, landed more than 10 years earlier 1,228.34 1,270.11 3.4

Born in Canada 1,315.22 1,326.67 0.9

Immigrants to Canadian-born wage ratio
Landed immigrants 0.84 0.87 …

Immigrants, landed 5 or less years earlier 0.68 0.70 …
Immigrants, landed more than 5 to 10 years earlier 0.75 0.78 …
Immigrants, landed more than 10 years earlier 0.93 0.96 …

Born in Canada … … …
… not applicable
Source: Labour Force Survey, custom tabulations.
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Summary

In 2017, over a quarter (26%) of 
Canada’s total workforce of core 
working-age (25 to 54) were landed 
immigrants, up from 21% in 2006. 
At the same time, the correspond-
ing share of Canadian-born work-
ers in the same age group fell from 
78% to 72%.

Like other industrialized countries, 
Canada’s population age-structure 
has been undergoing changes 
resulting from increasing life ex-
pectancy and falling fertility rates. 
These long-standing changes are 
reflected in the country’s continued 
reliance on immigration to maintain 
and further its economic growth.

These changes are also reflected in 
the labour market, as employment 
growth has been essentially coming 
from two groups: core-aged immi-
grants and Canadian-born 55 and 

older. From 2016 to 2017, employ-
ment in the core working-ages of 25 
to 54 increased by 2.9% (+87,000) 
among landed immigrants, while it 
rose by 0.7% (+59,000) among the 
Canadian-born. Additional employ-
ment gains during 2017 came from 
the Canadian-born aged 55 and 
older (+3.8% or +103,000).

The largest share of the immigrant 
employment increase from 2016 to 
2017 was accounted for by those 
who had been in the country for 
more than 10 years (established im-
migrants). However, over one-third 
(35%) of this increase was attribut-
able to newcomers (in Canada for 
5 years or less).

For the first time since 2006 (when 
comparable data became avail-
able), the unemployment rate for 
core-aged newcomers fell below 

the double digits: 9.6% in 2017, and 
their employment rate (69.8%) was 
at the highest level since 2006.

Gender differentials are particularly 
notable for immigrant women—ir-
respective of how long they have 
been in the country. Their employ-
ment rate is significantly lower than 
the rate for their Canadian-born 
counterparts. Similarly, their un-
employment rate is also significant-
ly higher.

By contrast, the gaps in labour-mar-
ket outcomes for immigrant men 
appear to be closing compared to 
the Canadian-born, with rates of 
employment and unemployment 
being similar for both groups.
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Appendix

Canada’s population 
characteristics: Some key 
facts from the Labour Force 
Survey

More immigrants

During the 12-year period from 2006 
to 2017, Canada’s immigrant popu-
lation aged 15 and older continued 
to grow, at an average annual rate 
of 2.5%, compared to 0.8% for the 
Canadian-born. This growth is re-
flected in the share of immigrants 
within the Canadian population21 
aged 15 years and older, which in-
creased from nearly 22% in 2006 to 
25% in 2017 (Table 8).

At the same time, the share of the 
Canadian-born population 15 years 
of age and older fell from nearly 
76% to almost 73%. Given current 
demographic trends (for example, 
population aging, declining birth 
rate), it is expected that Canada will 
continue to rely on immigrants for 
its economic growth.

In 2017, more than half (nearly 53%) 
of all immigrants were aged 25 to 54, 
similar to the proportion recorded in 
2006 (close to 54%). In contrast, 
less than half of the Canadian-born 
(nearly 48%) were of core work-
ing-age, down from 54% in 2006 
(Chart  26). Because they are more 
likely to have finished their school-
ing and less likely to be retired, core-
aged individuals are most likely to 
participate in the labour market. 
That is why this analysis is largely 
focused on this age group.

Another difference between the age 
structure of immigrants and that of 
the Canadian-born is the share of 
the population aged 55 and older. 
While this share is relatively higher 
among immigrants, it has been 
relatively stable between 2006 and 
2017 for this group, edging up by 
1.8 percentage points.

Chart 26
Population age structure¹ by immigrant status, Canada, 2006 and 2017
percent

1. Percentage distribution of the population. 
Source: Table 14-10-0085-01 (formerly CANSIM table 282-0104).
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Table 8
Population estimates, 15 years and older, by immigrant status, Canada, 2006 and 
2017

2006 2017
thousands

Total population 26,115.5 29,901.7
Born in Canada 19,932.3 21,723.9
Landed immigrants 5,730.0 7,483.3

Immigrants, landed 5 or less years earlier 787.9 950.5
Immigrants, landed more than 5 to 10 years earlier 803.0 1,052.1
Immigrants, landed more than 10 years earlier 4,139.1 5,480.8

Other¹ 453.2 694.5

percent

Total population, distribution 100.0 100.0
Born in Canada 76.3 72.7
Landed immigrants 21.9 25.0

Immigrants, landed 5 or less years earlier 3.0 3.2
Immigrants, landed more than 5 to 10 years earlier 3.1 3.5
Immigrants, landed more than 10 years earlier 15.8 18.3

Other¹ 1.7 2.3
1. Refers to Canadian citizens born outside Canada and non-permanent residents.
Note: The sum of individual categories may not always add up to the total as a result of rounding.
Source: Table 14-10-0083-01 (formerly CANSIM table 282-0102).

In contrast, the share of those 55 
years and older among the Can-
adian-born has risen from about 
27% to about 36% between 2006 
and 2017. Indeed, this is the only 
segment of the Canadian-born that 
has been growing, as the propor-
tions of both youth aged 15 to 24 
and the population aged 25 to 54 
have been declining throughout the 
period (-2.4 and -6.5 percentage 
points respectively).

Ontario and British 
Columbia: Home to 
two-thirds of core-aged 
immigrants

All provinces saw an increase in the 
number of core-aged immigrants 
between 2006 and 2017. As in 
2006, Ontario and British Columbia 
had the largest share of immigrants 
within their core-aged population in 
2017.
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In Alberta, more than a quarter 
(nearly 26%) of the total core-aged 
population were immigrants, up 
from about 17% in 2006. On the 
other hand, the largest increase in 
the share of core-aged immigrants 
was recorded in Saskatchewan, 
where their proportion tripled in the 
12-year period. 

While the Atlantic region22 had the 
lowest share of their core-aged 
population composed of immi-
grants (about 6%), it was up from 
about 3% in 2006 (Chart 27).

Share of immigrants in 
the metropolitan area of 
Toronto: Higher, though in 
decline

Among census metropolitan areas 
(CMAs), Toronto had the largest 
share (about 37%) of Canada’s 
total core-aged immigrant popula-
tion, although this proportion was 
down from about 42% in 2006. At 
the same time, other metropolitan 
areas such as Montreal, Calgary, 
Edmonton and, to some extent, 
Winnipeg, have seen increases in 
their share of the total core-aged 
immigrant population (Chart 28).

However, while core-aged immi-
grants are now less concentrated 
in Toronto, they still make up more 
than half of its core-aged popula-
tion: about 54% in 2017, up from 
52% in 2006 (Chart 29). Next came 
Vancouver (nearly 47%), Calgary 
(close to 33%), and Montréal (31%) 
with the largest shares of immi-
grants in their respective core work-
ing-age populations.

Winnipeg (about 29%) and Edmon-
ton (about 29%) also ranked among 
the top 15 metropolitan areas with 
the largest shares of immigrants 
in their respective populations. Al-
though they had smaller shares of 
immigrants, Regina and Saskatoon 
saw these shares more than double 
from 2006 to 2017.

Chart 28
Distribution¹ of core-aged immigrants in selected metropolitan areas, 
2006 and 2017

2017 2006
percent

1. Core-aged immigrants as a percentage of the total core-aged immigrant population in Canada.
Source: Labour Force Survey, custom tabulations.
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Chart 29
Share¹ of core-aged immigrants in the top 15 metropolitan areas with the largest 
immigrant population, 2006 and 2017

1. Core-aged immigrants in a given metropolitan area as a percentage of the total core-aged population in that area.
Source: Labour Force Survey, custom tabulations.
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Chart 27
Largest shares¹ of core-aged immigrants in Ontario and British Columbia, 
2006 and 2017

1. Core-aged immigrants in a given province as a percentage of the core-aged population in that province.
2. The term ‘Atlantic region’ refers to the provinces of Newfoundland and Labrador, Prince Edward Island, Nova Scotia and 

New Brunswick. Due to small sample sizes, immigrants living in the Atlantic provinces are aggregated in one group.
Source: Table 14-10-0083-01 (formerly CANSIM table 282-0102).
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