Pension coverage and

retirement savings

René Morissette and Marie Drolet

hile several Canadian stud-

ies have documented the

widening earnings differ-
ential between young workers and
prime-age workers over the past
two decades (Beach and Slotsve,
1996; Morissette, Myles and Picot
1994), few have connected it
with the growing gap in pension
coverage.

This article analyzes pension
coverage over a 15-year period for
men and women in different age
groups. It uses data from the Lon-
gitudinal Administrative Databank,
as well as from the Survey of
Union Membership, the Labour
Market Activity Survey and the
Survey of Labour and Income
Dynamics (see Data sources and
concepts).

While changes in pension cover-
age provide useful information on
movements in the incidence of
pensions, they are silent on the
extent to which workers prepare
themselves for retirement. Reduced
individual retirement savings may
lead to less income for future gen-
erations. One way to address this
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issue is to examine how individual
contributions to tax-assisted retire-
ment savings programs have
evolved over time. This is the sec-
ond goal of the article, which docu-
ments the evolution of registered
pension plan (RPP) and registered
retirement savings plan (RRSP)
contributions of men and women
of different age groups.

RPP coverage: 1984 to 1998

Between 1984 and 1998, RPP
coverage declined for three of the
four age-sex groups (Table 1).
Pension coverage among young
men fell from 54% to 44%. A
more moderate yet substantial
decline was observed for prime-
age men: the proportion covered
by an RPP dropped from 69% to
62%.* Young women’s coverage

Table 1: Pension coverage of men and women
Employees covered Taxfilers with contributions
by a pension plan* to an RPP**

Men Women Men Women
25-34 35-54 25-34 35-54 25-34 35-54 25-34 35-54
%
1984 54.2 69.3 46.7 457
1986 50.4 67.2 429 46.4 26.2 378 276 319
1987 496 67.6 43.1 46.8 256 37.0 273 323
1988 50.9 67.5 43.0 496 255 37.0 27.7 338
1989 51.7 68.9 43.2 5038 247 36.2 273 343
1990 49.1 69.2 448 505 245 36.1 27.7 350
1991 24.1 357 277 357
1992 23.8 355 282 365
1993 46.9 68.7 46.3 54.2 23.2 353 279 368
1994 49.2 71.0 443 558 22.1 344 270 36.6
1995 454 67.2 427 539 21.2 338 26.2 365
1996 439 63.2 409 519 20.3 329 251 36.0
1997 426 625 404 507 19.7 32.2 24.0 35.0
1998 43.6 62.4 387 508
Change (%)
1986-1997 -155  -7.0 -5.8 9.3 -24.8 -14.8 -13.0 9.7
1993-1997 -9.2 -9.0 -12.7 -6.5 -15.1 -8.8 -14.0 -4.9
Sources: Survey of Union Membership, Labour Market Activity Survey; Survey of
Labour and Income Dynamics; Longitudinal Administrative Databank
* Main job in December.
** Taxfilers with annual earnings (wages and salaries plus net income from self-
employment) of at least $1,000 (1994 dollars).
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remained relatively stable between 1984 and 1993, then
decreased from 46% in 1993 to 39% in 1998. In con-
trast, women 35 to 54 experienced an increase in
coverage during the period. It was 46% in 1984,
peaked at 56% in 1994 and stood at 51% in 1998.

Between 1991 and 1997, the percentage of work-
ers participating in an RPP fell 5 percentage points
among young men, 5 points among prime-age men
and 3 points among young women. In contrast, it
was virtually unchanged among prime-age women
(Table 2). After the mid-1980s, then, RPP coverage
fell among men and young women and rose among
prime-age women.’

Table 2: Taxfilers with pension
coverage, 1991-1997*

Men Women

25-34  35-54  25-34  35-54

%

1991 35.7 49.8 34.3 41.6
1992 35.3 49.7 35.1 42.9
1993 34.0 48.9 34.9 43.5
1994 32.2 47.4 33.6 42.9
1995 31.7 47.2 33.1 43.3
1996 30.8 46.2 31.9 42.9
1997 30.3 45.2 31.7 42.8
Change (%)

1991-1997 -15.1 -9.2 -7.6 2.9
1993-1997 -10.9 -7.6 -9.2 -1.6

Source: Longitudinal Administrative Databank (LAD)

* Taxfilers with annual earnings (wages and salaries
plus net income from self-employment) of at least
$1,000 (1994 dollars) and a positive pension
adjustment.

At least two factors may explain the drop in men’s
coverage. First, the unionization rate fell during the
period: from 39% to 26% for young men and from
48% to 41% for prime-age men (Table 3). Since men’s
coverage rates are much higher in unionized jobs than
they are in non-unionized jobs (Table 4), the decrease
in the unionization rate is likely to have lowered their
coverage rate. Second, employment has shifted away
from high-coverage industries to low-coverage indus-
tries.® The decline in the unionization rate should have
a more limited impact among prime-age men because
it is less pronounced and the union/non-union differ-
ential in pension coverage is, in relative terms, lower
among prime-age men than among young men.

The decline in union density (from 34% to 28%)
and inter-sectoral shifts of employment also likely
played a role in the drop of young women’s coverage,
but less so for prime-age women. Union density
dropped only marginally for prime-age women and
could not have exerted significant downward pres-
sure on their coverage rate. Industrial shifts probably
also played a minor role, since they involved industrial
groups with fairly similar coverage rates. In contrast,
occupational shifts toward professional/managerial
and natural/social sciences-related positions and away
from clerical, services-related and primary/process-
ing-related occupations may explain part of the
increase in coverage for prime-age women.

Retirement savings: 1986 to 1997

While changes in pension coverage provide useful
information on an important component of workers’
total compensation, they cannot reveal the extent to
which workers prepare themselves for retirement. One
way to address this issue is to examine contributions
to tax-assisted retirement savings programs. This is
done here using data from the LAD to document the
evolution of workers’ contributions to the two major
tax-assisted retirement savings programs—RPPs and
RRSPs—from 1986 to 1997.

Between 1986 and 1997, average contributions to
RPPs fell substantially among young and prime-age
men and dropped slightly among young women
(Table 5). Among prime-age women, average RPP
contributions rose. RRSP contributions grew dramati-
cally (by at least 70%) for each of the four age-sex
groups. For all three groups that experienced a drop
in RPP coverage, the growth in RRSP contributions
offset any decline in average RPP contributions. As a
result, the sum of RPP and RRSP contributions rose
substantially. Prime-age women also increased their
RRSP contributions markedly during the period.
Combined with the growth in their RPP contributions,
this produced about a 70% increase in the sum of
both.

These averages, however, mask considerable
heterogeneity among workers in different income
quintiles. For example, between 1986 and 1997,
contributions to RPPs and RRSPs made by workers in
the top quintile were 9 to 46 times greater than those
made by workers in the bottom quintile (Table 06).
Contributions by the latter never exceeded $200 per
year for young men and women or $630 per year for
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Table 3: Characteristics of employees
Men Women
25-34 35-54 25-34 35-54
1986 1997 1986 1997 1986 1997 1986 1997
%

Union status
Unionized 386 256 479 411 340 28.0 376 36.9
Non-unionized 61.4 744 521 589 66.0 720 624 63.1
Industry
Agriculture and

fishing 1.5 -- 0.8 1.6 0.9 -- 1.0 1.1
Forestry and mining 4.5 3.2 4.2 3.3 0.9 -- 0.6 --
Construction 6.8 9.8 6.9 6.9 1.1 -- 1.1 1.1
Manufacturing 259 249 263 246 126 123 13.7 10.0
Distributive services 20.3 15.0 17.9 19.7 8.5 7.7 7.5 8.7
Business services 8.6 12.2 7.5 9.8 16.7 16.7 11.4 14.3
Consumer services 17.1 20.0 10.9 13.6 229 28.1 21.8 21.6
Public services 154 135 256 205 364 325 429 424
Occupation
Professional and

managerial 134 11.7 189 182 119 153 11.1 15.6
Natural and social

science 13.6 152 154 147 235 247 247 265
Clerical 7.1 6.7 5.7 52 346 236 304 283
Sales 8.0 7.8 5.8 6.4 7.0 9.0 7.9 7.6
Service 7.6 9.7 8.5 89 115 160 13.8 114
Primary and

processing 26.4 26.3 243 25.1 6.8 6.5 8.6 6.0
Construction 8.7 9.5 8.8 8.0 0.2 -- 0.2 --
Other 153 13.1 126 13.6 4.4 4.6 3.1 4.5
Education
Less than university 82.2 785 788 78.0 814 743 846 79.1
University degree 17.8 215 21.2 220 186 257 154 209
Status
Full-time 958 926 976 96.1 779 755 743 751
Part-time 4.2 7.4 2.4 3.9 221 245 257 24.9
Average hourly wages $

(1986 dollars) 12.27 12.09 15.33 15.16 10.11 10.19 10.69 11.56
Sources: Labour Market Activity Survey, 1986; Survey of Labour and Income

Dynamics, 1997

prime-age men and women.” In
contrast, contributions made by
workers in the top quintile were
substantial, between $2,900 and
$5,800 per year during the period,
depending on the age-sex group.

For all demographic groups and
quintiles, real contributions to RPPs
and RRSPs (measured both in

absolute terms and as a percentage
of annual earnings) grew between
1986 and 1997. In absolute terms,
however, the increase was negligi-
ble among workers in the bottom
quintile: it varied from $60 for
young women to $170 for prime-
age women. On the other hand,
the increase was substantial among

workers in the top quintile, ranging
from $1,700 for young women to
$2,300 for prime-age men.

In sum, even though Canadian
workers appeared to prepare
themselves for retirement better in
the late 1990s than they had in the
mid-1980s, the extent to which they
did so differed markedly between
low earners and high earners.
While low earners increased their
contributions to the two major
tax-assisted retirement savings
programs during the period, the
amounts were still very small.

Factors affecting coverage

Movements in the industrial and
occupational structure of employ-
ment, as well as changes in union
density, are important determinants
of the changes in pension coverage
rates. Specifically, the decline in
unionization and employment
shifts toward low-coverage indus-
tries explain most of the decline in
pension coverage among men and
young women (Morissette and
Drolet, 2001).

Several other explanations for
the decreases in RPP coverage can
be put forward. First, increases in
competition—from abroad or
within industries—may induce
firms to cut labour costs by termi-
nating some pension plans. New
firms entering a market may delay
offering plans in order to maximize
their chances of survival during their
first few yeats.

Second, increases in employers’
contributions to various programs,
such as the Canada or Quebec Pen-
sion Plan (C/QPP) or Employ-
ment Insurance, may lead new
firms not to offer an RPP or may

induce existing firms to terminate a
plan (Frenken, 1996).

Statistics Canada - Catalogue no. 75-001-XPE

Summer 2001 PERSPECTIVES / 41



Pension coverage and retirement savings

Data sources and concepts

Two sources of data allow the calculation of pension cover-
age by age in Canada: the Longitudinal Administrative
Databank (LAD) and a combination of specific household
sutveys.! The LAD file, based on T1 tax recotds, provides
two measures: the percentage of taxfilers who participate in
a contributory registered pension plan (RPP) and the per-
centage who participate in any RPP. The firstis available for
1986 to 1997, while the second covers only 1991 to 1997.
While the LAD has age and sex information, it contains very
few covariates that can be used to explain the evolution of
coverage rates over time. For instance, it contains no infor-
mation on workers’ union status, education, industry of em-
ployment or occupation.

To explain the evolution of pension coverage for differ-
ent age groups, it is necessary to use surveys that collect data
on pension plan coverage, worker attributes and job charac-
teristics. The 1984 Survey of Union Membership (SUM),
the 1986 to 1990 Labour Market Activity Surveys (LMAS)
and the Survey of Labour and Income Dynamics (SLID),
launched in 1993, all satisfy this requirement. These house-
hold surveys are all based on the Labour Force Survey sam-
ple design and measure pension plan coverage by asking
employees:

“Are you covered by a pension plan connected with
this job (do not count, CPP/QPP, deferred profit
sharing plans or personal savings plans for retire-
ment)?”

Although the wording of the question is exactly the same
across all surveys, two important caveats are necessary. First,
respondents may answer that they are covered by a plan in their
job even though they are not members of (that is, do not par-
ticipate in) the plan. This could happen when participation
ina plan is voluntary. Under this scenario, the survey ques-
tion would measure the percentage of workers who are
offered a plan, regardless of whether they are plan members.

By definition, workers who are offered a plan include
workers in compulsory plans, workers who choose to par-
ticipate in voluntary plans, and workers who reject participa-
tion in voluntary plans. The measure of pension coverage
may include some workers in the third group yet there is no
information in SUM-LMAS-SLID that distinguishes them
from the first two groups. However, this distinction is not
important when looking at changes in coverage over time.
Since most RPPs are compulsory and do not offer workers
the option not to participate,” most of the changes in the
percentage being offered a plan will likely reflect changes in

the percentage of workers who are members of compulsory
plans rather than changes in the percentage of workers who
are offered voluntary plans.

A second issue is related to group RRSPs (registered
retirement savings plans). Some respondents may consider
group RRSPs to be registered pension plans, while others
may correctly report that they are not covered by a RPP. In
this case, the question would capture both employees cov-
ered by an RPP and part of those covered by group RRSPs.
As a result, part of the changes in the measure of pension
coverage derived from SUM-LMAS-SLID could reflect
changes in the incidence of workers who are members of
group RRSPs. However, the tax data provide compelling
evidence that the percentage of workers participatingin RPPs
has declined among men and young women and has risen
among prime-age women since the mid-1980s. The same
trends are observed in SUM-LMAS-SLID.

Assuming that the measurement of pension coverage
obtained from SUM-LMAS-SLID includes only workers
who are RPP members, then part of the observed decline in
RPP coverage may be offset by the potential growth in group
RRSP membership, for which no data currently exist. If so,
the decline in RPP coverage does not necessarily imply a
decline in workers’ total compensation. Conversely, if the
measurement of pension coverage obtained from SUM-
LMAS-SLID includes @/ members of group RRSPs as well
as members of RPPs, then the decline in pension coverage
observed in the survey data necessarily implies a decline in
total compensation. In any event, the results suggest that,
unless the decline in RPP coverage is #tally offset by the
growth in group RRSPs (with equivalent employer contri-
butions), many workers may have to accept jobs providing
lower fringe benefits than at the beginning of the 1980s.

The analysis focuses on two age groups: 25 to 34 (young
workers) and 35 to 54 (prime-age workers). Workers under
25 are excluded, since potential changes in their coverage will
probably have little effect on their retirement income, given
the high probability of future job changes. Likewise, those
over 54 are omitted because many may benefit from early
retirement provisions and those still working may not be
representative of the whole group.

LMAS and SLID allow measurement of pension cover-
age in a// jobs held by employees. In contrast, SUM
measures pension coverage only for the main job held in
December.” Hence, the sample selected consists of employ-
ees 25 to 54 in their main job in December.
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Table 4: Pension coverage of young and prime-age employees
Men Women
25-34 35-54 25-34 35-54
1986 1997 1986 1997 1986 1997 1986 1997
%

Total 50.4 426 67.2 625 429 404 46.4 50.7
Union status
Unionized 78.1 784 847 898 717 80.0 76.4 84.9
Non-unionized 33.0 303 51.2 434 281 250 284 308
Industry
Agriculture and

fishing 8.0 -- -- -- -- -- -- --
Forestry and mining 63.6 --  69.3 64.8 -- -- -- --
Construction 31.9 29.7 41.7 46.7 -- -- -- --
Manufacturing 548 50.2 71.1 66.0 357 40.2 416 437
Distributive services 60.8 53.0 68.6 62.4 53.7 50.3 53.0 50.8
Business services 37.0 33.2 59.2 542 426 46.6 39.9 45.0
Consumer services 27.1 239 359 314 20.7 144 16.8 21.8
Public services 71.2 659 86.2 90.2 581 589 651 709
Occupation
Professional and

managerial 498 441 73.7 616 495 534 56.8 589
Natural and social

science 599 511 805 79.2 564 573 67.0 71.3
Clerical 62.4 46.7 79.3 727 46.0 39.8 485 491
Sales 336 322 395 395 26.7 206 19.0 33.2
Service 456 414 620 629 196 19.0 254 241
Primary and

processing 504 39.1 646 609 269 331 27.7 294
Construction 48.8 36.0 58.9 59.6 -- -- -- 20.2
Other 489 485 63.0 56.8 40.0 -- -- --
Education
Less than university 49.4 409 64.1 59.8 398 359 426 4538
University degree 549 489 789 72.1 56.6 53.3 67.1 69.2
Status
Full-time 519 448 68.2 64.0 493 455 547 579
Part-time 16.1 15.7 275 247 204 246 225 289
Sources: Labour Market Activity Survey, 1986; Survey of Labour and Income

Dynamics, 1997

Third, any increase in adminis-
trative costs (for example, an in-
crease in houtly fees for actuarial
services in defined-benefit plans)
could reduce firms’ incentives to
provide RPPs and lead them either
to move to a group RRSP or to
offer no retirement plan at all. Last,
the legislative changes introduced
during the 1980s and early 1990s

regarding vesting, locking-in and
cost-sharing may have increased the
costs of providing pension plans,
dissuading some new employers
from offering RPPs or inducing
established employers to terminate
plans.®

The decline in unionization may
not be purely external. It could be
caused—at least in part—by

Pension coverage and retirement savings

increases in competitive pressures,
which could induce employers to
be more antithetical toward unions.
Thus, increases in competition,
which could in turn originate from
technological changes, could be a
major factor behind the decline in
coverage observed among three
demographic groups.

Job quality for young men

These results raise some concern
about job quality for young men.
Some studies have documented a
decline in real annual earnings of
young men during the 1980s
(Morissette, Myles and Picot, 1994;
Beach and Slotsve 1996).

Unless the decline in young
men’s pension coverage is totally
offset by the growth in group
RRSPs (with equivalent employer
contributions), the drop in their
total compensation is underestimated.

Second, unless the trends regard-
ing unionization and industrial
shifts reverse, and unless the growth
in group RRSPs offsets the
decrease in RPP coverage, new
cohortts of young men may have to
accept jobs providing lower fringe
benefits than those offered previ-
ous cohorts.

Recent work has shown that
young men experienced a down-
ward shift in their age-earnings
profile during the 1980s (Beaudry
and Green, 1996). The current
study raises a related question: will
the drop in RPP coverage observed
among young men have long-term
effects, that is, affect their retire-
ment income?

The dramatic growth in RRSP
contributions among young men
has offset any decline of their RPP
contributions. The extent to which
they prepare themselves for retire-
ment—as measured by their
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contributions to RPPs and RRSPs—appears to have
improved over the 15 years. While these calculations
do not take into account the impact of the loss of
employer RPP contributions (resulting from the
decline in pension coverage) on young workers’
retirement income, they provide some evidence that
young men’s contributions to RRSPs have evolved to
increase their retirement income (abstracting from any
future changes to C/QPP programs).

Table 5: RPP and RRSP contributions
25-34 35-54
RPP RRSP RPP RRSP
$
Men
1986 430 670 890 1,500
1987 410 560 850 1,500
1988 400 710 850 1,500
1989 380 700 830 1,400
1990 380 690 840 1,300
1991 380 800 830 1,700
1992 390 870 850 1,800
1993 370 1,000 830 2,000
1994 350 1,100 810 2,200
1995 330 1,300 780 2,400
1996 310 1,600 750 2,600
1997 300 1,600 710 2,600
Women
1986 350 460 520 860
1987 340 380 530 900
1988 340 480 540 950
1989 330 470 540 910
1990 350 470 580 880
1991 350 540 610 1,000
1992 370 600 650 1,100
1993 380 730 670 1,300
1994 360 820 680 1,400
1995 340 930 660 1,500
1996 330 1,100 640 1,700
1997 310 1,100 620 1,700
Source: Longitudinal Administrative Databank
Notes: Taxfilers with annual earnings (wages and
salaries plus net income from self-employment) of
at least $1,000 (1994 dollars). Contributions
below $1,000 are rounded to the nearest $10,
those above are rounded to the nearest $100.
The denominator used to calculate the average
consists of all workers in a given age-sex group,
rather than only workers who have made
contributions. The average captures changes in
both the percentage of members and the
contributions of those who contribute.

This conclusion must be put into perspective, since
it does not apply to all young men. Contributions to
RPPs and RRSPs made by young men in the bottom
quintile are extremely small and, in absolute terms,
barely rose over the period. This suggests that
increases in future retirement income may be marginal
or non-existent for this group.

Conclusion

Decreases in RPP benefits do not necessarily imply that
workers are worse off. Some substitution may take
place between direct and indirect payroll benefits.
Also, even though pension coverage of young women
fell between 1986 and 1997, real annual earnings of
young women working full year full time rose by 5%
during the period."” However, decreases in RPP ben-
efits of young men and prime-age men suggest that
they are worse off, because—ignoring any potential
effect of group RRSPs—the decline in their RPP cov-
erage between 1986 and 1997 took place during a
petiod of flat or declining (real) earnings."

Canadian workers appear to have prepared them-
selves for retirement better in the late 1990s than did
their counterparts in the mid-1980s. This must be put
into context, however. The increase in RRSP contri-
butions may not represent a net increase in savings. It
is unclear whether tax-assisted retirement savings
programs (such as RPPs and RRSPs) encourage new
savings or simply induce a shift of savings from one
vehicle to another (Gale, 1998).

The growth in pension coverage observed among
prime-age women must be interpreted with caution,
since it was not steady between 1986 and 1997. Both
survey data and tax data indicate that coverage rose
between 1986 and 1993, but fell between 1993 and
1997. These trends are consistent with pension plan
data, which show that pension coverage among
women rose from 36% to 42% between 1987 and
1993 and then fell to 40% in 1997 (Statistics Canada,
1999). A recent decline in coverage among prime-age
women may signal further declines for this group.

Part of the changes in pension coverage measured
in the survey data could reflect changes in the inci-
dence of workers who are members of group RRSPs.
Unless the decline in RPP coverage is #zally offset by
the growth in group RRSPs (with equivalent employer
contributions), many Canadian workers may have to
accept jobs providing lower fringe benefits than those
received by their counterparts at the beginning of the
1980s.

44 / Summer 2001 PERSPECTIVES

Statistics Canada - Catalogue no. 75-001-XPE



Pension coverage and retirement savings

Table 6: Average contributions to RPPs and RRSPs, by earnings quintile*
Change 1986-1997
$ contribution (% of earnings)
Due to
1986 1987 1988 1989 1990 1991 1992 1993 1994 1995 1996 1997 Total RRSP
$ %
Men 25-34
Lowest 100 70 120 110 100 120 130 140 140 160 180 170 70 100.0
14 (10 (@5 (@3 (12 (21 (22 (25 (23 ((26) (29 (27
Middle 800 690 830 810 800 800 820 880 980 1,100 1,300 1,200 400 150.0
(27 (23 (28 (27 (28) (29 (30 (B3 @7 (42 (49 (46
Highest 2,800 2,500 2,700 2,600 2,600 3,000 3,300 3,700 3,900 4,400 4,800 5,000 2,200 113.6
(47 (42) (45 (44) (44 (53) (56 (6.4 (6.7) (7.5 (83) (83)
Men 35-54
Lowest 450 490 520 440 380 460 440 490 530 570 630 610 160 100.0
(49 (53) (5.3) (41) (3B.7) (6.2 (58) (6.9 (6.8 (7.5 (85 (7.6)
Middle 2,100 2,100 2,200 2,200 2,100 2,100 2,300 2,400 2,500 2,700 2,900 2,900 800 112.5
(54 (53) (5.5 (55 (5.5 (5.8) (6.2) (6.6) (6.8 (7.4) (81) (8.1)
Highest 5,000 4,900 4,900 4,500 4,300 5,500 5,900 6,400 6,600 7,000 7,300 7,300 2,300 121.7
(6.3) (6.2) (6.0) (5.4) (5.3) (7.00 (7.3) (8.0) (8.2) (8.6) (9.0) (8.8)
Women 25-34
Lowest 60 60 70 50 50 80 90 100 100 120 130 120 60 100.0
18 (@7 (19 (@3 (11 (20 (23 (29 (28 (B2 @5 &1
Middle 490 430 500 510 510 540 590 650 720 810 880 850 360 102.8
27 (23 @27 @27 27 (29 @61 (@B5 (39 (44 (48 (46)
Highest 2,300 2,000 2,300 2,200 2,300 2,600 2,800 3,200 3,400 3,600 4,000 4,000 1,700 111.8
(5.5) (49 (5.5 (53) (5.4) (6.0) (6.4) (v.3) (7.7) (8.2 (9.2 (9.1)
Women 35-54
Lowest 190 190 210 160 160 210 220 280 310 320 360 360 170 100.0
(55 (56) (8.5 (7)) (33) (53 (53 (6.4 (7.1) (7.3) (83) (85)
Middle 1,000 1,000 1,100 1,100 1,100 1,200 1,300 1,400 1,500 1,600 1,800 1,800 800 76.3
(5.1) (5.1) (8.5 (54) (5.3) (54 (5.7) (6.4) (6.6) (7.3) (7.8) (7.9)
Highest 3,500 3,600 3,600 3,500 3,500 4,200 4,500 4,900 5,100 5,300 5,700 5,700 2,200 95.5
(7.4) (7.5) (7.5) (7.2) (7.1) (8.2) (8.5) (9.3) (9.6) (10.0) (10.8) (10.6)
Source: Longitudinal Administrative Databank
* Taxfilers with annual earnings (wages and salaries plus net income from self-employment) of at least $1,000 (1994 dollars).

Finally, the trends observed at the individual level
may be different from those at the family level. For
instance, the substantial drop in pension coverage of
young men could be partly offset by the growth in
labour market participation of spouses in today’s young
dual-earner couples—a question for future research.

Perspectives

& Notes

1 The Pension Plans in Canada (PPIC) database has data
on RPP coverage by sex but not by age.

2 PPIC data indicate that members of compulsory plans
represented roughly 90% of all RPP members between 1985
and 1994 (Special tabulations from the Pensions Section of
Statistics Canada).

3 The main job is the one with the greatest number of
usual weekly hours.

4 The drop in pension coverage of young men and prime-
age men is consistent with PPIC data, which show that the
percentage of men who are members of RPPs has fallen from
48% in 1987 to 42% in 1997.

5 The percentages shown in Table 2 are smaller than those
shown in columns 1-4 of Table 1. This is mainly because the
denominator used in the calculation of these percentages (the
number of tax filers with annual earnings of at least $1,000
in 1994 dollars, in the tax data, and the number of employees
in December in their main job, in SLID) is greater in the tax
data than it is in SLID.
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6 Employment of young men has shifted away from
distributive services (-5 percentage points) and public services
(-2 points) toward business services (+4 points), consumer
services (+3 points) and construction (+3 points). Employ-
ment of prime-age men has moved away from public services
(-5 percentage points) and manufacturing (-2 points) toward
consumer services (+3 points), business services (+2 points)
and distributive services (+2 points).

7 One reason why individuals with low earnings contrib-
ute little to their RRSPs is that their contribution may offer
very little, if any, tax savings (Frenken, 1997).

8 See Appendix 1 in Morissette and Drolet (2000) for
details on these legislative changes.

9 Between 1975 and 1986, real annual earnings of men
25-34 employed full year full time dropped 6.5%. Between
1986 and 1997, they fell an additional 2.5% (Authors’
calculations from the Survey of Consumer Finances).

10 Authors’ calculations from the Survey of Consumer
Finances.

11 Real annual earnings of prime-age men employed full
year full time dropped 1% between 1986 and 1997.
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