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Abstract 
Studies on the economic integration of the 1990s immigrants indicated that these 
newcomers did not fair as well in the labour market as earlier waves of immigrants.  
One explanation offered to the different settlement experience is that foreign 
credentials of recent arrivals did not transfer as well as that of earlier immigrants.  
Recent immigrants tend to come from countries where the education systems are 
different from Canada.  Employers and professional governing bodies might have 
difficulties recognizing the foreign training.  
 
Largely due to data gaps, previous research used age at immigration and/or years of 
schooling as proxies of foreign qualifications.  These proxies did not account for 
the country where training was obtained.  As well, the studies could not compare 
immigrants’ occupational field before and after migration, making it difficult to 
examine the transferability of foreign qualifications.  
 
Using data from the first wave of the Longitudinal Survey of Immigrants to Canada, 
this paper explores how foreign qualifications affected labour market entry and 
whether newcomers found jobs in the same occupational field as before their 
migration.  It examines whether the place where their training was obtained made 
any difference to the post-migration employment situation.  Results show that 
foreign experience and education affected landing on a job during the initial months 
after immigration. 


