A glance at women's labour
mobility and job stability

During the 1980s, the hiring rate' for women coincided with a surge of women entering
the labour market, peaking in 1987 at 38.6%. B omen
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In 2018, female-dominated occupations (occupations where the share of female
workers is over 70%), had, on average, more job stability than male-dominated
occupations (82.9% vs. 76.7%).*
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Women are just as likely to keep their current job as men,

whether these jobs are new starts, ongoing jobs, or new jobs that continue for five years.**
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:*Refers to one-year retention rate of on-going jobs. For more information, see “Equally mobile, equally stable: Gender Catalogue number: 11-627-M | ISBN: 978-0-660-35749-2
Refers to five-year retention rate. convergence in labour mobility and job stability in Canada,” available © Her Majesty the Queen in Right of Canada,
Source: Statistics Canada, Labour Force Survey. online in the Labour Statistics: Research Paper Series (75-004-M). asrepresented by the Minister of Industry, 2020

e o (L2}
ol Sosies Sesiae www statcan.ge.ca Canada




