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Despite numerous changes in the Canadian labour market over the last three decades, Canadian workers on
average were no more likely to separate from their employers through quits, layoffs, or other reasons in the 2000s
than they were in the late 1970s.

Between 1979 and 1981, about 24% of workers aged 15 to 64 left their employers as a result of quits, layoffs or
separations for other reasons each year.

For the period from 2000 to 2008, this proportion was roughly 22% annually, while between 2009 and 2011, it
averaged less than 20%.

Separation rates (the percentage of workers leaving firms through quits, layoffs or other reasons) tended to
increase when labour market conditions improved. This was because expanding labour demand raised the
propensity of workers to leave firms (as a result of quits or separations for other reasons) to a greater extent than it
reduced layoff rates.

Nevertheless, separation rates exhibited no upward trend during the last three decades.

Along with separation rates, hiring rates (the percentage of workers starting jobs with new employers in a given
year) increased during expansionary periods. However, they as well showed no upward trend during the last three
decades.

About 26% of workers started a job each year during the late 1970s, while the hiring rate was slightly lower, at
about 23% to 24%, during the expansionary period of the mid-2000s.

As a result, worker reallocation rates (the sum of workers' hiring rates and separation rates) were no higher during
the 2000s than during the late 1970s.

In the aggregate, annual worker reallocation rates during the 2000s amounted to about 45% of paid employment, a
proportion similar to that in the United States and the United Kingdom.

In contrast, worker reallocation rates averaged roughly 50% between 1979 and 1981.

During the 2000s, worker reallocation varied substantially across industries and firm sizes. Small firms and
lower-wage industries exhibited both relatively high hiring rates and high separation rates.

Worker reallocation also varied markedly across age groups, as younger workers were hired and separated from
employers much more frequently than their older counterparts.

The pace of worker reallocation varied to a lesser extent across provinces and education levels.

Note to readers

This release is based on a research paper titled "Worker Reallocation in Canada", available today.

The study examines how hiring rates, separation rates, and worker reallocation rates evolved from the late 1970s to the late 2000s.

Hiring rates capture movements of workers into firms. Separation rates capture movements of workers out of firms resulting from layoffs,
quits, or separations for other reasons, such as returning to school or for maternity.
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Worker reallocation captures the degree to which workers move into firms or separate from firms. Following methodology from the
Organisation for Economic Co-operation and Development, worker reallocation rates are calculated by adding hiring rates and
separations rates.

Definitions, data sources and methods: survey number 3701.

The research paper "Worker Reallocation in Canada", part of Analytical Studies Research Paper Series
(11F0019M), is now available from the Browse by key resource module of our website under Publications.

Similar studies from the Social Analysis division are available online (www.statcan.gc.ca/socialanalysis).

For more information, contact us (toll-free 1-800-263-1136; infostats@statcan.gc.ca).

To enquire about the concepts, methods or data quality of this release, contact René Morissette
(613-951-3608), Social Analysis Division.

http://www.statcan.gc.ca/socialanalysis

