
Study: Job-related training of older
workers, 2008
Released at 8:30 a.m. Eastern time in The Daily, Friday, April 20, 2012

Older workers in 2008 were significantly less likely to participate in job-related training than their counterparts in the
core working-age population.

Overall, younger employees reported receiving more job-related training than their older counterparts. In the year
from July 2007 to June 2008, 45% of workers aged 25 to 54 took at least one job-related course or program,
compared with 32% of those aged 55 to 64.

This age gap persisted even after certain labour market factors and personal characteristics were taken into
account.

Several factors were linked with significantly lower participation in training among older workers. These included
lower annual income, low educational attainment, temporary employment and work in blue-collar or service jobs.
Workers in the private sector, particularly those in goods-producing industries, were also less likely to take
job-related training.

Employer-sponsored training is job-related training paid for or otherwise supported by the employer.
Employer-sponsored training data have been consistently collected in surveys dating back to 1991. Over that
period, the employer-sponsored training gap between older and core-age workers shrank appreciably.

Between 1991 and 2008, the participation rate in employer-supported training among workers aged 55 to 64 more
than doubled from 12% to 28%, while the training rate for workers in the core-age group, those from 25 to 54,
increased from 29% to 38%.

In other words, in 1991, core-age workers were about 2.5 times more likely to receive training than older workers.
By 2008, this ratio had declined to about 1.4 times more likely.

Almost two-thirds of the increase in the training participation rate of older works was attributable to changes in
educational attainment and workplace characteristics. However, this study suggests there was also an increase in
training participation among older workers regardless of personal, job or workplace characteristics.

Older employees responding to the 2008 survey were less likely to perceive the presence of barriers to training than
their younger counterparts. However, certain barriers related to personal attitudes were more prevalent among older
workers than among core-age workers.

For example, among older men, 24% perceived lack of confidence, interest or motivation as important barriers
compared with 15% of core-age men.

Note to readers

This study examined the incidence and intensity of job-related training among workers aged 55 to 64 using the 2008 Access and Support
to Education and Training Survey. It also examined employer support and barriers preventing individuals from participating in training they
wanted or needed to take between July 2007 and June 2008. The 1992 to 2003 cycles of the Adult Education and Training Survey were
used to examine historical trends in employer-sponsored training.
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Definitions, data sources and methods: survey numbers 3879 and 5151.

The article "Job-related training of older workers" is now available in the April 2012 online edition of
Perspectives on Labour and Income, Vol. 24, no. 2 (75-001-X, free), from the Key resource module of our
website under Publications.

For more information, or to enquire about the concepts, methods or data quality of this release, contact
Jungwee Park (613-951-4598; jungwee.park@statcan.gc.ca), Labour Statistics Division.

For more information on Perspectives on Labour and Income, contact Ted Wannell (613-951-3546;
ted.wannell@statcan.gc.ca), Labour Statistics Division.

http://www.statcan.gc.ca/pub/75-001-x/2012002/article/11652-eng.htm

