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April 2018
Released at 8:30 a.m. Eastern time in The Daily, Thursday, June 28, 2018

The average weekly earnings of non-farm payroll employees were $995 in April, virtually unchanged compared with
the previous month. In the 12 months to April, earnings were up 2.5%. After rising rapidly from August to
December 2017, earnings have been relatively stable since the start of 2018.

Chart 1
Year-over-year change in average weekly earnings and average weekly hours
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Source(s): Table 14-10-0223-01 (formerly CANSIM table 281-0063).

In general, changes in weekly earnings reflect a number of factors, including wage growth; changes in the
composition of employment by industry, occupation and level of job experience; and average hours worked per
week.

Non-farm payroll employees worked an average of 32.7 hours per week in April, down from 33.0 hours in March,
and little changed in comparison with April 2017.

Average weekly earnings by sector

In the 12 months to April 2018, average weekly earnings increased in 6 of the 10 largest industrial sectors, led by
retail trade. Decreases were observed in administrative and support services, and manufacturing. At the same time,
earnings were little changed in educational services, and health care and social assistance.

https://www150.statcan.gc.ca/t1/tbl1/en/tv.action?pid=1410022301
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In April, average weekly earnings in retail trade were up 8.1% to $604, the largest year-over-year growth rate since
February 2003. Ontario and Quebec recorded the fastest growth among the provinces. Most of the rise was due to
gains from September 2017 to March 2018. In the 12 months to April, nearly half of the increase in the sector was
attributable to motor vehicle and parts dealers, and general merchandise stores.

Chart 2
Average weekly earnings of payroll employees in retail trade, April 2016 to April 2018
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Source(s): Table 14-10-0223-01 (formerly CANSIM table 281-0063).

For payroll employees in wholesale trade, earnings rose 5.3% to an average of $1,272 per week. The gains were
spread across most provinces, and notable increases were observed in Quebec, Alberta and Nova Scotia.
Wholesalers of machinery, equipment and supplies accounted for the majority of earnings growth in the sector.

Average earnings in accommodation and food services grew 4.5% to $397 per week, with Ontario, Quebec and
Alberta accounting for virtually all of the increase. The bulk of the gains were attributable to full-service restaurants
and limited service eating places as well as traveller accommodation. Average weekly earnings in the sector have
been trending upward since March 2017.

Average weekly earnings in public administration increased 4.5% to $1,307 in April. The growth was spread across
a majority of subsectors, with local, municipal, and regional public administration contributing the most to the rise.
Earnings in public administration have been on an upward trend since April 2017. Among the provinces, there were
notable gains in Quebec and Ontario.

In April, the average weekly earnings of payroll employees in professional, scientific and technical services were
up 3.6% to $1,356. Earning were up in most industries, but the rise was mainly due to employment growth in the
high-paying computer systems design and related services industry. Ontario and Quebec were the largest
contributors to the earnings increase in the sector.

Average weekly earnings in construction rose 2.0% to $1,231 in April due to the strong upward trend from the third
quarter of 2017 to the first quarter of 2018. The growth in earnings was driven by specialty trade contractors and, to
a lesser extent, by the construction of buildings. The notable contributions of Ontario and Quebec were moderated

https://www150.statcan.gc.ca/t1/tbl1/en/tv.action?pid=1410022301


The Daily, Thursday, June 28, 2018

Component of Statistics Canada catalogue no. 11-001-X 3

by a decline in Newfoundland and Labrador. Average weekly earnings in Newfoundland and Labrador's
construction sector have been trending down since June 2017. This also coincides with a decline in payroll
employment and the completion of major construction projects in the province.

Earnings fell 5.1% to an average of $772 per week in administrative and support services, largely due to declines in
Quebec and British Columbia. Part of the decline in Quebec was due to earnings being at a high point in April 2017.
The overall decrease in the sector was almost entirely driven by office administrative services and employment
services.

In April, average weekly earnings in manufacturing decreased 2.8% to $1,074. The decline was attributable to
decreases in several subsectors, led by petroleum and coal product manufacturing, and primary metal
manufacturing. The decline in petroleum and coal product manufacturing was partly attributable to earnings being at
a relatively high point in April 2017. Notable gains in chemical manufacturing and non-metallic mineral product
manufacturing moderated the earnings decline in the sector. Average weekly earnings fell in most provinces, with
Ontario and Alberta contributing the most to the decrease.

Chart 3
Year-over-year change in average weekly earnings in the 10 largest sectors, April 2018
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Source(s): Table 14-10-0220-01 (formerly CANSIM table 281-0047).

Average weekly earnings by province

In the 12 months to April, average weekly earnings of non-farm payroll employees increased in seven provinces,
led by Quebec and Prince Edward Island. At the same time, earnings were little changed in Nova Scotia,
Saskatchewan and Newfoundland and Labrador.

Average weekly earnings in Quebec rose 3.7% to $928 in April. The gains were spread across a majority of sectors
in the province. Public administration; professional, scientific and technical services; and retail trade contributed the
most to the rise. Since November 2017, Quebec has recorded the fastest year-over-year earnings growth among
the provinces. According to the Labour Force Survey, the unemployment rate reached a record low in
December 2017 and has remained at a similar level since.

https://www150.statcan.gc.ca/t1/tbl1/en/tv.action?pid=1410022001
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Payroll employees in Prince Edward Island earned an average of $848 per week in April, up 3.7%. The gain was
mainly due to increases observed during the fall of 2017. Manufacturing, and health care and social assistance
were the most important contributors to the earnings growth in the province.

Among payroll employees in New Brunswick, average weekly earnings rose 3.2% to $907. Earning were up in
many sectors, with public administration, health care and social assistance, and transportation and warehousing
contributing the most to the increase.

Average weekly earnings in Ontario increased 2.7% to $1,013 per week, driven by growth in professional, scientific
and technical services; public administration; and retail trade. Earnings in the province have been relatively flat
since December 2017.

In April, earnings grew 2.4% to an average of $1,153 per week in Alberta. The largest contributor to the earning
gains in the province was the mining, quarrying and oil and gas extraction sector. Both earnings and employment
were up in this sector, which has the highest average weekly earnings in the province.

For payroll employees in British Columbia, earnings rose 1.6% to an average of $952 per week. Average weekly
earnings were boosted by gains in several sectors, led by retail trade. The increase in the province was partially
offset by a notable decline in administrative and support services.

Average weekly earnings in Manitoba grew 1.6% to $938 in April, continuing an upward trend that began in the
summer of 2017. Manufacturing, real estate and rental and leasing, and public administration contributed the most
to the increase. The growth in earnings in the province was moderated by an employment decline in the
high-paying finance and insurance sector.

Chart 4
Year-over-year change in average weekly earnings by province, April 2018
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Source(s): Table 14-10-0222-01 (formerly CANSIM table 281-0049).

https://www150.statcan.gc.ca/t1/tbl1/en/tv.action?pid=1410022201
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Non-farm payroll employment by sector

The number of non-farm payroll employees was little changed from March to April. The largest increases were in
health care and social assistance, manufacturing, and accommodation and food services. At the same time, the
number of employees declined notably in retail trade and construction.

In the 12 months to April, the number of payroll jobs rose by 384,600 (+2.4%). Growth was widespread across the
sectors, and the largest increase was recorded in health care and social assistance (+52,700 or +2.8%).
Ambulatory health care services and social assistance accounted for nearly all of the rise in this sector.

There was also a notable increase in manufacturing (+51,900 or +3.5%), driven by food and transportation
equipment manufacturing.

For professional, scientific, and technical services, where payroll employment increased by 42,300 (+4.8%), the
majority of the growth was due to computer systems design and related services. The increase in this industry
continues a long-term upward trend that began in the spring of 2012.

The number of employees also rose notably in educational services (+37,300 or +2.9%) and public administration
(+36,800 or +3.4%). Meanwhile, employment fell in information and cultural industries (-7,000 or -2.0%), mainly due
to declines in telecommunications and publishing.

Celebrating the anniversary of the Survey of Employment, Payrolls and Hours

A century has gone by since the Dominion Bureau of Statistics—later renamed Statistics Canada—was
created. Over the course of 2018, Statistics Canada will celebrate some major milestones with Canadians. Our
theme—One Hundred Years and Counting—honours a century of growth and sheds light on an even brighter
future.

One such significant event in recent decades related to labour statistics was the implementation of the Survey
of Employment, Payrolls and Hours (SEPH). April 1983 was the first reference month published by SEPH and
the April 2018 release marks the 35th anniversary of this survey.

Prior to 1983, labour information from businesses had been collected by the Survey of Employment, Payrolls
and Man-hours. It was a census of all companies having 20 or more employees, but no information from
smaller companies was collected. To improve survey coverage and data quality, the census was replaced by
SEPH, a sample survey made of 70,000 establishments from all companies operating in Canada and covering
almost all industries. SEPH has evolved, moving from a paper questionnaire to computer assisted telephone
interviewing and an electronic questionnaire. In the 1990s, the survey was enriched by the use of
administrative data, contributing to lower response burden and cost savings. Today, the SEPH program is
made up of 15,000 establishments in addition to the ongoing census of federal, provincial and territorial
departments.
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Sustainable Development Goals

On January 1, 2016, the world officially began implementation of the 2030 Agenda for Sustainable
Development—the United Nations' transformative plan of action that addresses urgent global challenges over
the next 15 years. The plan is based on 17 specific sustainable development goals.

The Survey of Employment, Payrolls and Hours is an example of how Statistics Canada supports the
reporting on the Global Goals for Sustainable Development. This release will be used in helping to measure
the following goals:

http://www.un.org/sustainabledevelopment/development-agenda/
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Note to readers

The Survey of Employment, Payrolls and Hours (SEPH) is produced by a combination of a census of approximately one million payroll
deductions provided by the Canada Revenue Agency, and the Business Payrolls Survey, which collects data from a sample
of 15,000 establishments. Federal, provincial and territorial public administration data are collected from various administrative records
provided by these levels of government. The key objective of the SEPH is to provide a monthly portrait of the level of earnings and the
number of jobs and hours worked by detailed industry at the national, provincial and territorial levels.

Estimates of average weekly earnings and hours worked are based on a sample and are therefore subject to sampling variability. This
analysis focuses on differences between estimates that are statistically significant at the 68% confidence level. Payroll employment
estimates are based on a census of administrative data and are not subject to sampling variability.

Statistics Canada also produces employment estimates from its Labour Force Survey (LFS). The LFS is a monthly household survey, the
main objective of which is to divide the working-age population into three mutually exclusive groups: the employed (including the
self-employed), the unemployed, and those not in the labour force. This survey is the official source for the unemployment rate, and
collects data on the socio-demographic characteristics of all those in the labour market.

As a result of conceptual and methodological differences, estimates of changes from the SEPH and LFS do differ from time to time.
However, the trends in the data are quite similar. To better understand the conceptual differences between employment measures from
the LFS and SEPH, refer to section 8 of the Guide to the Survey of Employment, Payrolls and Hours (72-203-G).

Unless otherwise stated, this release presents seasonally adjusted data, which facilitate comparisons by removing the effects of seasonal
variations. For more information on seasonal adjustment, see Seasonally adjusted data – Frequently asked questions.

Non-farm payroll employment data are for all hourly and salaried employees, as well as for the "other employees" category, which
includes piece-rate and commission-only employees.

Unless otherwise specified, average weekly hours data are for hourly and salaried employees only and exclude businesses that could not
be classified to a North American Industry Classification System (NAICS) code.

All earnings data include overtime pay and exclude businesses that could not be classified to a NAICS code. Earnings data are based on
gross taxable payroll before source deductions. Average weekly earnings are derived by dividing total weekly earnings by the number of
employees.

With each release, data for the current reference month are subject to revision. Data have been revised for the previous month. Users are
encouraged to request and use the most up-to-date data for each month.

Real-time data tables

Real-time tables 14-10-0357-01, 14-10-0358-01, 14-10-0331-01 and 14-10-0332-01 will be updated on July 9.

Next release

Data on payroll employment, earnings and hours for May will be released on July 26.

https://www150.statcan.gc.ca/en/catalogue/72-203-G
http://www.statcan.gc.ca/eng/dai/btd/sad-faq
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Table 1
Average weekly earnings (including overtime) for all employees – Seasonally adjusted
  April

2017
March
2018r

April
2018p

March to
April 2018

April 2017
to April

2018

March to
April 2018

April 2017
to April

2018

    current dollars   change in current dollars   % change

Sector aggregate1 970.56 997.57 994.68 -2.89 24.12 -0.3 2.5
Forestry, logging and support 1,137.52 1,190.03 1,196.59 6.56 59.07 0.6 5.2
Mining, quarrying, and oil and gas extraction 1,954.11 1,932.81 2,104.86 172.05 150.75 8.9 7.7
Utilities 1,688.89 1,895.97 2,025.35 129.38 336.46 6.8 19.9
Construction 1,207.05 1,273.52 1,231.04 -42.48 23.99 -3.3 2.0
Manufacturing 1,105.32 1,095.37 1,073.93 -21.44 -31.39 -2.0 -2.8
Wholesale trade 1,208.57 1,274.84 1,272.02 -2.82 63.45 -0.2 5.3
Retail trade 558.89 605.59 604.32 -1.27 45.43 -0.2 8.1
Transportation and warehousing 1,042.18 1,028.97 1,049.64 20.67 7.46 2.0 0.7
Information and cultural industries 1,280.57 1,215.86 1,246.30 30.44 -34.27 2.5 -2.7
Finance and insurance 1,283.48 1,338.38 1,311.42 -26.96 27.94 -2.0 2.2
Real estate and rental and leasing 916.75 1,090.69 1,056.16 -34.53 139.41 -3.2 15.2
Professional, scientific and technical services 1,309.57 1,369.76 1,356.19 -13.57 46.62 -1.0 3.6
Management of companies and enterprises 1,605.61 1,801.57 1,736.14 -65.43 130.53 -3.6 8.1
Administrative and support, waste management and

remediation services 813.64 790.50 772.43 -18.07 -41.21 -2.3 -5.1
Educational services 1,048.92 1,048.54 1,037.95 -10.59 -10.97 -1.0 -1.0
Health care and social assistance 900.61 893.97 905.00 11.03 4.39 1.2 0.5
Arts, entertainment and recreation 579.94 603.02 582.48 -20.54 2.54 -3.4 0.4
Accommodation and food services 379.80 402.18 396.78 -5.40 16.98 -1.3 4.5
Other services (excluding public administration) 798.27 831.44 833.56 2.12 35.29 0.3 4.4
Public administration 1,250.71 1,301.44 1,306.63 5.19 55.92 0.4 4.5

 
Provinces and territories              
Newfoundland and Labrador 1,036.24 1,029.02 1,029.84 0.82 -6.40 0.1 -0.6
Prince Edward Island 817.58 842.53 847.54 5.01 29.96 0.6 3.7
Nova Scotia 861.71 869.59 862.04 -7.55 0.33 -0.9 0.0
New Brunswick 879.05 905.71 906.77 1.06 27.72 0.1 3.2
Quebec 895.00 931.51 928.32 -3.19 33.32 -0.3 3.7
Ontario 986.25 1,014.14 1,012.96 -1.18 26.71 -0.1 2.7
Manitoba 923.24 932.17 938.06 5.89 14.82 0.6 1.6
Saskatchewan 1,010.68 1,011.28 1,009.61 -1.67 -1.07 -0.2 -0.1
Alberta 1,125.75 1,155.41 1,153.22 -2.19 27.47 -0.2 2.4
British Columbia 936.88 963.03 952.22 -10.81 15.34 -1.1 1.6
Yukon 1,095.17 1,084.56 1,113.63 29.07 18.46 2.7 1.7
Northwest Territories 1,395.49 1,404.93 1,392.72 -12.21 -2.77 -0.9 -0.2
Nunavut 1,351.83 1,354.23 1,385.34 31.11 33.51 2.3 2.5

r revised
p preliminary
1. Sector breakdown is based on the 2017 North American Industry Classification System Version 2.0.
Note(s): Earnings data are based on gross payroll before source deductions.
Source(s): Table 14-10-0223-01 (formerly CANSIM table 281-0063).

https://www150.statcan.gc.ca/t1/tbl1/en/tv.action?pid=1410022301
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Table 2
Number of employees – Seasonally adjusted
  April

2017
March
2018r

April
2018p

March to
April 2018

April 2017
to April

2018

March to
April 2018

April 2017
to April

2018

    thousands   change in thousands   % change

Sector aggregate1 16,155.7 16,544.0 16,540.3 -3.7 384.6 0.0 2.4
Forestry, logging and support 39.5 39.5 40.0 0.5 0.5 1.4 1.3
Mining, quarrying, and oil and gas extraction 198.3 201.8 203.0 1.2 4.7 0.6 2.4
Utilities 119.2 121.7 123.2 1.5 3.9 1.2 3.3
Construction 988.5 1,019.9 1,011.7 -8.3 23.1 -0.8 2.3
Manufacturing 1,500.5 1,547.1 1,552.4 5.3 51.9 0.3 3.5
Wholesale trade 772.7 802.8 799.2 -3.5 26.5 -0.4 3.4
Retail trade 1,960.7 1,980.3 1,971.0 -9.2 10.3 -0.5 0.5
Transportation and warehousing 742.5 760.3 761.1 0.8 18.6 0.1 2.5
Information and cultural industries 349.7 342.3 342.7 0.3 -7.0 0.1 -2.0
Finance and insurance 722.7 727.7 728.0 0.2 5.3 0.0 0.7
Real estate and rental and leasing 292.7 296.6 293.2 -3.4 0.5 -1.1 0.2
Professional, scientific and technical services 885.0 924.6 927.2 2.7 42.3 0.3 4.8
Management of companies and enterprises 97.4 101.0 101.0 0.1 3.7 0.1 3.8
Administrative and support, waste management and

remediation services 799.6 808.6 806.6 -2.0 7.0 -0.2 0.9
Educational services 1,266.0 1,305.6 1,303.3 -2.3 37.3 -0.2 2.9
Health care and social assistance 1,902.9 1,948.1 1,955.6 7.5 52.7 0.4 2.8
Arts, entertainment and recreation 291.9 300.1 296.0 -4.1 4.1 -1.4 1.4
Accommodation and food services 1,293.3 1,313.8 1,316.9 3.1 23.6 0.2 1.8
Other services (excluding public administration) 538.0 545.5 545.5 0.0 7.5 0.0 1.4
Public administration 1,076.2 1,112.7 1,113.0 0.3 36.8 0.0 3.4

 
Provinces and territories              
Newfoundland and Labrador 220.0 215.7 215.2 -0.5 -4.8 -0.2 -2.2
Prince Edward Island 65.7 66.3 66.4 0.1 0.7 0.2 1.1
Nova Scotia 404.6 409.7 409.9 0.1 5.2 0.0 1.3
New Brunswick 309.7 315.1 313.1 -2.0 3.4 -0.6 1.1
Quebec 3,575.6 3,669.0 3,674.6 5.6 99.0 0.2 2.8
Ontario 6,289.7 6,431.0 6,429.9 -1.1 140.2 0.0 2.2
Manitoba 595.1 607.6 603.8 -3.8 8.8 -0.6 1.5
Saskatchewan 475.9 479.5 477.8 -1.8 1.8 -0.4 0.4
Alberta 1,970.7 2,013.1 2,014.0 0.9 43.3 0.0 2.2
British Columbia 2,185.2 2,272.4 2,271.2 -1.2 85.9 -0.1 3.9
Yukon 21.2 21.9 21.8 -0.1 0.6 -0.6 2.7
Northwest Territories 26.6 26.4 26.5 0.1 -0.1 0.3 -0.4
Nunavut 15.5 16.3 16.3 -0.1 0.7 -0.3 4.7

r revised
p preliminary
1. Sector breakdown is based on the 2017 North American Industry Classification System Version 2.0.
Source(s): Table 14-10-0223-01 (formerly CANSIM table 281-0063).

https://www150.statcan.gc.ca/t1/tbl1/en/tv.action?pid=1410022301
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Available tables: 14-10-0201-01, 14-10-0203-01, 14-10-0205-01, 14-10-0209-01, 14-10-0211-01,
14-10-0213-01, 14-10-0214-01, 14-10-0216-01, 14-10-0218-01, 14-10-0220-01 to 14-10-0224-01 ,
14-10-0226-01 and 14-10-0255-01.

Definitions, data sources and methods: survey number 2612.

Job Vacancy Statistics (5202) from the Survey of Employment, Payrolls and Hours for March are now
available.

More information about the concepts and use of the Survey of Employment, Payrolls and Hours and Job
Vacancy Statistics is available in an updated issue of the Guide to the Survey of Employment, Payrolls and
Hours (72-203-G).

For more information, contact us (toll-free: 1-800-263-1136; 514-283-8300;
STATCAN.infostats-infostats.STATCAN@canada.ca).

To enquire about the concepts, methods or data quality of this release, contact Vincent Hardy (613-290-3707;
vincent.hardy@canada.ca ) or Client Services (toll-free: 1-866-873-8788;
statcan.labour-travail.statcan@canada.ca), Labour Statistics Division.

https://www150.statcan.gc.ca/t1/tbl1/en/tv.action?pid=1410020101
https://www150.statcan.gc.ca/t1/tbl1/en/tv.action?pid=1410021101
https://www150.statcan.gc.ca/t1/tbl1/en/tv.action?pid=1410020301
https://www150.statcan.gc.ca/t1/tbl1/en/tv.action?pid=1410020501
https://www150.statcan.gc.ca/t1/tbl1/en/tv.action?pid=1410020901
https://www150.statcan.gc.ca/t1/tbl1/en/tv.action?pid=1410021801
https://www150.statcan.gc.ca/t1/tbl1/en/tv.action?pid=1410021301
https://www150.statcan.gc.ca/t1/tbl1/en/tv.action?pid=1410022001
https://www150.statcan.gc.ca/t1/tbl1/en/tv.action?pid=1410021401
https://www150.statcan.gc.ca/t1/tbl1/en/tv.action?pid=1410021601
https://www150.statcan.gc.ca/t1/tbl1/en/tv.action?pid=1410022401
https://www150.statcan.gc.ca/t1/tbl1/en/tv.action?pid=1410025501
https://www150.statcan.gc.ca/t1/tbl1/en/tv.action?pid=1410022601
http://www23.statcan.gc.ca/imdb/p2SV.pl?Function=getSurvey&SDDS=2612
http://www23.statcan.gc.ca/imdb/p2SV.pl?Function=getSurvey&SDDS=5202
https://www150.statcan.gc.ca/en/catalogue/72-203-G
mailto:STATCAN.infostats-infostats.STATCAN@canada.ca
mailto:vincent.hardy@canada.ca
mailto:statcan.labour-travail.statcan@canada.ca

