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Canada is home to many visible
minority groups,1 some of
whom have a long history here,

while others have immigrated in recent
years. In 2001, the three largest visible
minority groups were Chinese, South
Asians, and Blacks. There is, however,
much diversity between and within
minority groups. Blacks, in particular,
vary extensively in their roots, with
some born in the Caribbean, others in
Africa, while yet others have been in
Canada for many generations.

The experience of Canadian-born
Blacks in this country differs from

that of foreign-born Blacks. This
analysis will examine the historical
and current residential settlement
patterns of Blacks, and the places of
birth of Black immigrants, especially
those who arrived during the 1990s.
In addition, the labour market experi-
ence of Blacks, and some family
characteristics will also be explored.

First Blacks came to Canada 
400 years ago
The first Black person in Canada, who
served as an interpreter under Gover-
nor de Monts in Nova Scotia, was

reported in 1605.2 From 1628 until
the early 1800s, Black slavery existed,
particularly in Eastern Canada, 
where Loyalists immigrating from the
United States would often bring slaves
with them. In the late 1700s, Canada
also became home to some Black Loy-
alists who had been promised land
grants for supporting the British dur-
ing the American Revolution.3 Many
early Blacks chose to remain in
Canada and founded settlements in
Nova Scotia and Ontario, and, later,
in Western Canada with the opening
of the frontier in the mid-1800s.

The 1901 Census of Population
reported 17,400 Blacks (or what the
early censuses refer to as “Negro”) liv-
ing in Canada, or 0.3% of the
population. In the early 1900s, the
growth in the Black population did
not keep pace with that of other visi-
ble minority groups, particularly the
Chinese. For example, while the num-
ber of Blacks actually decreased from
21,400 in 1881 to 19,500 in 1931, the
number of Chinese grew tenfold from

Blacks in Canada: A long historyBlacks in Canada: A long history
by Anne Milan and Kelly Tran

1. Visible minorities are defined by the
Employment Equity Act as “persons,
other than Aboriginal peoples, who are
non-Caucasian in race or non-White in
colour”. “Black” is one of the groups
which make up the visible minority pop-
ulation, as identified by Employment
Equity regulations.

2. Saney, I. 1998 “Canada: The Black Nova
Scotian odyssey: a chronology.” Race &
Class 40, 1: 78-91.

3. Henry, F., C. Tator, W. Mattis, and 
T. Rees. 1998. The Colour of Democ-
racy: Racism in Canadian Society.
Scarborough, ON: Nelson Thomson.



4,400 to 46,500 during the same
period.4 Most Blacks living in Canada
during this time resided in Ontario 
or the Maritime provinces. Over the
next several decades, the number of
Blacks in Canada grew slowly, to
32,100 in 1961, accounting for 0.2%
of the population.

During the 1960s, immigration
policy reforms eliminated preferences
for immigrants of European origin
and implemented a points-based sys-
tem for economic immigrants to
ensure maximum employability in 
an economy where skilled labour 
was becoming a priority.5 Immigrants
gained points based on criteria such as
occupational skills, educational level,
knowledge of English or French and
age. Consequently, the source coun-
tries of immigrants became more
diversified, including increasing num-
bers of Blacks from the Caribbean and
Africa. By 1991, there were 504,300
Blacks living in Canada, roughly 1.9%
of the total population.

Blacks are the third largest 
visible minority group
In 2001, Blacks were the third largest
visible minority group in Canada,
behind Chinese and South Asians. 
The 2001 Census enumerated 662,200
Blacks, representing just over 2% of
Canada’s total population and 17% 
of the visible minority population. 
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This analysis uses data from the 2001 Census of Popula-
tion, which asked respondents to identify themselves as
belonging to one or more population groups. Blacks self-
reported by checking a mark-in category on the
questionnaire. Respondents could identify with several
groups and could therefore check several boxes on the
questionnaire, but most chose only one. With the excep-
tion of a small number of respondents who identified
themselves as belonging to both Black and White groups,
multiple responses are excluded from this analysis.

This type of question, used to identify visible minori-
ties, was first introduced in the 1996 Census. Prior to
1996, data on visible minorities were derived from
responses to the ethnic origin question, in conjunction
with other ethnocultural information, such as lan-
guage, place of birth and religion. Because different
Census questions are used to identify the Black popu-
lation over time, there may be some comparability
problems in the time series.

What you should know about this study

Black population Blacks in population (%)

1871* 21,500 0.6

1881 21,400 0.5

1901 17,500 0.3

1911 16,900 0.2

1921 18,300 0.2

1931 19,500 0.2

1941 22,200 0.2

1951 18,000 0.1

1961 32,100 0.2

1971 34,400 0.2

1981 239,500 1.0

1991 504,300 1.9

2001 662,200 2.2

*Includes Ontario, Quebec, Nova Scotia and New Brunswick.

Note: 1996 was the first time a question on the population group was asked and used to derive counts 
for visible minorities. Prior to 1996, data on visible minorities were derived from responses to 
the ethnic origin question, in conjunction with other ethnocultural information, such as language,
place of birth and religion.

Source: Statistics Canada, censuses of population.

Number of Blacks increase substantially in recent decades

4. Statistics Canada. 1936. 1931 Census of Canada (Statistics Canada Catalogue no. 98-1931,
vol. 1).

5. Reitz, J.G. 2002. Immigration and Canadian Nation-building in the Transition to a Knowl-
edge Economy. www.utoronto.ca/ethnicstudies/Reitz_june2002.pdf (accessed March 11,
2003). p. 3-4; Reitz, J.G. 2001. “Immigrant success in the knowledge economy: Institu-
tional change and the immigrant experience in Canada, 1970-1995.” Journal of Social
Issues 57, 3: 579-613.



In comparison, Blacks accounted for
13% of the population of the United
States.6 Between 1991 and 2001, the
population of Canada increased by 10%
while the Black population grew by
31% and the total visible minority pop-
ulation grew by 58%. The rapid growth
of the Black population and other visi-
ble minorities has contributed to
Canada’s changing cultural mosaic.

Nearly half of Blacks 
are born in Canada
The recent rapid growth of many visi-
ble minority groups has been driven by
immigration. However, many Blacks
have a long history of residing in

Canada. In 2001, nearly one half (45%)
of Blacks were born in Canada, second
only to Japanese (65%), and much
higher than South Asians (29%) or
Chinese (25%). In fact, that year only
one in five Blacks was an immigrant
who came to Canada in the previous
10 years compared with more than one
in three Chinese and South Asians.

Among the Black population aged 15
and older, second-generation Blacks, or
those who were Canadian-born with
at least one parent born outside of
Canada, accounted for 19% of the
Black population. This proportion is
behind only that of the Japanese pop-
ulation (31%) and was slightly higher
than the national average (16%).

The third generation and beyond
are those who have a longer ancestral
history in Canada. These are people
whose parents were also born in
Canada. In 2001, 10% of Blacks were
third-generation Canadian. In areas

which have a longer history of Black
settlement, such as Nova Scotia, more
than four in five (84%) Black residents
were at least third-generation Canadian.

Black immigrants come 
from many countries
In 2001, about 48% of Black immi-
grants who came to Canada in the
1990s were born in Africa, virtually the
same proportion as those born in the
Caribbean, Central and South America
(47%). Compared with Black immi-
grants from earlier decades, the source
regions have shifted dramatically.
Among foreign-born Blacks who came
to Canada before 1961, only 1% was
born in Africa, and 72% came from the
Caribbean, Central and South America.

The Black foreign-born community
consists of people from many different
parts of the world, but predominantly
from countries in the Caribbean and
Africa. According to the 2001 Census,

CANADIAN SOCIAL TRENDS SPRING 2004 Statistics Canada — Catalogue No. 11-0084

In 2001, in Atlantic Canada, Blacks represented just
over 1% of the population. Yet many Blacks in the
Atlantic provinces have a history dating back several
centuries. Most Black residents in Atlantic Canada are
third-generation Canadian or beyond. Like their coun-
terparts across Canada, Blacks who settled in Halifax
more than 200 years ago were promised land grants
and adequate food, clothing and shelter, but instead,
many experienced destitute conditions. Despite these
difficulties, Blacks established communities through-
out Nova Scotia, one of the most famous located in the
part of Halifax known as Africville.1 A tightly-knit social
network, Africville was formed by Black families as a
way to maintain their culture and to resist poor treat-
ment by the broader society.

Over time, several facilities were developed near the
area, including a slaughterhouse, an infectious diseases
hospital and a garbage dump. By the early 1960s, these
residents were still without water or sewer services,
and many residents were living in substandard hous-
ing. Consequently, Africville was perceived by outsiders

to be a slum area. The residents of Africville were relo-
cated into public housing. This meant many Blacks
became renters instead of landowners, and many felt
that they lost the sense of belonging and neighbour-
hood which they had previously shared. A monument
to Africville now stands in a park where the vibrant
community once stood.

Today, in Nova Scotia, and especially in Halifax, there is a
large population of Blacks who have called Canada home
for many generations. In 2001, over 90% of Blacks living
in Halifax were Canadian-born, the highest proportion
among census metropolitan areas. Eight in 10 Haligonian
Blacks aged 15 and older were third-generation or
beyond, compared with one in 10 Blacks in Canada over-
all. There were nearly 13,100 Blacks in Halifax in 2001,
representing close to 4% of the population, the third
largest proportion behind Toronto and Montréal.

1. Clairmont, D.H. and D.W. Magill. 1999. Africville: The Life and
Death of a Canadian Black Community. Toronto: Canadian
Scholars’ Press.

Blacks in Halifax

6. McKinnon, J. April 2003. ”The Black
population in the United States: March
2002.” Current Population Reports. 
U.S. Census Bureau. www.census.gov/
prod/2003pubs/p20-541.pdf (accessed
October 30, 2003).



one third of the 4,400 Blacks who
arrived in Canada prior to 1961 were
born in Jamaica. Those from Barbados
accounted for 15%, the United King-
dom (6%), Trinidad and Tobago (6%),
and the United States (5%).

During the 1960s, 1970s and 1980s,
the number of Black newcomers to
Canada grew. Jamaica remained the
leading source of Black immigrants with
30% to 40% of all immigrants while
Haiti became the second largest source.
Haiti accounted for nearly 20% of Black
immigrants during the 1970s and
1980s. During this period, declining
proportions of Black immigrants arrived
from Barbados, the United Kingdom
and the United States.

According to the Census, about
139,800 Black immigrants residing in
Canada in 2001 had arrived between
1991 and 2001. One fifth (20%) were
from Jamaica, followed by Haiti
(12%), Somalia (10%), Ghana (8%),
and Ethiopia (5%).

Black population younger 
than the overall population
In 2001, Blacks had a much younger
age structure than the total Canadian
population. Children under age 15
accounted for nearly 30% of the Black
population, compared with 19% of

the total population. In addition, 17%
of Blacks were aged 15 to 24 com-
pared with 13% in the overall
population. However, only 5% of
Blacks were aged 65 or over, less than
half the proportion of the Canadian
population (12%). Possible explana-
tions for this pattern include higher
fertility and mortality rates for Blacks
than the overall population.

Black children more likely 
to live in lone-parent families
According to the 2001 Census, a much
higher proportion of Black children
aged 0 to 14 lived with only one parent
than other children (46% versus 18%).7

Canadian-born Black children were
more likely to live with a lone parent
(47%) than were foreign-born Black
children (40%). Some researchers have
argued that the economic obstacles
faced by Blacks have affected their
family circumstances.8 Census data
also found that Black children were
more likely than other children to be
living in low-income households
(44% compared to 19%).9

Of the nearly 118,000 couples
involving Blacks in 2001, 57% involved
two Black partners, while 43% were
comprised of a Black person and a non-
Black person, most often a Black male

and a white female. The duration of res-
idence in Canada for many Blacks may
partially explain why they have one of
the highest proportions of mixed mar-
riages or common-law relationships
among visible minority couples.

Almost half of Canada’s Blacks 
live in Toronto
In 2001, almost all Blacks (97%) lived in
urban areas and nearly one half (47%)
of the Black population, about 310,500,
lived in the Toronto census metro-
politan area (CMA), one of the most
ethnically and culturally diverse
urban areas in the world.10 Blacks 
represent 7% of Toronto’s total popula-
tion, the highest proportion among
CMAs. In some municipalities within
Toronto, Blacks represented even larger
shares of the population: Brampton
(10%), Ajax (10%), and Pickering (9%).

In Toronto, 57% of Blacks were 
foreign-born. Close to three-quarters
(73%) of the 178,200 foreign-born
Blacks in Toronto were born in the
Caribbean, and South and Central
America, mainly from Jamaica,
Trinidad and Tobago and Guyana.
Indeed, every year since 1967 Toronto
has celebrated its Caribbean presence
with a carnival known as Caribana,
which displays Caribbean culture in
costume, music and dance.
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1991-20011981-19901971-19801961-1970Before 1961

% of Black immigrants

Source: Statistics Canada, Census of Population, 2001.

Caribbean, Central and 
South America
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Place of birth

Recent Black immigrants are increasingly from Africa

7. Data for children aged 0 to 14 excludes
a small proportion of children living in
the territories or on Indian reserves.

8. Calliste, A. 1996. “Black families in
Canada: Exploring the interconnections
of race, class, and gender.” In M. Lynn
(ed.), Voices: Essays on Canadian Fami-
lies. Toronto: Nelson Canada.

9. These are households below the low
income cut-offs. The cut-offs convey the
income level at which a family may be in
difficult circumstances because it has to
spend a greater proportion of its income
on the basics (food, shelter and clothing)
than the average family of similar size.

10.Statistics Canada. 2003. Canada’s Ethno-
cultural Portrait: The Changing Mosaic
(Statistics Canada Catalogue no.
96F0030XIE2001008).



Montréal has the second largest
Black population in the nation
(139,300), representing over 4% of 
its population. In some Montréal
communities, Blacks represent even
larger proportions of the population: 
Montréal-Nord (15%), LaSalle (9%) and
Pierrefonds (9%). Like Toronto, most
Blacks in Montréal (55%) are foreign-
born and predominantly from the
Caribbean, South and Central America.
In 2001, 78% of Montréal’s 76,200 
foreign-born Blacks were born in this
region, primarily Haiti where French is
the official language. Fewer than one
fifth (18%) of foreign-born Blacks living
in Montréal in 2001 were born in Africa.

Canadian-born Blacks are just 
as likely to be university educated
as others born in Canada
Blacks of prime working age (age 25 to
54) are less likely to be university 
educated and more likely to have a
college education than the total popu-
lation. In 2001, foreign-born and
Canadian-born Blacks of prime working

CANADIAN SOCIAL TRENDS SPRING 2004 Statistics Canada — Catalogue No. 11-0086

Total population Blacks

Canadian-born Foreign-born Canadian-born Foreign-born
1991 2001 1991 2001 1991 2001 1991 2001

Highest level of education %

Less than high school graduation 27 20 26 19 30 17 24 18

High school graduation 27 25 24 22 27 27 26 25

Trades 14 14 13 10 13 12 15 14

College 15 20 14 16 15 23 19 24

University 17 21 23 32 15 21 15 20

Labour force outcomes

Age-standardized employment rate 78 81 77 76 72 76 77 77

Age-standardized unemployment rate 9.0 6.0 9.6 7.0 12.5 7.9 12.5 9.6

1990 2000 1990 2000 1990 2000 1990 2000

Employment income $

Average 34,100 37,200 34,900 34,800 29,200 29,700 30,100 28,700

Average age-standardized 34,100 37,200 34,900 34,800 30,000 32,000 30,700 29,200

Note: Includes prime working age population aged 25 to 54.

Source: Statistics Canada, censuses of population.

Canadian-born Blacks fare better than foreign-born Blacks

% of total % of Blacks % change in
Black population who are Black

Selected census population who are Canadian- population
metropolitan areas (number) Blacks born 1991-2001

Canada 662,200 2.2 45 31

Toronto 310,500 6.7 40 29

Montréal 139,300 4.1 41 37

Halifax 13,100 3.7 91 24

Ottawa-Gatineau 38,200 3.6 38 75

Windsor 8,100 2.7 60 87

Oshawa 7,200 2.4 52 34

Hamilton 12,800 2.0 48 30

Kitchener 7,300 1.8 46 29

London 7,600 1.8 52 43

Winnipeg 11,400 1.7 45 17

Edmonton 14,100 1.5 49 20

Calgary 13,700 1.4 45 34

Vancouver 18,400 0.9 48 20

Non CMAs 41,000 0.4 72 14

Source: Statistics Canada, censuses of population.

Toronto has the largest Black population and highest proportion of
Blacks in 2001



age are just as likely as all Canadian-
born persons aged 25 to 54 to have a
university education — about one in
five. However, foreign-born Blacks are
much less likely than other immigrants
to have a university education. In 
2001, 20% of foreign-born Blacks of
prime-working age have a university
education compared with 32% of all
prime-working age immigrants. Recent
Black immigrants tend to be better edu-
cated and more highly skilled than
Canadian-born Blacks because admis-
sion of immigrants has increasingly
emphasized skills which promote eco-
nomic independence once in Canada.

Over the last decade, employ-
ment rates for Canadian-born Blacks
improved while those of foreign-born
Blacks remained the same. In 2001,
the age-standardized employment
rate of prime working age Canadian-
born Blacks (76%) remained lower
than the rate for all Canadian-born
persons of prime working age (81%).11

Although foreign-born Blacks aged 25
to 54 were substantially less likely to
be university educated than other
immigrants, employment rates were
the same for both groups in both
1991 and 2001 at about 77%.

Unemployment rates in 2001 were
substantially lower than they were in
1991, but rates for Blacks were higher
than those for all prime working age
adults. In 1991, Canadian-born and 
foreign-born Blacks of prime working
age both had a 12.5% age-standardized
unemployment rate. Like other visible
minority groups, the unemployment
rate of Canadian-born Blacks dropped
more than that of foreign-born Blacks.
In 2001, Canadian-born Blacks had a
7.9% unemployment rate compared
with 9.6% for foreign-born Blacks.

Although Canadian-born Blacks
aged 25 to 54 were just as likely to be
university educated as all Canadian-
born persons in the same age group, in
2000, Canadian-born Blacks’ average
employment income was substantially
lower than all Canadian-born persons

($29,700 versus $37,200). The younger
age distribution of the Black population
may contribute to the earnings gap, as
younger people usually have lower
earnings. Age-standardizing average
employment earnings of Canadian-
born Blacks aged 25 to 54 increases 
their average employment income to
$32,000 and reduces the earnings gap.12

Between 1990 and 2000, the age-
standardized average employment
income of Canadian-born Blacks aged
25 to 54 increased by 7% compared
with a 9% increase for all Canadian-
born persons in the same age group.

Although foreign-born Blacks were
less likely to be university educated
than all foreign-born persons aged 25 to
54, the earnings gap was narrower than
for Canadian-born Blacks, and earnings
dropped between 1990 and 2000. 
Foreign-born Blacks aged 25 to 54
earned less than all foreign-born per-
sons in the same age group ($28,700
versus $34,800). Age-standardizing
foreign-born Blacks average employ-
ment income increases it to $29,200.
Between 1990 and 2000 the age-
standardized average employment
income for foreign-born Blacks
decreased by 5% while it decreased by
less than 1% for all foreign-born
Canadians aged 25 to 54.

Lower employment rates and
employment income and higher
unemployment rates for Blacks may
be related to discrimination or unfair
treatment. According to the Ethnic
Diversity Survey, Blacks are more
likely to feel that they had been dis-
criminated against or treated unfairly
by others because of their ethnicity,
culture, race, skin colour, language,
accent or religion. Nearly one third
(32%) of Blacks aged 15 and over said
they had had these experiences some-
times or often in the past five years,
compared with 20% of all visible
minorities and 5% of those who were
not a visible minority. Another 17%
of Blacks rarely reported these experi-
ences, compared with 15% for all

visible minorities and 5% of those who
were not a visible minority.

Summary
Blacks in Canada have diverse back-
grounds and experiences in Canada.
Some Blacks can trace their roots in
Canada back several centuries, while
others have immigrated in recent
decades, and are just putting down
roots. In many ways, Blacks have
helped shape the cultural mosaic of
the local and national landscape.

The Black population is growing
faster than the Canadian population
and is concentrated in Canada’s largest
cities, especially Toronto. Blacks are
younger and their children are more
likely to be living in lone-parent fami-
lies and in low income households.
Canadian-born Blacks are just as likely
to be university educated as all persons
aged 25 to 54 born in Canada, but
foreign-born Blacks are much less likely
to have a university education than
other foreign-born persons. Blacks, in
particular those who were Canadian-
born, are slightly less likely to be
employed and had lower employment
incomes and have higher unemploy-
ment rates than all 25- to 54-year-olds.

Anne Milan is an analyst with 
Canadian Social Trends and 
Kelly Tran is an analyst with 
Housing, Family and Social Statistics
Division, Statistics Canada.

Statistics Canada — Catalogue No. 11-008 SPRING 2004 CANADIAN SOCIAL TRENDS 7

11.All employment and unemployment
rates are age-standardized. Rates for
Canadian-born Blacks age 25 to 54 are
age-standardized to the same age distri-
bution as all Canadian-born persons in
this age group while rates of foreign-
born Blacks are standardized to the age
distribution of all foreign-born people.

12.Average employment earnings of 
Canadian-born Blacks age 25 to 54 is
age-standardized to the same age distri-
bution as all Canadian-born people in
this age group.
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Within Canada’s large cities,
ethnic neighbourhoods
with a significant presence

of a visible minority group vividly
reflect how successive waves of immi-
grants have adjusted and adapted to
Canadian society. The once up-and-
coming neighbourhoods of some
earlier European immigrant groups,
such as “Little Italy” or “Little Greece,”
have gradually dispersed or stopped
growing as the result of declining
immigration from these countries.

Unlike the 19th and early 20th cen-
tury, immigrants arriving in the later
half of the 20th century have settled pri-
marily in a few large metropolitan areas.
Many of these recent immigrants
belong to visible minority groups.1 In
2001, nearly three-quarters (73%) of
the nation’s 4 million visible minori-
ties lived in Canada’s largest census
metropolitan areas (CMAs): Toronto,
Montréal, and Vancouver.2 According
to the 2001 Census of Population,
about one third (34%) of the visible
minority population entered Canada
during the 1990s, one third (33%) are
immigrants who entered Canada before

1991 and another one third (30%) are
Canadian-born.3 In 2001, the three
largest groups, in the decreasing order
of their population size, were the
South Asians, Chinese, and Blacks in
Toronto; Blacks, Arabs and West
Asians, and South Asians in Montréal;
and the Chinese, South Asians, and
Filipinos in Vancouver.

In this article, the expansion of 
visible minority neighbourhoods in
Canada’s three largest CMAs is exam-
ined using Census data from 1981 to
2001. The article explores how visible
minority neighbourhoods were formed.
In particular, are they formed by non-
visible minority residents moving out
as large numbers of a visible minority
group move into the neighbourhood?

Visible minority neighbourhoods
are formed in a variety of ways
There are many possible reasons for the
establishment of visible minority neigh-
bourhoods in Canada’s largest cities.
International immigration has histori-
cally provided a demographic base for
the emergence of ethnic neighbour-
hoods. Kinship ties and community

bonds associated with immigration may
draw together newcomers of the same
origin.4 Visible minority neighbour-
hoods could form rapidly if immigrants
from a minority group settle exclusively

Visible minority neighbourhoods 
in Toronto, Montréal, 
and Vancouver

Visible minority neighbourhoods 
in Toronto, Montréal, 
and Vancouver
by Feng Hou and Garnett Picot

1. Visible minorities are defined by the
Employment Equity Act as “persons,
other than Aboriginal peoples, who are
non-Caucasian in race or non-white in
colour.” Chinese, South Asians and
Blacks are among the groups identified
as visible minorities in the Employment
Equity regulations.

2. Statistics Canada. 2003. 2001 Census:
analysis series. Canada’s Ethnocultural
Portrait: The Changing Mosaic (Statis-
tics Canada Catalogue no: 96F0030XIE
2001008).

3. In 2001, another 3% of visible minorities
were non-permanent residents.

4. The Longitudinal Survey of Immigrants to
Canada, conducted during 2000 and
2001, found that family and friends were a
strong magnet for newcomers. In fact,
41% of newcomers chose where they live
because they had a family member living
there and 18% chose because they had
friends living there. Statistics Canada.
2003. Longitudinal Survey of Immigrants
to Canada: Process, Progress and
Prospects (Statistics Canada Catalogue
no. 89-611).
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This study used data from the 1981 to 2001 censuses.
Census tracts are small geographic areas that usually
have a population of a few thousand. In 2001, the median
population size of tracts was about 4,000 to 5,000. In this
article, a census tract is the basic unit of neighbourhood.
A census tract becomes a visible minority neighbourhood
if a visible minority group represents over 30% of the
population of the tract.

The isolation index measures the extent to which minor-
ity group members are exposed only to one another in
their neighbourhood.1 The index ranges from 0 to 100,
and is interpreted as the probability that a member of one
group will only meet other members of the same group.
In this article, the groups are particular visible minorities.
For example, an isolation index value of 13 for Blacks in
Toronto is interpreted as Blacks having a 13% chance of
only meeting other Blacks in their neighbourhood.

The isolation index depends on a group’s residential 
segregation where a group becomes increasingly con-
centrated in particular neighbourhoods and on its
proportion in the CMA’s population. The effect upon the
isolation index of changes in a group’s proportion in the
CMA’s population between two time points can be esti-
mated by holding the group’s initial distribution constant.

Changes in the composition 
of visible minority neighbourhoods
Between 1981 and 2001, the population in some neigh-
bourhoods grew substantially. When substantial growth
occurs within a tract, the census divides it into two or
more tracts. New tracts are also added as the boundaries
of CMAs expand. To study changes in neighbourhoods
over the 20-year period, census tracts were longitudinally

matched using published conversion tables. New tracts
created due to CMA expansion are excluded from the
longitudinal analysis of visible minority neighbourhoods.

The composition of the population in census tracts is
traced between 1981 and 2001 using longitudinally-
matched census tracts. Each tract is classified into one of
four types based on the characteristics of the change in
composition: relative concentration, rapid replacement,
gradual transition and stable or in decline. In the case of
“relative concentration”, both non-visible minorities and a
visible minority group increased in numbers in a neigh-
bourhood, but the visible minority group increased at a
faster pace. For both “rapid replacement” and “gradual
transition”, the non-visible minority population in the
neighbourhood decreases while a visible minority group
increases. “Rapid replacement” and “gradual transition”
only differ in the rate of decrease of the non-visible minor-
ity population. “Rapid replacement” implies that the rate
of decrease of the non-visible minority population is
faster than that of “gradual transition.”2 Lastly, a minority
neighbourhood is classified as “stable or in decline” if the
percentage of the minority group did not increase
between 1981 and 2001.

1. Massey, D.S. and N.A. Denton. 1993. American Apartheid:
Segregation and the Making of the Underclass. Cambridge:
Harvard University Press.

2. Visible minority neighbourhoods formed by rapid replace-
ment have a non-visible minority population that decreases at
a rate higher than the median rate among all tracts that expe-
rienced decreases in the non-visible minority population.The
median rate of decrease between 1981 and 2001 was 24% in
Toronto, 20% in Montréal and 21% in Vancouver.

What you should know about this study

How visible minority neighbourhoods are formed

Number of longitudinally-matched census tracts
Method of formation that are visible minority neighbourhoods in 2001

Total 142

Relative concentration 12

Gradual transition 15

Rapid replacement 111

Stable or in decline 4

Source: Statistics Canada, Census of Population, 2001.



in neighbourhoods where members of
the same minority already live.

Concentration of a visible minority
is most likely to occur in neighbour-
hoods with new housing developments
and owner-occupied housing. Mem-
bers of a visible minority group who
arrive in large numbers may have a
strong demand for home ownership,
which can only be satisfied where
housing is in plentiful supply. Group
differences in housing demand and
the spatial concentration of the sup-
ply of housing in a given period may
influence the formation of visible
minority neighbourhoods.

New immigrants could also be
restricted to poor neighbourhoods with
affordable housing since they often
come at the bottom of the socio-
economic ladder in the receiving 
society. Many neighbourhoods experi-
ence a life cycle as the neighbourhoods
age and as relative housing values
change. The composition of the popu-
lation of the neighbourhoods also
changes as families in a neighbourhood
are often at similar life stages (child-
birth, children in school, children
leaving home, retirement). When neigh-
bourhood housing no longer meets the
needs for the residents’ stage in the life
course, they may move away to be
replaced by new immigrant groups.

Residential segregation may also
endure because of “social distance.”5

There may be own-group preference
in choosing neighbours, either on the
part of minority group members to
stay in proximity to each other, or as
an avoidance strategy on the part of
dominant group members. This tends
to preserve ethnic residential segrega-
tion.6 Racism and discrimination may
also play a role.

The number of visible minority
neighbourhoods is growing
In this article, a visible minority
neighbourhood has over 30% of its
population from a particular visible
minority group. The number of such

CANADIAN SOCIAL TRENDS SPRING 2004 Statistics Canada — Catalogue No. 11-00810

Visible minority group as a Isolation index
% of the total population

Toronto

South Asian 1981 2.7 6

1991 6.0 12

2001 10.6 20

Chinese 1981 3.1 10

1991 6.4 17

2001 9.2 26

Black 1981 4.1 8

1991 6.2 11

2001 6.9 13

Montréal

Black 1981 1.8 5

1991 3.2 8

2001 4.2 10

Arab/West Asian 1981 1.2 6

1991 3.0 11

2001 2.4 7

South Asian 1981 0.6 3

1991 1.0 4

2001 1.7 12

Vancouver

Chinese 1981 6.8 18

1991 10.9 24

2001 17.4 33

South Asian 1981 3.0 7

1991 5.4 14

2001 8.4 25

Filipino 1981 0.9 2

1991 1.6 3

2001 2.9 5

Source: Statistics Canada, censuses of population.

Visible minorities have an increasing share of the population 
in Canada’s three largest CMAs

5. Massey, D.S. 1981. “Social class and ethnic segregation: A reconsideration of methods
and conclusions.” American Sociological Review 46, 5: 641-650; Driedger, L. 1989. The
Ethnic Factor: Identity in Diversity. Toronto: McGraw-Hill Ryerson Limited.

6. Schelling, T. 1971. “Dynamic models of segregation.” Journal of Mathematical Sociology
1: 143-186; Clark, W. 1989. “Residential segregation in American cities: Common ground
and differences in interpretation.” Population Research and Policy Review 8: 193-197.
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neighbourhoods increased dramati-
cally between 1981 and 2001 in
Canada’s three largest metropolitan
areas; 6 in 1981, 77 in 1991 and 254
in 2001.7 More than 60% of these
minority neighbourhoods were Chi-
nese (157 out of 254), and they were
primarily in Vancouver and Toronto.
About one third were South Asian
(83), distributed primarily in Toronto
and Vancouver. There were relatively
few Black neighbourhoods in Cana-
dian cities: 13 in 2001. This may be
because the Black population in
Canada is a diverse population made-
up of people who have been in
Canada for several generations as well
as immigrants from diverse regions,
especially the Caribbean and Africa.
Toronto and Vancouver have many
more visible minority neighbour-
hoods (135 and 111, respectively in
2001) than Montréal (8).

In Toronto, most of the Chinese
neighbourhoods are located in Scar-
borough, Markham and Richmond
Hill, and less than 10% of Chinese
neighbourhoods are in the old China-
towns east and west of the downtown
core. South Asian neighbourhoods 
are scattered over East York, North
York, Scarborough, Mississauga and
Brampton. Blacks are concentrated 
in Etobicoke and North York. In 
Montréal, the few minority neigh-
bourhoods are scattered around the
downtown area. In Vancouver, Chi-
nese neighbourhoods are primarily
located in the City of Vancouver and
in parts of Richmond and Burnaby,
while most of the South Asian neigh-
bourhoods are in Surrey.

%

Note: 1996 was the first time a question on the population group was asked and used to derive 
 counts for visible minorities. Prior to 1996, data on visible minorities was derived from 
 responses to the ethnic origin question, in conjunction with other ethnocultural information, 
 such as language, place of birth and religion. These changes in particular affected counts 
 of the Arab/West Asian group.

Source: Statistics Canada, censuses of population.
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Isolation index increases for largest visible minority groups

7. There was little overlap in the minority
neighbourhoods of different groups.
Among the 135 visible minority neigh-
bourhoods in Toronto, only in three did
both Chinese and South Asians repre-
sent at least 30% of the neighbourhood
population. In addition, in only one
neighbourhood did both South Asians
and Blacks each have at least a 30%
share of the population.



Visible minorities increased their
presence in most neighbourhoods
Not only has the number of minority
neighbourhoods increased, but the
presence of visible minorities has also
increased in other neighbourhoods.
One of the measures of the average
presence of a group in neighbour-
hoods across a CMA is the isolation
index. This index is interpreted as the
probability that a member of a visible
minority group will meet only mem-
bers of the same group in a particular
neighbourhood.

The isolation index for the Chinese
in Toronto and Vancouver and for
South Asians in all three CMAs
increased substantially. This was
influenced by the arrival of new
immigrants from the same visible
minority groups and by the natural
increase in visible minorities already
in Canada. The Chinese in Toronto
had an isolation index of 26% in
2001. This was up from 10% in 1981.
The isolation index for the Chinese in
Vancouver increased to 33% in 2001
from 18% in 1981. In 2001, the isola-
tion index for South Asians in
Vancouver was 25%; in Toronto, 20%;
and in Montréal, 12%. Other visible
minorities also experienced increases
in their isolation indexes, although
their isolation indexes remained
much lower than those for South
Asians and the Chinese.

The calculation of the isolation
index is dependent on a group’s resi-
dential segregation and upon the
group’s proportion of the total popu-
lation in the CMA. In nearly all of the
cases where the isolation index has
increased, most of the increase is asso-
ciated with the growth in a group’s
share of the city population rather
than increased concentration of the
group in particular neighbourhoods.
Visible minority groups have a much
larger share of the populations of
Toronto, Montréal, and Vancouver in
2001 than in 1981.8 The increase 
is particularly strong among South

Asians, whose share almost tripled in
Montréal and Vancouver and quadru-
pled in Toronto.

For the Chinese in Vancouver, all
of the increase in their isolation index
was due to the increase in their popu-
lation share. For South Asians and
Blacks in Toronto, Blacks in Montréal
and Filipinos in Vancouver, over 70%
of the increase in their isolation index
was associated with a larger popula-
tion share. Only among South Asians
in Vancouver and Montréal was
increased residential segregation the
dominant factor in growth in their
isolation index.

Visible minorities replace some
non-visible minority residents 
in minority neighbourhoods
Most of the newly-formed visible
minority neighbourhoods went
through a transition where the popu-
lation of the visible minority group
increased while the numbers of those
who did not identify themselves as
visible minorities decreased. When
the rate of decrease of the non-visible
minority in a neighbourhood is
greater than the median of all 
neighbourhoods losing non-visible
minority population, this transition is
called “rapid replacement,” as a visi-
ble minority group replaces some of
the non-visible minority residents.

In Toronto, 23 out of 26 newly-
formed South Asian neighbourhoods,
24 out of 32 newly-formed Chinese
neighbourhoods, and 5 out of 6 of
Black neighbourhoods were created
through rapid replacement in which
many non-visible minority residents

moved out while visible minority
group members moved in. In Mon-
tréal, all 3 Black and 3 South Asian
neighbourhoods experienced rapid
replacement. In Vancouver, 48 out of
the 55 newly-formed Chinese neigh-
bourhoods and 5 out of 12 South
Asian neighbourhoods experienced
rapid replacement.9

The visible minority presence
increased in visible minority neigh-
bourhoods and it also increased in
neighbourhoods with lower concen-
trations of visible minorities. Even 
for the Chinese, who had the highest
concentration level in Vancouver and
Toronto among the selected groups,
only about half of its population 
lived in Chinese neighbourhoods 
(i.e. with over 30% of the population 
who were Chinese). Less than 5% of the
Blacks in Toronto and Montréal lived 
in Black neighbourhoods, probably
because the Black population is diverse.

As visible minority neighbour-
hoods have become more common,
analysis suggests that rapid replace-
ment occurs only in the initial stage
of neighbourhood transition. It is
unlikely to lead to a complete
turnover of population groups. This
suggests that co-residence of members
from different groups is an important
element of communities, even in visi-
ble minority neighbourhoods.

Visible minority neighbourhoods
have higher unemployment rates
Visible minority neighbourhoods are
more likely to experience higher
unemployment and low income rates
than other neighbourhoods.10 As the
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8. The exception is Arabs/West Asians in Montréal, which had a larger share of the CMA
population in 1991 than in 2001. This is mostly likely due to changes in the definition of
the Arab/West Asian group.

9. The numbers of visible minority neighbourhoods in this paragraph refer to longitudinally
matched census tracts where over 30% of the population belongs to a visible 
minority group.

10.Hou, F. and G. Picot. 2003. Visible Minority Neighbourhoods and Labour Market Out-
comes of Immigrants. Analytical Studies Branch research paper series (Statistics Canada
Catalogue no. 11F0019MIE, no. 204).



presence of a minority group increases,
so does the unemployment rate and
low-income rate. For example, in
Toronto, even though the proportion
of the population with university
degrees is similar across neighbour-
hoods with a Chinese presence,11 the
unemployment rate12 rises from 5.7%
in neighbourhoods with a minor pres-
ence of Chinese (less than 10%) to
7.1% in neighbourhoods where the
Chinese account for at least 50% of
the population, and the low-income
rate increases from 17% to 23%.

Chinese communities in Vancou-
ver and South Asian communities in
all three CMAs have similar trends 
in unemployment and low-income
rates. In 2001, the Black neighbour-
hoods in Montréal had particularly
high unemployment and low-income
rates, and high proportions of 
lone-parent families; the three neigh-
bourhoods with a “strong” Black
presence (over 30% Black) experi-
enced an average unemployment rate
of 21.7%, a low-income rate of 54%,
and 41% of the families were lone-
parent families. A growing body of
literature in the U.S. and Europe
points to the negative consequences of
living in deprived neighbourhoods on
individuals’ socio-economic mobility,
health status, and criminal activity.13

There are, of course, many reasons
for the poor economic outcomes in

visible minority neighbourhoods.
Through the 1980s and 1990s, the
economic outcomes of successive
waves of immigrants to Canada have
been declining,14 while their low-
income rate has been rising.15 Recent
immigrants tend to cluster in minor-
ity communities, and their economic
outcomes are inferior. This affects
overall economic conditions of the
neighbourhoods where they live.

Summary
The mass immigration of visible
minorities has made the ethnic
mosaic in Canadian cities more
diverse and visible. Visible minority
neighbourhoods in Canada’s large
metropolitan areas rapidly expanded
between 1981 and 2001. These minor-
ity neighbourhoods were primarily
concentrated among the Chinese and
South Asians in Toronto and Vancou-
ver. The rapid emergence of visible
minority neighbourhoods in Canada’s
three largest CMAs is associated more
with the increase in a group’s share 
in the city population than with an
increased concentration of the group 
in particular neighbourhoods. Most 
of the visible minority neighbour-
hoods were formed through an
increase in the visible minority group
in a neighbourhood, with a corre-
sponding decline in the non-visible
minority population.

Ethnic neighbourhoods may affect
the socio-economic interaction both
within a minority group and between
the group and the rest of the society.
Residential concentration enables the
retention of ethnic identity and 
the maintenance of religious, educa-
tional, and welfare institutions that
are crucial for the social interaction of
the group. On the other hand, resi-
dential concentration of minority
groups may result in social isolation
and reduce minorities’ incentives to
acquire the host-country language 
or to gain work experience and edu-
cational qualifications. Although
neighbourhoods with a large concen-
tration of visible minorities tend to
have poor economic status, in terms
of high unemployment rates and low-
income rates, this may be because
about one third of visible minorities
are recent immigrants.

Feng Hou is a senior analyst with
Business and Labour Market Analysis
Division and Garnett Picot is the
Director General of Socio-economic
and Business Analysis Branch, 
Statistics Canada.
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11.“Neighbourhoods with a Chinese presence” refers to census tracts with at least one per-
son who identified themselves as Chinese.

12.Unemployment rate is as of May 2001.

13.Massey, D.S. and N.A. Denton. 1993. American Apartheid: Segregation and the Making
of the Underclass. Cambridge: Harvard University Press.; Pickett, K.E. and M. Pearl.
2000. “Multilevel analyses of neighbourhood socioeconomic context and health out-
comes: A critical review.” Journal of Epidemiology and Community Health 55, 2:
111-122.

14.Reitz, J. 2001. “Immigrant success in the knowledge economy: institutional changes and
the immigrant experience in Canada, 1970-1995.” Journal of Social Issues 57: 579-613;
Frenette, M. and R. Morissette. 2003. Will They Ever Converge? Earnings of Immigrants
and Canadian-born Workers over the Last Two Decades. Analytical Studies Branch
research paper series (Statistics Canada Catalogue no. 11F0019MIE, no. 215).

15.Picot, G. and F. Hou. 2002. Rising Low-income among Recent Immigrants in Canada.
Paper presented at the Canadian Employment Research Forum Conference and annual
conference of the Canada Economics Association, May 30-June 2, 2002, Calgary.
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Disabilities that limit everyday
activities may have a pro-
found impact on peoples’

lives. They vary in severity and tend
to become more common and severe
with age. They affect different aspects
of people’s lives with impacts on
mobility, agility, independence, the
ability to find and hold a job, income
levels, leisure activities, psychological
well-being and other dimensions 
of life. As anyone with a child who 
has disabilities can attest, people’s dis-
abilities can also affect the lives of
their caregivers.

This article profiles disability in
Canada using data from the 2001 Par-
ticipation and Activity Limitation
Survey (PALS). It looks at the preva-
lence of disability in the Canadian
population, the severity of disability,
types of disability, the impact of child
disabilities on parental employment,
the need for specialized aids for 
help with everyday activities, and for
specialized modifications to homes,
barriers to travel and the impact of
disabilities on economic well-being.
Persons with disabilities include those
who report having difficulties with

Profile of disability in 2001Profile of disability in 2001
This article is adapted from several Statistics Canada reports released
earlier from the Participation and Activity Limitation Survey, 2001,
including: A Profile of Disability in Canada, 2001, Statistics Canada
Catalogue no. 89-577; Disability Supports in Canada, 2001, Statistics
Canada Catalogue no. 89-580; Children with Disabilities and Their
Families, Statistics Canada Catalogue no. 89-585; and Education,
Employment and Income of Adults with and without Disabilities, 
Statistics Canada Catalogue no. 89-587. These releases were pre-
pared by Behnaz Behnia, Lucie Cossette and Renée Langlois from
Statistics Canada and Edith Duclos from Human Resources Develop-
ment Canada.

The Participation and Activity Limitation Survey (PALS) is a post-
censal survey that sampled about 43,000 people (35,000 adults and
8,000 children) with disabilities whose everyday activities are limited
because of a health-related condition or problem. Human Resources
Development Canada funded the survey, which took place between
September 2001 and January 2002. The survey covers persons resid-
ing in private households in the 10 provinces, and excludes people
living in institutions and on Indian reserves. Persons with disabilities
include those who report having difficulties with daily living activities,
or who indicate that a physical, mental or health condition reduces
the kind or amount of activities they could do. The respondents’
answers to the disability questions represent their perception of the
situation and are therefore subjective.

Severity of disability
The severity of disability is based on the intensity and frequency of
activity limitations reported by the respondent. For each type of dis-
ability, a single score is computed and then standardized. The overall
disability score for each respondent is the average score of all dis-
ability types. For school-aged children (aged 5 to 14) and adults,
these overall scores are divided into four groups — mild, moderate,
severe and very severe. For children under age 5, severity of disabil-
ity scores is divided into two groups — mild to moderate and severe
to very severe.

What you should know about this study



daily living activities, or who indicate
that a physical, mental or health con-
dition reduces the kind or amount of
activities they could do.

One in eight Canadians 
has disabilities
In 2001, 3.6 million Canadians living
in households experienced limita-
tions in their everyday activities
because of physical, psychological or
health conditions. This represents a
disability rate of 12%. Not surpris-
ingly, the disability rate increases with
age. About 3% of children aged 0 to 14
have a disability, compared with 53%
of seniors aged 75 and over. In gen-
eral, women over age 25 have slightly
higher disability rates than men in
this age group.

Disabilities of children often affect
their parents’ employment
Among children aged 0 to 4, 26,000
have a disability representing 2% of
all children in this age group. Develop-
mental delay1 is the most common

type of disability for children in this
age group, experienced by about two-
thirds of children under age 5 with
disabilities. Three in five young chil-
dren are also limited in their activities
because of a chronic health condition.

About 155,000 children aged 5 to
14 have a disability, representing a 
4% disability rate. Chronic health
conditions2 and learning disabilities
are the two most common forms of
disability among these school-aged
children. About 66,000 school-aged
children experience severe to very
severe disabilities.

One in four school-aged children
with disabilities receive help with
everyday activities including personal
care, such as bathing, dressing, feed-
ing or moving within the home,
because of a condition or health prob-
lem. Mothers provide most of the
personal care for 62% of children
requiring care while both mothers
and fathers provide it in 30% of the
cases. Only in 3% of the cases did the
father primarily provide help.

Children’s disabilities have an
impact on the entire family. Parents 
of 84,000 school-aged children with 
disabilities report that their child’s 
condition has an impact on their 
family’s employment situation.3 Not
surprisingly, this impact is greater in
families where children have more
severe disabilities. About 40% of chil-
dren with mild to moderate disabilities
have family members whose employ-
ment is affected by the child’s disability,
while among children with severe to
very severe disabilities the proportion is
73%. Because mothers are usually the
primary caregiver for their children, it
is their employment that is most often
affected by their child’s condition.
Households with disabled children 
had a lower household income than 
households without disabled children.
Parents may work fewer hours or
choose jobs based on the availability of
flexible hours rather than high pay. On
average, in 2000, households of chil-
dren with disabilities had 88% of the
income of households of children with-
out disabilities.

Depending on the type of disabil-
ity and its severity, children may use
specialized aids. Specialized aids such
as hearing aids, wheelchairs, magnifiers
and voice amplifiers may help a child
with daily activities. Of the 155,000
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1. Developmental delay refers to children
who are delayed in their physical, intellec-
tual or another type of development. Of
the 1% of young children with develop-
mental delay, 59% had a delay in their
intellectual development, 54% in their
physical development and 38% had other
types of delay such as speech difficulties.

2. Examples of chronic health conditions,
which limit everyday activities, are
asthma or severe allergies, complex
medical care needs, cerebral palsy,
migraines, autism, heart condition or
disease, and attention deficit disorders
with or without hyperactivity.

3. Examples of an impact on employment
include situations where family members
had to work fewer hours or change their
work hours to a different time of day or
night in order to take care of the child.



school-aged children with disabilities,
about 94,000 or three out of every five
required specialized aids, according to
their parents. Of those requiring spe-
cialized aids, about 37% had some but
needed more, and about 15% did not
have any but needed some. Cost was a
contributing factor for about half the
children with unmet needs for spe-
cialized aids.

While specialized aids help the
child with daily activities, parents
may also need help with housework,
or time off for personal activities
because of their child’s condition.
Help can come from family, friends
and neighbours and from govern-
ment organizations and agencies.
About 52,000 children with disabili-
ties have parents who need help with
housework, family responsibilities
and time off for personal activities
because of their child’s condition. Of
these, about one third or 18,000
receive all the help they need, while
parents of 34,000 (65%) children with
disabilities have unmet needs for
help. Once again, cost contributes to
preventing parents from getting help
(71%), but the unavailability of help
from family and friends is also a factor
for many (62%).

One in seven adults has disabilities
About 3.4 million adults aged 15 and
over or 15% of the adult population
have a disability. People have various
levels of severity of disability varying
from mild to very severe. About one
third of these adults (1.2 million)
have a mild degree of activity limita-
tion, one quarter (860,000) have a
moderate level, one quarter have a
severe level (920,000) and one sev-
enth have a very severe disability
(480,000). Like the number of disabil-
ities, the severity of disabilities
increases with age. Men are more
likely than women to experience a
mild degree of limitation, whereas a
higher proportion of women experi-
ence a severe level.
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Source: Statistics Canada, Participation and Activity Limitation Survey, 2001.
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Governments have implemented policies to address issues of equality and
access to the workplace and the costs of disability. The Charter of Rights and
Freedoms of our Constitution guarantees persons with disabilities the right
to equality and to equal protection and benefit of the law without discrimi-
nation. The Canadian Human Rights Act ensures that federal employers and
service providers are supportive of, and accessible to, persons with disabili-
ties. Federal-provincial-territorial agreements under the Employability
Assistance for People with Disabilities (EAPD) initiative reflect an increased
focus on helping people with disabilities prepare for, find and keep jobs.1,2

Other measures, such as the Disability Tax Credit, reduce federal income tax
for taxpayers with severe and prolonged disabilities. The Medical Expenses
Tax Credit provides tax relief for people who have sustained significant med-
ical expenses.

1. Government of Canada. 2002. Future directions to address disability issues for the
Government of Canada: Working together for full citizenship. http://www.hrdc-
drhc.gc.ca/sp-ps/socialp-psociale/reports/disability/futdire.pdf (accessed Sept. 
24, 2003).

2. EAPD funding depends on local priorities and the needs of people with disabilities.
Examples of funded interventions include employment counselling and assess-
ment, employment planning, pre-employment training, postsecondary education,
skills training, assistive aids and devices, wage subsidies or earning supplements
and other workplace supports.

Government disability initiatives



Disability takes many forms
About 2.5 million adults have mobility-
related disabilities and have difficulty
walking, climbing stairs, carrying an
object for a short distance, or moving
from one room to another. Regardless 
of age, women are more likely than
men to have a mobility-related disabil-
ity. Some 2.4 million adults (10%) have
activity limitations related to chronic
pain,4 which is more prevalent among
women (11%) than among men (9%).
In fact, pain-related disability is the
most common form of disability among
the working-age population, affecting
8% of persons aged 15 to 64. Another
2.3 million or 10% of adults have agility
difficulties such as bending down to
pick up an object, getting dressed or
undressed, or cutting one’s food.

About 1 million adults (4%) have a
hearing-related disability while about
590,000 have vision difficulties (3%)
and 360,000 report a speech-related
disability.5 Hearing limitations are
more common among men, while
women are more likely to have vision
difficulties. About 520,000 adults
have psychological disabilities and
450,000 report learning disabilities.

Mobility, agility, hearing, vision and
pain disabilities increase in prevalence
with age whereas disabilities related to
psychological problems and learning
disabilities are most prominent in the
45 to 64 age group. Women live longer
than men and therefore outnumber
men in the senior age groups, where
mobility, pain and agility disabilities are
more prevalent. This may partially
explain why women have much higher
disability rates than men for these types
of disabilities.

Nearly half of adults with disabilities
need specialized aids and services
Specialized aids and services enable
persons with disabilities to carry out
their everyday activities, such as get-
ting around (wheelchair, hand or arm
support) or by helping them to hear,
see or speak (hearing aid, Braille reading

materials, keyboard device for commu-
nicating).6 Of the 3.4 million adults
aged 15 and over with disabilities,
nearly half (1.6 million) need special-
ized aids and devices. The majority of
adults requiring specialized aids (61%)
have all the aids they need; however,
29% use aids but need more, and 10%
have none of their needed aids.

The more severe the disability, the
more likely adults requiring specialized
aids report having unmet needs. Only
10% of those with mild disabilities
requiring specialized aids have some
but not all of the aids they need. This
percentage climbed to 50% for those
with very severe disabilities. Regardless
of the severity of the disability, 10%
have none of the specialized aids they
need. Cost or lack of insurance cover-
age are the most frequent reasons given
to explain why adults with disabilities
have unmet needs for specialized aids.

Adults with disabilities often need
help with their everyday activities
Some 2.2 million adults with disabili-
ties reported requiring help with
everyday activities.7 About two-thirds
of this group receive all the help they
require, but 35% or 765,000 have
unmet needs for help. Help comes
from many sources. According to
PALS, 63% of adults with disabilities
who receive help get it from members
of their family living with them, 42%
receive it from family members not liv-
ing with them, 24% from friends or
neighbours, 22% from organizations or
agencies, and 14% from other sources.8

Of those with unmet needs, over
half cite cost as the reason for not get-
ting needed help. One quarter indicate
that help from family and friends is
not available and a quarter indicate
that the cost of help is not covered by
their insurance plan. Lastly, just under
a quarter of respondents do not know
how to obtain the help they need, 
suggesting that many adults with dis-
abilities do not know about available
resources for assistance.

Most people with disabilities have all
the home modifications they need
Adults with disabilities can live more
easily if their home has specialized
features to help them with their activity
limitations. Special features such as
handrails, visual or audio alarms,
adapted bathrooms and accessibility
aids such as ramps or lifts can help. In
2001, 483,000 adults with disabilities
needed special features in their
dwelling. Most of them (63%) have all
the modifications they need, 26%
have none of their needed modifica-
tions and 11% have some but need
more. High costs or lack of insurance
coverage are the most common rea-
sons for unmet needs. Persons with
more severe disabilities are more
likely to have unmet needs for special
features in their home than people
with mild disabilities.

Travel is a barrier for some adults
with disabilities
Travel enables people to visit family 
and friends, attend appointments, par-
ticipate in recreational and volunteer
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4. Persons who have pain but who did not
associate it with any activity limitation
are not considered to have a pain-
related disability.

5. Hearing-related disabilities refer to diffi-
culty hearing one other person in a
conversation with three or more per-
sons or in a telephone conversation
when using a hearing aid if needed.
Vision difficulties refer to difficulty see-
ing ordinary newsprint or clearly seeing
the face of someone from 4 metres (12
feet) when wearing glasses or contact
lenses if needed.

6. Assistive aids do not include glasses and
contact lenses, as most people who use
them report not having activity limita-
tions caused by their visual problems.

7. Examples of everyday activities include:
meal preparation, housework, heavy
household chores, transportation for
grocery shopping or getting to appoint-
ments, personal finances, child care,
personal care and moving around
within the home.

8. Help can come from more than one
source.
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activities, find and retain a job and
live independently. For most people
with disabilities, their condition does
not pose problems with transporta-
tion. According to PALS, during the
12 months preceding the survey,
135,000 adults with disabilities (4%)
could not use public transportation
services, while 59,000 (2%) could 
not travel locally by car.9 Another
179,000 who used public transporta-
tion had some difficulty.

An even larger number of adults
with disabilities experienced prob-
lems with long distance travel. About
270,000 adults with disabilities are
completely prevented from travelling
long distances. Of the 1.2 million
adults with disabilities who travel
long distances only by car, about 32%
have difficulties during those trips
because of their condition.

Adults with disabilities have high
unemployment rates
Accessible transportation is one of the
barriers faced by adults with disabili-
ties, but other barriers also limit
participation in society. There are bar-
riers that limit physical access to
buildings and facilities, to training
necessary for jobs and to technologies
that assist persons with disabilities to
find and keep jobs.

According to PALS, the result of
these barriers is that many adults with
disabilities are unemployed and are
more likely to live at the bottom of the
income scale. In 2001, the unemploy-
ment rate among adults aged 25 to 54
with disabilities was 10.7%, compared
with 5.9% for adults the same age with-
out disabilities. For adults aged 25 to 54
with disabilities, 47% have personal
income below $15,000, compared with
25% of adults without disabilities.

Part of the reason for the lower
income of adults with disabilities and
higher unemployment rates may be
the lower educational attainment of
adults with disabilities. In 2001, 14%
of adults aged 25 to 54 with disabilities

had a university education while 30%
had not obtained a high school
diploma. In contrast, those without
disabilities were nearly twice as likely
to have a university education (25%)
and were much less likely to have 
not obtained a high school diploma
(18%). Although efforts have been
made to reduce barriers to education
for young adults with disabilities, half
(51%) of 15- to 24-year-olds with a
disability have not completed high
school, compared with 42% of those
without disabilities.10

Summary
Large numbers of Canadians have var-
ious disabilities, especially limitations
related to mobility, agility and pain.
Many disabilities increase in preva-
lence and severity with age. As the
Canadian population ages, Canada
may face rising numbers of people
with more severe disabilities. This
occurs at a time when families are 
getting smaller and more widely dis-
persed, so the traditional network of
family care is not as strong.

People with disabilities seem to be
at a disadvantage in the labour mar-
ket, partly related to their lower levels
of education. They have higher unem-
ployment rates and are more likely to
have low personal income.

9. Public transportation services include
buses, specialized buses, subways and
taxis.

10.Some 15- to 24-year-olds are still
attending school and may eventually
obtain a high school diploma or higher
qualification.
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T he concept of well-being

is a complex one with

physical, mental, emo-

tional and spiritual aspects. The

interrelation between these facets is

a theme explored by many indige-

nous cultures. For example, many

Aboriginal societies use the “Medi-

cine Wheel”, a symbol of holistic

healing that embodies these four

elements of “whole health.” The

natural world is also an essential

part of well-being because of the

intrinsic connections and inter-

relationships between people and

the environment in which they live.

Well-being flows from balance and

harmony among these elements.

This article has been adapted from Aboriginal Peoples Survey 2001 –
Initial findings: Well-being of the non-reserve Aboriginal population,
September 2003, Statistics Canada Catalogue no. 89-589-XIE.

Well-being of the non-reserve
Aboriginal population
Well-being of the non-reserve
Aboriginal population
by Vivian O’Donnell and Heather Tait

The Aboriginal Peoples Survey (APS), conducted between September
2001 and June 2002, surveyed about 117,000 individuals to collect
information regarding the lifestyles and living conditions of Aboriginal
people. It was developed in partnership with several national Aborigi-
nal organizations, including the Congress of Aboriginal Peoples, Inuit
Tapiriit Kanatami, Métis National Council, National Association of
Friendship Centres and the Native Women’s Association of Canada.

Aboriginal identity population refers to those people who reported
being North American Indian, and/or Métis and/or Inuit. Also included
are those who did not identify as an Aboriginal person but who had
registered Indian status as defined by the Indian Act of Canada and/or
Band or First Nation membership.

The non-reserve population includes the over 700,000 Aboriginal
people who do not live on Indian reserves, except in the Northwest
Territories, where both on- and off-reserve Aboriginal populations are
included. According to the 2001 Census, the total non-reserve Abo-
riginal population represents about 70% of the total Aboriginal
population in Canada.

For this analysis, the Canadian Arctic consists of the four Inuit regions
as defined by the Inuit Tapiriit Kanatami, where the majority of Inuit
live: the northern coastal and south-eastern part of Labrador, Nunavik
in Northern Quebec, the territory of Nunavut, and the Inuvialuit
region in the northwestern corner of the Northwest Territories.

What you should know about this study



While it is difficult to completely
measure well-being using quantitative
methods, this article uses several dif-
ferent health, education, housing and
language indicators to contribute to
an understanding of the experiences
and living conditions of Aboriginal
people living outside of reserves. Data
from the 2001 Aboriginal Peoples Sur-
vey (APS) and the 1996 and 2001
Censuses are used to provide a more
complete picture of the well-being of
the non-reserve Aboriginal popula-
tion across Canada.

Most non-reserve Aboriginal people
report excellent or very good health
Health is a key component of well-
being. Self-rated health status is
considered a reliable indicator of
health that successfully crosses cul-
tural lines.1 In 2001, the majority of
non-reserve Aboriginal adults (56%)
reported that their health was excel-
lent or very good. By comparison,
65% of the total Canadian adult pop-
ulation reported excellent or very
good health.2

While the total non-reserve Abo-
riginal population rated their health
status lower than the total Canadian
population, this gap was negligible
among young adults. The APS data
showed some promise for the new
generation of Aboriginal young peo-
ple. Seven out of 10 Aboriginal people
(69%) aged 15 to 24 in non-reserve
areas rated their health as very good
or excellent, virtually on par with
71% of the total Canadian population
in the same age group. As the Aborig-
inal population is the fastest growing
component of the youth population,
these young people will play a pivotal
role in the future. 

The gap between the health status
of the Aboriginal population and the
total Canadian population widened
significantly in the older age groups.
For every 10-year age group between
the ages of 25 and 64, the proportion
of Aboriginal people with fair or poor

health was about double that of the
total Canadian population. This was
even more pronounced among Abo-
riginal women. For example, four in
10 (41%) Aboriginal women aged 55
to 64 reported fair or poor health,
more than double the 19% of women
in the same age group in the total
Canadian population.

Differences in health ratings are
also linked to the existence of chronic
conditions, that is, a health condition
that had been diagnosed by a health-
care professional and had lasted, or
was expected to last, at least six
months. Individuals with chronic
conditions rated their health as fair or
poor more often than those without
chronic conditions. Nearly one half,
or 45%, of all Aboriginal adults
reported the presence of one or more
chronic conditions. The most com-
mon chronic conditions for the adult
non-reserve Aboriginal population
were arthritis or rheumatism (19%),
high blood pressure (12%), and
asthma (12%).

Prevalence of diabetes is increasing
In 2001, diabetes was the fifth most
prevalent health problem among the
adult non-reserve Aboriginal popula-
tion, with 7% reporting the disease
compared with an age-standardized
rate of 2.9% for the total Canadian
population. It has also become an
important health issue because rates
are rising among the non-reserve Abo-
riginal population, particularly among
North American Indian adults. In
addition to high rates, according to
Health Canada, diabetes is a signifi-
cant concern for the Aboriginal
population because of “early onset,
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Source: Statistics Canada, Aboriginal Peoples Survey, 2001 and Canadian Community Health Survey, 
 2000-01.
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Gap in health status between Aboriginal people living in 
non-reserve areas and total population increases with age

1. Idler, E.L. and Y. Benyamini. 1997. “Self-
rated health and mortality: A review of
twenty-seven community studies.”
Journal of Health and Social Behaviour
38, 1: 21-37; Shields, M. and S.
Shooshtari. 2001. “Determinants of self-
perceived health.” Health Reports
(Statistics Canada Catalogue no. 82-
003) 13, 1: 35-52.

2. Age-standardized to the Aboriginal 
population.
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greater severity at diagnosis, high
rates of complications, lack of accessi-
ble services, increasing trends, and
increasing prevalence of risk factors
for a population already at risk.”3 In
2001, 8.3% of non-reserve North
American Indian adults stated that
they had been diagnosed with dia-
betes, compared to 5.3% in 1991. The
percentage of Métis and Inuit adults
diagnosed with diabetes remained
almost the same from 1991 to 2001.
For Métis adults, the 2001 rate was
5.9% compared with 5.5% in 1991.
Among Inuit adults, the rate remained
almost unchanged: 2.3% for 2001
compared to 1.9% in 1991.

Diabetes was particularly prevalent
among older Aboriginal women in
2001. Among Aboriginal women aged
65 and over, one in four reported they
had been diagnosed with diabetes,
compared with one in 10 for all Cana-
dian senior women. For Aboriginal
men the gap was smaller, with one in
five Aboriginal senior men reporting
diabetes compared to one in seven for
all Canadian senior men.

Schooling: Aboriginal young people
making progress at all levels
Education has been called “the key
that unlocks the door to the future.”4

There are many types of knowledge
and many things of great value that
can be learned outside the classroom.
However, a sound formal education is
increasingly important for participa-
tion in today’s workforce and is often
a key component of mental and intel-
lectual well-being.

Progress is being made at the sec-
ondary level as fewer young Aboriginal
people in non-reserve areas are leaving
secondary school prior to graduation.
Census data showed that in 1996,
52% of Aboriginal youth aged 20 to
24 had incomplete secondary school
as their highest level of schooling,
declining to 48% in 2001.5

Despite this progress, completing
elementary or secondary school

remains a challenge for some. APS data
show that for those aged 15 to 19, the
most common reason for leaving
school early was boredom. One-fifth
(20%) of young non-reserve Aboriginal
people who did not complete high
school reported this reason. Data from
the 1999 Youth in Transition Survey
also show that boredom was the 
top reason given for not completing
high school by Canadians aged 18 to 
20 years living in the 10 provinces.

There has also been positive
change at the postsecondary level. In
1996, 5% of young Aboriginal people
aged 25 to 34 living in non-reserve
areas had completed university com-
pared with 8% in 2001.6 For other types
of postsecondary education (including
college and trades), there was an
increase from 27% to 30% over the five-
year period. Young people in each of the
three main Aboriginal groups have
made progress at the postsecondary
level. The proportion of Métis people
aged 25 to 34 with a completed post-
secondary education rose from 34% to

40%; the proportion of North Ameri-
can Indian people rose from 31% to
36%; and the proportion of Inuit rose
slightly from 27% to 29%. As large
numbers of people retire and leave the
work force in coming years, employ-
ment opportunities will exist for many
well-educated young Aboriginal peo-
ple. Aboriginal youth are making
strides that could contribute to their
success in the paid labour market.

However, APS indicates that there
are still some obstacles to overcome.
For women aged 25 to 44 who had

% of population aged 15 and over

North American Indian Métis Inuit

Heart problemsDiabetesStomach problems
or intestinal ulcers

AsthmaHigh blood
pressure

Arthritis or
rheumatism
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12

6E

10 11

6
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13

6

2
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E  Use with caution.

Source: Statistics Canada, Aboriginal Peoples Survey, 2001.

Arthritis or rheumatism is the most commonly reported 
chronic condition

3. Health Canada. 2000. Diabetes among
Aboriginal (First Nations, Inuit and
Métis) People in Canada: The Evidence.
Ottawa: Health Canada.

4. Royal Commission on Aboriginal Peoples.
1996. Report of the Royal Commission on
Aboriginal Peoples: Gathering Strength
vol. 3. Ottawa: Minister of Supply and
Services Canada. p. 161.

5. Excluding people who were attending
school at the time of the 2001 Census.

6. See footnote 4.



started their postsecondary schooling,
the most common reason for not
completing their education was family
responsibilities (34%). Financial reasons
topped the list for men, with nearly one
in four (24%) stating this reason.

Non-reserve Aboriginal people are
more likely to live in crowded 
conditions and be concerned 
about water quality
Health experts maintain that inade-
quate housing can be associated with
a host of health problems. For exam-
ple, crowded living conditions can
lead to the transmission of infectious
diseases such as tuberculosis and
hepatitis A, and can increase risk for
injuries, mental health problems,
family tensions and violence.7 The
census found that Aboriginal people
were more likely to live in crowded
conditions, that is, one or more people
per room, than the total Canadian pop-
ulation, although the situation has
improved slightly over time. In 2001,
about 17% of non-reserve Aboriginal

people lived in crowded conditions,
down from 22% five years earlier. 
In comparison, about 7% of all Cana-
dians lived in crowded conditions 
in 2001.

Crowding continues to be an issue
in the Canadian Arctic, where four-
fifths of Inuit live. In 2001, more than
one half (53%) of Inuit living in this
region were in crowded conditions,
down slightly from 61% five years 
earlier. This was particularly true in
Nunavik in northern Quebec, which
was the only Inuit region in which the
crowding situation did not improve
between 1996 and 2001.

In addition to adequate housing, a
safe source of drinking water is also 
fundamental to good health. There
were concerns over water quality
among Aboriginal people, especially
among Inuit in the Canadian Arctic.
Just over one third (34%) of Inuit in
the Arctic said there were times of the
year when their water was contami-
nated. The problem was most serious
in the Nunavik region in northern

Quebec, where nearly three-quarters
(73%) of Inuit felt that their water was
contaminated at some point in the year.

Aboriginal languages: 
Some evidence of revitalization
Language is often recognized as the
essence of a culture. The Royal Com-
mission on Aboriginal Peoples has
stated that the revitalization of tradi-
tional languages is a key component
in the creation of healthy individuals
and communities.8 Language is “not
only a means of communication, but
a link which connects people with
their past and grounds their social,
emotional and spiritual vitality.”9

The retention and revitalization of
Aboriginal languages presented some
challenges, as many people have
found their Aboriginal languages slip-
ping away from lack of use. However,
the importance of Aboriginal lan-
guages is still widely recognized by
Aboriginal people.

In general, the vitality of many of
the Aboriginal languages spoken by
North American Indian and Métis
people in non-reserve areas declined
between 1996 and 2001. In 2001,
among non-reserve North American
Indian adults aged 15 and over, just
under one third (32%) said they could
speak or understand an Aboriginal
language. Less than 15% said they
were able to speak an Aboriginal lan-
guage very well or relatively well.
Aboriginal languages among North
American Indian children in non-
reserve areas were not as strong, as
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Source: Statistics Canada, Census of Population, 2001.
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Aboriginal people living in non-reserve areas are more likely to 
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7. Health Canada. 1999. A Second Diag-
nostic on the Health of First Nations and
Inuit People in Canada. Ottawa: Health
Canada. p. 14.

8. Royal Commission on Aboriginal Peoples.
1996. Report of the Royal Commission on
Aboriginal Peoples: Perspectives and
Realities vol. 4. Ottawa: Minister of Sup-
ply and Services Canada. p. 163.

9. Norris, M. Winter 1998. “Canada’s 
Aboriginal Languages.” Canadian Social
Trends. p. 8.



only 25% could speak or understand
an Aboriginal language. Of the three
main groups, the Métis were least
likely to know an Aboriginal lan-
guage. In 2001, only 16% of Métis
adults reported being able to speak or
understand an Aboriginal language
and only 5% were able to speak very
well or relatively well. Moreover, only
11% of Métis children less than 
15 years of age could speak or under-
stand an Aboriginal language.

Inuktitut is one of the healthiest
Aboriginal languages
Inuktitut, spoken by many Inuit,
remains one of the healthiest Aborigi-
nal languages in the country. APS
found that the vast majority (90%) of
Inuit aged 15 and over living in the
Canadian Arctic said they could
understand or speak Inuktitut. Eighty
percent said they could speak it very
well. Inuktitut remains strong among
Inuit children in Canada's Arctic, as
nine in 10 could speak or understand
this language, and 63% could speak it
very well or relatively well.

The 2001 Census showed some evi-
dence of language revitalization. A
slightly larger percentage of people
could converse in an Aboriginal lan-
guage than the share who reported
having an Aboriginal mother tongue.
Mother tongue is the first language
learned in childhood and still under-
stood. While 12% said they had an
Aboriginal mother tongue, 15% said
they could converse in an Aboriginal
language. This perhaps suggests that
some people are learning to speak an
Aboriginal language later in life.

Parents are most likely 
language teachers
In non-reserve areas, parents were cited
as the people most likely to help young
language learners. Data from the 2001
APS show that almost seven in 10 chil-
dren (68%) who could understand or
speak an Aboriginal language received
some help from their parents. This

was followed by grandparents, who
were cited by 51% of children able 
to speak or understand an Aboriginal
language.10

APS data showed that schools also
help facilitate language learning.
Although parents contribute much to
teaching their children an Aboriginal
language, schools have an important
role to play. For example, children
enrolled in Aboriginal Headstart, a pre-
school program designed specifically for
Aboriginal children, are introduced to
the basics of many Aboriginal lan-
guages. Just over one third (35%) of
children who could speak an Aboriginal
language received help in learning their
language from their school teachers.
This was especially the case in the Cana-
dian Arctic, where 54% of Aboriginal
children received some help with lan-
guage learning from their teachers.

The majority of Aboriginal people
recognized the importance of Aborigi-
nal languages. About six in 10, or
59%, of non-reserve Aboriginal adults
stated that keeping, learning or
relearning an Aboriginal language 
was very or somewhat important. The
same proportion of people respond-
ing on behalf of children reported
that it was very or somewhat impor-
tant to them that the child speak and
understand an Aboriginal language.

The greatest support for Aboriginal
languages came from the Inuit, as
nearly nine in 10 Inuit adults stated
that their language was very or some-
what important. A similar proportion
was provided by those answering on
behalf of Inuit children. The compa-
rable proportions for Métis and North
American Indian people were one half
and two-thirds respectively.

Summary
Gains are being made as the data for
young Aboriginal people show health
ratings similar to the national average
and increasing numbers completing
secondary school and moving on to
finish postsecondary studies. However,

Canada’s non-reserve Aboriginal pop-
ulation, consisting of North American
Indian, Métis, and Inuit, face ongoing
challenges in health, education, hous-
ing and language.

Despite their progress, Aboriginal
people are more likely to have poorer
health, including chronic conditions,
lower levels of education and are more
apt to live in crowded homes com-
pared to the overall population in
Canada. In addition, Inuit in the Far
North have concerns about water qual-
ity. There is also a declining knowledge
of Aboriginal languages, although it
remains high for Inuktitut, the lan-
guage spoken by many Inuit.

Vivian O’Donnell is a PhD student at
Trent University and an analyst with
Housing, Family and Social Statistics
Division, and Heather Tait is an 
analyst with Housing, Family and
Social Statistics Division, 
Statistics Canada.
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10.The person who knew the most about
the child usually provided responses 
for children.
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T he increased presence of

women has been a defining

characteristic of the Cana-

dian labour force in recent decades.

Some have described this as the 

“feminization of work,”1 a concept

encompassing three distinct develop-

ments: the entry of women into the paid

labour force; their continued concentra-

tion in certain kinds of employment;

and “harmonizing down,” or the

increasing tendency for men to do the

kinds of jobs traditionally performed by

women.2 Thus, the feminization of

work describes a process that affects

both women and men and influences

gender equality.

Using data from the Labour Force

Survey, the General Social Survey, the

Survey of Labour and Income

Dynamics and the Survey of Self-

Employment, as well as data from

the Organisation for Economic Coop-

eration and Development and the

International Labour Organization,

this article describes trends in the

feminization of work, and compares

the situation in Canada with those in

Australia, France, Sweden, the United

Kingdom and the United States.

Canadian women have made 
greatest gains in labour force 
participation
In 1971, only 44%3 of Canadian
women were in the labour force, the
lowest proportion among the study
countries.4,5 By 2001, this figure had
risen to about the same level (71%) as
that in the United States, and had out-
stripped the rate in Australia, the
United Kingdom and France. Female
labour force participation is still high-
est among women in Sweden (76%). 

Looking at the growth in another
way, women in the study countries
currently account for about half of all
labour force participants. Again, the
growth has been most dramatic in
Canada. In 2001, Canadian women
accounted for 46% of the labour force,
up from 34% in 1971.

In Canada, married women and
women with children accounted for
much of this increase. Despite earlier
writings, which described women as a
“reserve army of labour” that could be
called upon temporarily when needed,
many of today’s women interrupt their
employment only for relatively short
periods of time.6,7

Men’s labour force participation
declines but still exceeds that 
of women
While the presence of Canadian
women in the labour force has grown,
that of men has fallen slightly, from
around 85% in 1971 to 82% in 2001.
Men aged 55 and over, many of whom
are taking early retirement, accounted
for most of the drop.8 The average

retirement age has declined from 63.9
in 1976 to 60.4 in 2002 for women
and from 65.3 to 61.7 for men. The sit-
uation was similar in the other study
countries. In the early 1970s, Cana-
dian, French and American men were
least likely to participate in the labour
force while British men had the high-
est participation rate (94%). By 2001,
the labour force participation of Cana-
dian men was in the middle of the six
study countries (82%) while France
was lowest at 76%.

Although participation rates are
rising for women and falling for men,
men of all ages are still more likely
than women to be employed or look-
ing for work. For example, labour
force participation peaks between the
ages of 25 and 54 for both women and
men. In each of the six study coun-
tries, at least 90% of men this age
were active in the labour force in
2001. Women’s rates ranged from a
high of 86% in Sweden to 79% in
Canada and France, 76% in the
United States and the United King-
dom and a low of 71% in Australia. It
is during these years that individuals
are most likely to both work for pay
and care for children.9

Most women work in traditionally
female occupations
An important aspect of the feminiza-
tion of work is the tendency for
women to work in occupations that
resemble the kinds of unpaid work
they have traditionally done in the
household.10 In 2002, about 70% of
employed Canadian women worked as

The feminization of workThe feminization of work
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nurses, teachers, and clerks and in sales
and service occupations, compared
with just 30% of employed men.11

In most study countries, the broad
occupational grouping of “clerk” has
the highest concentration of female
workers. About three-quarters of cleri-
cal workers in Canada, the United
Kingdom, the United States and Swe-
den were female in 2001.12

Women’s presence in 
professional jobs on the rise
While most women do work in tradi-
tionally female occupations, their
presence in professional jobs has 
been rising over the past three
decades in most study countries. For
example, among doctors and dentists
in Canada, the proportion who were
women rose from 44% in 1987 to 
54% by 2002, an increase of 10 per-
centage points in only 15 years. Since
professional jobs are typically well-
paying, this increase represents a
substantial economic improvement
for certain women.13

In Canada, Australia, Sweden and
the United States, women have also
made gains in the managerial cate-
gory, a high status and well-paying

one, traditionally dominated by men.
In 2001, Canadian women made up
35% of managers, up from only 17% 
in 1972.14 In most study countries,
however, women still account for a
relatively small share (one fifth to one
third) of managers except the United

States where nearly half (46%) of
managers are women. In addition,
women managers do not often hold
the top positions. For instance, 
Canadian women are more likely 
to be employed as administrative or
“other” managers.15
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Canada United States United Kingdom Australia France Sweden

Age Sex Labour force participation rate (%)

15 and over Women 71 71 69 66 62 77

Men 82 83 84 82 74 81

15 to 24 Women 63 62 64 68 27 54

Men 66 67 72 71 33 54

25 to 54 Women 79 76 76 71 79 86

Men 91 91 91 90 94 91

55 to 64 Women 42 53 44 37 34 67

Men 61 68 64 60 44 74

65 and over Women 3 10 3 3 1 6

Men 9 18 7 10 2 14

Source: Organisation for Economic Co-operation and Development, Labour Force Statistics 1981-2001.

In 2001, women of all ages were less likely than men to be in the labour force
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Note: Total labour force as a percentage of the population aged 15 to 64.

Source: Organisation for Economic Co-operation and Development, Labour Force Statistics 1981-2001 
 and Labour Force Statistics 1971-1991.
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Women double their presence in
agriculture and manufacturing
In most of the study countries,
women have also increased their pres-
ence in agriculture and manufacturing
jobs. Canadian women essentially
doubled their representation in these
two fields between 1971 and 2001. In
Australia and Sweden, women’s share
of manufacturing jobs also doubled.
The proportion of women in agricul-
ture increased nearly fivefold in
Australia. Despite these gains, how-
ever, women remain a small minority
of workers in these occupations. For
example, in 2001, in all study coun-
tries except Australia, less than one
quarter of employees in manufactur-
ing were women.

Women’s increased presence in
professional, managerial, agricultural
and manufacturing jobs suggests that
they are slowly moving into tradition-
ally male-dominated occupations.
However, while professional and
managerial jobs often result in better
pay, in Canada those in agriculture
pay below average weekly wages and
manufacturing pays about average.16

In addition, the wage gap is particu-
larly large for jobs unique to primary
industry.17 In 2002, on average, Cana-
dian women in primary industry jobs
had hourly wages that were 63% those
of men’s; in manufacturing jobs, 71%
those of men’s; and across all occupa-
tions, 82% those of men’s.18,19

The large hourly wage gap between
women and men in manufacturing jobs
may be influenced by the fact that
women and men typically perform dif-
ferent types of work. For example, men
are more likely than women to be in
unionized jobs that offer benefits.20

Non-standard work more common
for women
In all study countries women are still
responsible for the majority of house-
work and child care, which may affect
the types of paid work in which they
engage. In Canada, women make 

up the majority of those with 
non-standard employment.21,22 Non-
standard forms of work may offer
advantages for balancing work and
family, such as flexible hours and easy
“entry/exit/re-entry” to the labour
force.23 For example, a notable increase
in part-time employment seems to
coincide with a rise in the labour force
participation of women and a growth
in service sector employment.24 These
forms of work, however, can also mean
relatively lower pay, reduced access to
social benefits and training and limited
career possibilities.25 Indeed, the 2000
Survey of Self-Employment finds that
financial security is a concern for many
self-employed people, as is the lack of
employer-sponsored and government
benefits like extended medical cover-
age, pension plans and maternity and
parental leave.26

In Canada in 2002, 15% of women
working part-time, compared with
just 1% of men, worked part-time
because of childcare responsibilities.
Similarly, in 2000, 10% of self-
employed women and only 1% of
men cited balance of work and family
as the main reason for becoming 
self-employed. In some instances,
part-time or self-employment reflects
the unavailability of full-time paid
jobs. In 2002 in Canada, slightly over
one quarter (27%) of all part-timers
were working part-time because of
poor business conditions or because
they could not find full-time work,
and in 2000 just over one fifth of 
the self-employed (22%) said that
they became self-employed because
they could not find suitable paid
employment.

Women are still far more likely 
to work part-time than men
While women’s part-time work as a
proportion of women’s employment
has stayed reasonably stable in
Canada, Sweden and the United King-
dom in the past 20 years, it has grown
in Australia and France and declined

in the United States.27 In comparison,
the men’s percentage has been rising
in most study countries. The United
States is an exception to this trend.
This indicates a process of “harmoniz-
ing down,” since more men are
moving into an employment situa-
tion typically thought of as “female.” 

Nonetheless, in all six countries,
employed women are still substan-
tially more likely than employed men
to work part-time. In the United 
Kingdom and France, for example,
employed women are five times more
likely than employed men to work
part-time hours, four times more
likely in Sweden, three times as likely
in Canada and Australia, and twice as
likely in the United States. Part-time
employment among women ranged
from a high of 42% in Australia to
27% in Canada to a low of 18% in the
United States. Canadian men had the
second highest rate of part-time
employment (10%) behind Australia
(16%). France had the lowest rate (5%).

Temporary employment on the rise
In Canada, temporary employment 
is slightly more common among
women than men (14% compared to
12% in 2002).28 This is up from 8%
for women and 7% for men in 1989.
However, Canadian women and men
generally perform different kinds of
temporary jobs. Men usually work at
full-time seasonal jobs, while women
make up the majority of casual tem-
porary employees, the majority of
whom work part-time.29 In addition
to the insecurity of not having long-
term employment, temporary jobs
also tend to pay less than permanent
jobs and recent wage growth has 
been slower for temporary than per-
manent work.30

In most study countries (except the
United States), women are somewhat
more likely than men to have a job
with a pre-determined end date. As in
Canada, temporary work is on the rise
among both sexes in France. However,
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there has been little change in the
share of employees with temporary
work in the United Kingdom (7% for
women and 5% for men) or the
United States (4% for both women
and men), the two study countries
with the lowest prevalence of tempo-
rary work. In contrast, the temporary
employment rate has virtually doubled
in Canada and France since the mid-
to late 1980s. Temporary work is also
very common in Sweden, which has
reported rates of 17% for female
employees and 12% for male employ-
ees each year from 1997 to 2002. In
2002, women made up about half of
all temporary employees in most
study countries, while they accounted
for nearly six in 10 in Sweden.31

Self-employment grows fastest 
in Canada
In Canada, men have historically
been more likely than women to be
self-employed. This also holds true in
the other study countries. In 2002,
Canadian women had among the
highest rates of non-agricultural self-
employment. Along with women in
Australia (9%), Canadian women
(8%) had the highest prevalence of
self-employment, while this form of
work was most common among men
in Australia and the United Kingdom
(15%). The comparable figure for
Canadian men was 9%.

Between 1990 and 1997, non-
agricultural self-employment in Canada
grew faster for women than for men
(average annual growth of 6.5% ver-
sus 3.8%).32 However, self-employed
women working on their own without
paid help account for most of this
growth.33 The “solo” self-employed
generally work fewer hours and earn
less money than those who employ
others.34 Self-employed women are
also much more likely than men to
work part-time.35

Self-employment grew marginally
in the 1990-1997 period in Sweden
and for women in France and the

United States, but was stable for
women in Australia. In contrast, self-
employment declined slightly for
both sexes in the United Kingdom
and for men in the United States and
Australia. By the end of the 1990s,
non-agricultural self-employment had
fallen slightly for both sexes in most
study countries. Men in Australia
were the exception, experiencing a
marginal increase in self-employment
between 1996 and 2002. By 2002,
women accounted for a high of 42%
of non-agricultural self-employment
in Canada and a low of 26% in Swe-
den and the United Kingdom.

Earnings gap narrows over time
In Canada, the gap between the earn-
ings of men and women has narrowed
over time, due to an increase in
women’s and a slight decline in men’s
earnings.36 In 2000, women employed
full-time earned 72% of men’s earn-
ings, up from 59% in 1976. In both

the mid-1970s and today, the earn-
ings ratio in Canada is among the
lowest of the study countries. The
ratio was close to 80% in both Aus-
tralia and Sweden even 20 years ago.
Over the past two decades, the gap
narrowed dramatically in Canada,
France, the United Kingdom and the
United States, but changed little in
Australia and Sweden. By the end of
the 1990s, the earnings ratio was
highest in Australia and France, where
women earned 82% as much as 
men, while the gap was still greatest 
in Canada.

Some of the wage gap between
men and women can be attributed to
characteristics such as education,
experience, job tenure, union status,
firm size, presence of children, marital
status and part-time status. However,
a substantial proportion of the gap
remains unexplained by factors mea-
sured in Canadian labour market
surveys.37
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% of employment that is part-time

Source: Organisation for Economic Co-operation and Development, Labour Force Statistics 
 1981-2001.
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Part-time employment more common for women than men



Summary
The past 30 years have seen a substan-
tial increase in women’s labour force
participation rate in all the industrial-
ized countries included in this study.
This is the most basic indicator of 
the feminization of work. Canadian

women have made the most progress
in terms of participation rates, and
have caught up with women in most
other countries. However, women in
Sweden continue to have the highest
rate of labour market participation. At
the same time, male participation rates

have declined slightly, with the drop
being most pronounced in France.

Most of the study countries also
demonstrate the persistent concentra-
tion of women in particular kinds of
work, despite greater gender parity in
certain occupations. A process of har-
monizing down is occurring in each
country. More men are now starting
to experience employment situations
typical of female employment, such
as part-time and temporary work. The
prevalence of part-time employment
has increased everywhere except in
the United States, while temporary
employment has become more com-
mon among men and women in
Canada and France. The earnings gap
has also narrowed, and is the smallest
in France and Australia, where some
aspects of harmonizing down are
most pronounced.

These indicators of the feminization
of work illustrate that gender equality
has improved not only because of
gains made by women but also by rel-
ative declines in men’s status.
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Is Canada a leader in labour force gender equality? According to the
United Nations, in 2003, Canada ranked ninth in the world in terms of
gender empowerment. Sweden was third, the United States 10th,
Australia 11th and the United Kingdom 17th.1 Iceland and Norway
were first and second in this measure. The Gender Empowerment
Measure encompasses a wide array of indicators that relate to the
feminization of work, including labour force participation, occupa-
tional segregation and earned income of men and women.

1. France is not ranked on the gender empowerment measure but ranks 17th on the
Gender development index, another measure of gender equality, behind all of the
other countries studied in this article.

Gender equality and the United Nations
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Source: Organisation for Economic Co-operation and Development. September 26, 2002. Table on 
 “Labour market statistics - Data — Employment (civilian) by professional status.” 
 www.oecd.org (accessed October 23, 2003).
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Newcomers to Canada
Newcomers to Canada are develop-
ing a strong attachment to the
country. A vast majority (91%)
expressed the intention to settle
here permanently and become
Canadian citizens. Almost all indi-
cated that Canada was the only
country they applied to when they
decided to emigrate (98%), accord-
ing to the first data from the
Longitudinal Survey of Immigrants
to Canada.

Family and friends played an impor-
tant role in newcomer’s initial
settlement. The majority (87%)
already had some form of social
support system in Canada when
they immigrated. As well, 59% of all
immigrants cited joining family and
friends as the most important rea-
son for their destination choice.
Seven in 10 immigrants reported that
they were satisfied with their new
lives in Canada. Most immigrants
(85%) had made new friends since
coming to Canada, especially with
people from the same cultural back-
ground as themselves. In fact, 63%
reported that all or most of their new
friends were from the same ethnic
group. As well, 47% of the immi-
grants reported that they wanted to
bring their relatives to Canada by
sponsoring their immigration.

Starting a new life in Canada was
not without obstacles, however.
Finding employment was the area
where most immigrants reported
some difficulties: 70% of newcom-
ers who tried to enter the labour
force identified at least one problem
with the process, such as transfer-
ability of foreign qualifications, lack
of contacts, and language barriers.

Highlights of the Longitudinal
Survey of Immigrants to Canada
Catalogue no. 89-611-XIE

Retirement intentions
Recent data from General Social
Survey emphasize the extent to
which people in their late 40s and
50s are uncertain about when they
will retire. Nearly one third of people
in their late 40s and 50s feel they
haven’t made adequate financial
preparations to maintain their stan-
dard of living after they leave their
job. About 12% of Canadians aged
45 to 59 did not know when they
plan to retire, while an additional
18% did not intend to ever retire.
Together, these two groups repre-
sent nearly 1.4 million people of all
non-retired Canadians aged 45-59.

The likelihood of not intending to
retire was strongly associated with
income. For example, individuals
with personal incomes of less than
$20,000 were almost three times as
likely to say they did not intend to
retire as individuals with personal
incomes of $40,000 or more.

Uncertainty about retirement was
especially prevalent among immi-
grants who arrived in Canada since
the beginning of the 1980s. Almost
one half (47%) of non-retired immi-
grants of this age group reported
that they did not know when they
planned to retire, or that they did
not intend to retire. As well, 45% of
non-retired immigrants expressed
concerns about adequacy of their
financial preparations for retirement.

General Social Survey Cycle 16:
Caring for an aging society
Catalogue no. 89-582-XIE

Family income and 
participation in 
postsecondary education
Postsecondary education is no
more the domain of students from
well-to-do families than it was two
decades ago, according to the Sur-
vey of Consumer Finances and the
General Social Survey.

The study confirmed that individu-
als from higher-income families are
much more likely to attend univer-
sity. However, this has been a
long-standing tendency. In fact, the
participation gap between students
from the higher- and lower-income
families attending university nar-
rowed through the 1990s.

This in part reflects increases in the
participation rates among students
from the lower-income families. It
also reflects declines in the rates of
those from higher-income families.
The only group to make steady
gains in university participation
rates through the 1990s consisted
of young people aged 18 to 24 from
families with the lowest incomes.

Family income and participation
in post-secondary education
Catalogue no.
11F0019MIE2003210

Visible minorities and 
discrimination or 
unfair treatment
The vast majority of Canadians
(93%) aged 15 and over said that
they had never, or rarely, experi-
enced discrimination in the past 
five years because of their ethno-
cultural characteristics. However, 7%,

or an estimated 1.6 million Cana-
dians aged 15 and over, said they
had experienced discrimination or
unfair treatment in the past five
years sometimes or often because
of these characteristics.

One in five (20%) people aged 15
and over who were part of a visible
minority, said they felt that they had
experienced discrimination or unfair
treatment sometimes or often in the
five years prior to the survey
because of their ethnicity culture,
race, skin colour, language accent
or religion.

Blacks were more likely to report
feeling that they had been discrimi-
nated against or treated unfairly 
by others because of their ethno-
cultural characteristics. Nearly 
one third (32%) of Blacks, or an
estimated 135,000, said that they
had had these experiences some-
times or often in the past five years,
compared with 21% of South
Asians and 18% of Chinese.

Ethnic Diversity Survey: Portrait
of a multicultural society
Catalogue no. 89-593-XIE

University tuition fees
Canada’s undergraduate university
students expect to pay an average
of 7.4% more in university tuition
fees the biggest increase in four
years. In the 2003 academic year
students should pay an average of
$4,025 up from $3,749 in 2002.

Additional compulsory fees vary
from one institution to the next and
may include recreation and ath-
letics, student health services and
student associations. Undergradu-
ate students will pay an average of
$623 in additional compulsory fees
for the 2003 academic year.

The Daily
August 12, 2003
Catalogue no. 11-001-XIE
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1994 1995 1996 1997 1998 1999 2000 2001 2002
INCOME1

Average market income
Economic families2 54,563 54,813 55,011 56,659 59,392 60,507 63,209 63,734 --
Unattached individuals 20,821 21,239 20,848 20,931 21,861 23,208 23,846 24,326 --
Average total income (includes transfer payments)
Economic families2 62,337 62,280 62,695 64,194 66,837 67,595 70,063 70,814 --
Unattached individuals 26,777 26,807 26,242 26,343 27,247 28,315 28,843 29,311 --
Average income tax
Economic families2 12,275 12,359 12,320 12,704 13,430 13,083 13,939 12,798 --
Unattached individuals 4,837 4,847 4,658 4,582 4,915 5,241 5,301 4,911 --
Average after-tax income
Economic families2 50,062 49,922 50,376 51,490 53,407 54,512 56,124 58,016 --
Unattached individuals 21,940 21,960 21,584 21,761 22,332 23,075 23,541 24,400 --
Average after-tax income by quintiles for families

Lowest quintile 19,350 19,301 18,643 18,671 19,404 20,157 20,351 20,721 --
2nd 33,662 33,258 32,895 33,187 34,226 35,456 36,057 36,830 --
3rd 45,744 45,038 45,538 45,964 47,389 48,456 49,443 51,074 --
4th 59,450 59,007 59,839 60,886 62,917 64,474 65,999 67,878 --
Highest quintile 92,110 93,014 94,972 98,784 103,157 104,032 108,793 113,615 --

Earnings ratios (full-year, full-time workers)
Dual-earners as % of
husband-wife families 60.3 60.5 61.3 63.0 63.4 63.8 65.0 65.7 --
Women’s earnings as % of men’s
(full-time full year workers) 69.7 73.0 72.8 69.2 72.1 69.4 71.7 71.6 --
Prevalence (%) of low income after tax (1992 low income cut-offs)
Families with head aged 65 and over 2.5 2.1 3.0 3.8 3.6 2.7 2.9 3.3 --
Families with head less than 65 10.6 11.3 11.9 11.2 9.6 9.5 8.7 8.3 --

Two-parent families with children 8.3 9.7 9.7 9.3 7.4 7.6 7.4 6.7 --
Lone-parent families 42.1 42.5 45.3 41.3 35.5 34.3 30.2 28.6 --

Unattached individuals 30.7 30.6 33.7 33.0 30.5 30.4 28.6 27.6 --
FAMILIES
Marriage rate (per 1,000 population) 5.5 5.5 5.3 5.1 5.1 5.0 5.0 4.9 --
Crude divorce rate
(per 1,000 population) 2.7 2.6 2.4 2.2 2.3 2.3 2.3 2.3 --
Total number of families (’000)3,4 7,778 7,876 7,975 8,039 8,096 8,151 8,214 8,284 8,358
% of all families
Husband-wife families 86.1 85.8 85.5 85.2 84.9 84.6 84.2 83.9 83.6

with children 51.1 50.9 50.6 50.4 50.1 49.9 49.7 49.4 49.2
without children 35.0 34.9 34.9 34.8 34.7 34.7 34.6 34.5 34.4

Lone-parent families 13.9 14.2 14.5 14.8 15.1 15.4 15.8 16.1 16.4
% of husband-wife families

with children 59.4 59.3 59.2 59.1 59.1 59.0 59.0 58.9 58.8
all children under 18 66.2 65.8 65.4 65.0 64.6 64.2 63.8 63.4 62.9

Females as % of lone-parent families 82.8 83.0 83.1 83.2 83.3 83.4 83.5 83.6 83.6

1. All incomes are in 2001 constant dollars. 

2. An economic family consists of two or more people who live in the same dwelling and are related by blood, marriage, common-law or adoption.

3. A census family is referred to as immediate or nuclear family consisting of married or common-law couples with or without children, or lone parents 
and their children, whereas a child does not have his or her own spouse residing in the household.

4. Excluding the territories.

Sources: Income in Canada (Catalogue no. 75-202-XPE), Income Trends in Canada (Catalogue no. 13F0022-XCB), Annual Demographic Statistics
(Catalogue no. 91-213-XPB) and Divorces (Catalogue no. 84F0213-XPB).
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Suggestions for using Canadian Social Trends in the classroom

Lesson plan for “Feminization of work”

Objectives

❑ To understand trends in the work of women and men.

❑ To examine why work has increasingly become feminized internationally.

Classroom instructions

1. Have your students discuss how women’s employment experiences differ from men’s.

2. Survey the class to find out what types of jobs their mothers have (e.g. occupations, work full-time or part-time, temporary or permanent job).
Discuss how these jobs are clustered. Are they clustered in particular occupations and do they have similar characteristics? Do the same for 
the jobs their fathers have.

3. There have been major changes in gender roles and in women’s work in the labour market and at home. Among the female students, discuss
how they expect their employment experiences to be different from their mothers’ experiences. Among the male students, discuss how they
expect their employment experiences to differ from their fathers’.

4. On average, women have always had lower earnings than men, but the gap has been narrowing. Ask your students to explore the reasons for
this gap. Why it is narrowing?

5. Internationally, part-time work is more common for women than for men. Explore the reasons for this.

6. Women are increasingly working in occupations that were traditionally male-dominated. Explore if the reverse situation is true where men are
increasingly entering female-dominated occupations.

Using other resources

Women in Canada: Work Chapter Updates
(www.statcan.ca/english/freepub/89F0133XIE/free.htm)

2001 Census Results Teacher’s Kit — Women in the labour force
(www12.statcan.ca/english/census01/teacher%27s_kit/activity.cfm, then select Activity 13)

The Changing Profile of Canada’s Labour Force
(www12.statcan.ca/english/census01/products/analytic/companion/paid/pdf/96F0030XIE2001009.pdf or 
www12.statcan.ca/english/census01/Products/Analytic/companion/paid/contents.cfm)

❑ To find lesson plans, articles and data for elementary and secondary schools, check out the Statistics Canada Web site at 
www.statcan.ca/english/kits/teach.htm. There are more than 30 lesson plans for high school students, many articles and access 
to E-STAT and other data.

❑ See the Family studies kit at www.statcan.ca/english/kits/Family/intro.htm for detailed graphs that you can use to make overheads 
for your class.

Educators

You may photocopy “Lesson plan” or any item or article in Canadian Social Trends for use in your classroom.

L E S S O N  P L A N



re you a nutritionist, food industry

analyst, market researcher or a

consumer who needs to know what

Canadians are eating?  If the answer is yes, then

the publication Food Consumption in Canada
will meet your needs.

This two-part publication offers:

comprehensive coverage on consumption

patterns of numerous foods and beverages;

data on our food supply from farm production,

processing and imports;

information on how much food is exported,

used by processors and held in storage;

fifteen years of data at your fingertips;

analysis and graphs illustrating trends and

changes in eating patterns.

How much meat, cheese and other dairy products

are Canadians eating?  Are we drinking more low-

fat milk? How much alcohol, tea and coffee are

Canadians drinking?  Has our consumption of

sugar, eggs, rice and nuts changed over time?

Your link to understanding how
Canadians’ food supply and diet have

changed over time!

If you are curious about these questions, then

Part 1 (catalogue 32-229-XPB) will be of interest

to you.  For information on consumption patterns

for fruit, vegetables, fish, butter and salad oils, see

Part II (catalogue 32-230-XPB).  Each publication

is $35 and now contains the data tables for all

commodities. In Canada, please add either GST

and applicable PST or HST. Shipping charges: No

shipping charges for delivery in Canada. For

shipments to the United States, please add $6 per

publication. For shipments to other countries,

please add $10 per publication.

To learn more about Food Consumption in Canada
Parts I and II, call the Agriculture Division of

Statistics Canada toll-free at 1 800 465-1991.

To order, write to Statistics Canada, Dissemination

Division, Circulation Management, 120 Parkdale

Ave., Ottawa, Ontario, K1A 0T6, Canada, or

contact the nearest Statistics Canada Reference

Centre listed in this publication.

If more convenient, fax your order to 1 877 287-

4369 or call toll-free 1 800 267-6677 and use your

Visa, MasterCard or American Express.

Via e-mail: order@statcan.ca



…GETTING THE SCOOP ON TOPICAL SOCIAL ISSUES
What’s happening today? Each quarterly issue of Canadian Social Trends explores
the realities that we are dealing with now.

Subscribe nowSubscribe nowSubscribe nowSubscribe nowSubscribe now by using any one of the following methods:
Call toll-free 1 800 267-6677
Fax toll-free 1 877 287-4369
Email order@statcan.ca
Contact the Regional Reference Centre nearest you
by calling 1 800 263-1136.

… BEING ON THE FOREFRONT OF
EMERGING TRENDS
Canadian Social Trends gives you the information
you need to understand and prepare for what’s
coming down the road.

… OBTAINING THE MOST
ACCURATE DATA AVAILABLE
ON CANADA

Experts analyze data collected by
Statistics Canada, the first-hand
source of information on Canada.

You can rely on this data to be the
latest and most comprehensive
available. Canadian Social Trends
offers you insights about Canadians
that you can use to develop pertinent
programs, must-have products and
innovative services that meet the
needs of 21st century Canadians.

Take advantage of this opportunity
today!

Canadian Social TCanadian Social TCanadian Social TCanadian Social TCanadian Social Trends rends rends rends rends is $39 /year for a print
subscription. In Canada, please add eithereithereithereithereither GST and
applicable PST or or or or or HST. No shipping charges for
delivery in Canada. Please add $6 per issue for
shipments to the U.S. or $10 per issue for shipments
to other countries. Visit our Web site at www.statcan.ca
for more information about ordering the online version
of Canadian Social TCanadian Social TCanadian Social TCanadian Social TCanadian Social Trendsrendsrendsrendsrends. (A one-year electronic
subscription is $29 plus taxes.)




